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INDUSTRIES AND LABOUR DEPARTMENT v

$achiw-alaya,_ Bombay-32, 23rd July 1973
MAHARASHTRA MaTHApI, HamarL anp OTHER MANUAL WORKERs (REGULATION OF+
EMPLOYMENT AND WELFARE) AcCT. 1969.

No. UWA-1473/180580/Lab-IV.—In exercise of the powers conferred by
sub-section (4) of secticn 1 of the Maharashtra Mathadi, Hamal and Other
Manual Workers (Regulation of 'Employment and Welfare) Act, 1969
(M¥ah, XXX of 1969), the Government of Maharashtra hereby appoints the
23rd day of July 1973, to be the day on which all the provisions of the said
Act shall come into force in the areas of the Poona Municipal Corporation
for the following Schetuled cmpioymen'ls, namely :— :

(1} hmplovm(:nt in L.rocerv markets or shops. in connection with laading,

unloading, stacking, carrying, welghing, measuring, filling, stitching.
sorting, cleaning or such other work including work preparatory or incidental

to such operations;

An CF-F— {1 (2¢2)
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(2) Employment in markets or subsidlary markels established under the
Maharashtra Agricultural Produce Maorketing  (Repulation) Act, 1963,

gonnection with hading, unloading, stacking., carryving, weighing, measur-
ing, Alling, stitching. sorting, cieaning, or such other work including work
prepara'{dry or ;:incidcmal to such‘ operations, ! \

By o;der and In the name of the Governor of Maharashtra,

'S. A. VAIDYA,
Under Sccretary to Government.
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INDUSTRIES AND LABOUR DEPARTMENT

Sachival:ya. Bombay 400 032, 30th March 1974

. MAHARASHTRA  MATHADI, HAMAL  AND OTHER \{aNUAL. WORKERS (KEGULATION  OF
EMPLOYMENT AND WELIFARE) AcT. 1964,

No. UWA-1473/197778/Lab.iV.—In exercise of “the powers conferred by sub-
section (1) of section 4 of the Maharashtra Mathadi, Hamal and other Manual
Wworkers (Regulation of Employment and Welfare) Act, 1969 (Mah., XXX of 1969),
and of all other powcrs cnabling it in that behalf, the Government of Maharashtra
after consultation with the Advisory Committec, hereby makes the following scheme
for employment in, (1) grocery markets or shops. in connection with loading,
nloading, - stacking. carrying, weighing. measuring, filling, stitching, sorting or
cleaning ; (2) markets or subsidiary markets established under the Maharashtra
Agricultural Produce Marketing (Regulation) Act, 1963, in connection with loading,
unloading, stacking. carrying, weighing, measuring. filling.  stitching, sorting or
cleaning, or such other work including work preparatory or incidental to such
operations, in the area of the Poona Municipal Corporation, the same having been
previously published as requircd by sub-section (1) of the said section 4, namely :—

The Poona Grocery Markets or Shops' and Markets or Subsidiary Markets
Unprotected Workers (Regulation of Employment and Welfare)
' Scheme, 1974

1. Titlee—This Scheme may be called * The Poona Grocery Markets or Shops
and Markets or Subsidiary Markets Unprotected Workers (Regulation of Employment

.nd Welfare) Schenc, 1974.7.
TF-F—4e (t5e)
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2. Objects and application—(1) Objects—The objects .of the Scheme are to
ensure an adequate supply and full and proper utilisation of unprotected workers
employed in— '

(a) grocery markets- or shops in connection with loading, unloading, stacking.
carrying, wéighing, measuring, filling, stitching, sorting, cleaning or such other
work including work preparatory or incidental to such operations ;
{(b) markets or subsidiary markets established under the Maharashtra Agricul-
tural Produce Marketing (Regulation) Act, 1963, in connection with loading, °
unloading’f'_s_fécking, carrying, weighing, measuring, filling, stitching, sorting, cleaning
or such other work including work preparatory or incidental to such operations;
for efficient performance of work and generally for making better provisions for ' "mg
and conditions of employment of such workers and make provisions for their gen.ial
welfare and safety. ' ;

(2) Application.—The Scheme shall apply to the registered workers and registered
employers at Poona in,— . .

(a) grocery markets or shops in connection with loading, unloading, stacking, ,
carrying, weighing, measuring, filling, stitching, sorting, cleaning or such othcr“fg
work including work preparatory or incidental to such operations in the areas -
specified in Part 1 of the schedule hcreto ; "

(b) markets or subsidiary markets established under the Maharashtra Agricul“‘-‘-
tural Produce Marketing (Regulation) Act, 1963, in connection with loading,
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning

or such other work including work preparatory or incidental to such operations in
the areas specified in Part II of the schedule hereto. :

3. Commeucement.—(i) Clauses 14 and 1S5 shall come into force from Ist May
1974. —_—

(i) The reraining clauses shall come into force from Ist June 1974.
._.__/

—

4. Interpretation.—(a) * Act” means ' the Maharashtra Mathadi, Hamal and
other Manual Workers (Regulation of Employment and Welfare) Act, 1969,

(b) “Board” means The Poona Grocery Markets or Shops. and the Agricultu !
Produce Markets Labour Board constituted under section 6 of the Act;

(¢) * Chairman” mcans the Chairman of the Board .

() * monthly worker” mcans a worker who is employed by an employer or
a group of employers on contract on monthly basis ;

(e) * pool,worker " means a registered worker in the pool who is not a monthly
worker ;

(f) “pool” me;ans a list of workers maintained by the Board but which does not
include monthly workers ;

(g) * Personnel Officer ” means the Personnel Officer appointed by the Boudr
under clause 5; .
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(hj‘"'reldisizred' eﬁxplbyem” means the employer whose name is for the time being
entered in the register of employers; ~

Iy (i) “ registered worker " means a worker whose name is for the time being entered
in the register of pool workers or in the register of monthly workers ;

(j) “ register of employers” means the register of cmployers maintained under
=l
this scheme;

»

(k) “register of workers " means the register of workers maintained under this
scheme ;

(I) “rules”™ means the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Rules, 1970

(m) “ Secretary » means the Secretary of the Board ;

. - n) “week " means the period of seven days commencing on mid-night of Saturday .
and ending on the mid-night of the Saturday next following ;. '

(o) words and expression used but not defined in the Schemc shall have the
meaning assigned to them in the Act.

5. Secretary, Personnel Officer and other servants of the Board.—The Board may

" appoint a Secretary, a Personnel Officer and such other officers and servants on such
terms and conditions of service as it deems fit :

Provided that, no post the maximum salary of which cxclusive of allowance is
Rs. 500 and above per mensem shall be created and no appointment to such post

shall be made by the Board except with the previous approval of the State
Government :

Provided further that, the previous approval of the Slatc Government shall not be
pecessary to any appointment in a leave vacancy of a duration of not more tham
three months.

6. Functlons of the Board.—(1) The Board may take such measures as it may
consider desirable for carrying out the objectives of administering the Schieme set
cut in clause 2 including measures for—

(i) ensuring the adequate supply and the full and proper utilisation of registered
workers for the purpose of facilitating the rapid turnout of work ;

(ii) regulating the recruitment and entry into and the discharge from, the:
scheme of workers and allotment of registered workers in the pool to registcred
employers ; X

(#%) determining and keeping under review the number of registered workers
from time to time, on the registers or records and the increase or reduction to be.
-made in the number of registered workers ; ' '

(iv) keeping, adjusting and maintaining the employers’ registers, entering or
re-entering therein the name of any employer and where circumstances SO Trequire’
removing from the register the name of any registered employer in accordance
with the provisions of this scheme ;

3{5'5'—'&“7
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(v) kecping, adjusting and maintaining from time to time, such -registers ec
records, as may bec necessary of workers including any registers, or records of
workers who arc temporarily not available for work and whose absence has' beénm
approved by the Board; and where circumstances so require, rcmovmg from any
register or record the name of-any registered worker cither at his own request oc
in accordance with the provisions of this scheme ; : ¥

(vi) grouping or re-grouping of all registered workers into such groups as may
be dctermined by the Board, and reviewing the grouping of any registered worker
on the application of a registered worker ;

(vii) making pi‘ovision subject to availability of funds, for welfare of registered ~
workers including medical services in so far as such provision does not exist apart
from this scheme ;

(viii) recovering from registered cmployers contribution in respect of the expen.
of this scheme, wages, levy and any other contributions under this: scheme ;

(Ix) making provision, subject to availability of funds, for the health and safety
moasures in places where workers are employed in so far as such prowslon doa
not exist apart from this scheme ; .

(x) maintaining and administering the workers’ welfare fund, and fcé"chring x
from all the registered employers contribution towards the fund when such fund
is constituted in accordance with the rules of the fund ;

(xi) maintaining and administering provident fund and gratulty fund for
reglstered workers in the pool thn such funds are constituted. .

~(2) A property, fund and other assets vesting in thc Board shall be held and
applied by it, subject to the provisions and for the purposes of this acheme.

(3) The Board shall have and maintain its own fund to which shall be credited—
(a) all monies rteceived by the Board from the State Government ;
(b) all fees, wages and lcvies reccived by the Board under this scheme;
(¢) all monies received by the Board by way of sale and disposal of pro-

perties and other assets;
(d) interest on investment in securities and deposits, rents and all moni

recaived by the Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in current or deposit
account with the State Bank of India or the Reserve Bank of India or in any
nationalised scheduled Bank or invested in such securities as may be m
by the Board. Such accounts shall be operated by such officers of the Board as may
bs authorised by it : ’

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000
se the Board may consider ncceasary.

(5) The Board may with the previous permission of the State Government
borrowr money from open market or otherwise with a view to provide itself with

adequate rosourcos.
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¢6) The- Board may accept deposits on such conditions as it deems fit from
r.'onpm, authorities or establishments wuth_ whom it has to transact any business.

¢7) The Board shall make provision for such reserve and othcr denominated. funds
as may be provided in this scheme.

t8) The Board shall have the authority to spend such sum as it thinks #fi¢ for
she purposes authorised under the scheme from out cof the general fund of the
Board or from the reserve and other funds, as the case may be.

©) The Board shall cause the proper account to be kept of the cost of operating

thie scheme and of all receipts and expenses under this schemoe.

(10) The Board shall submit to the State Government—

(@) as soon as may be after the first day of April, in every year and not later
han the 31st day of October, an annual report on the working of mTo:h;
during the preceding year ending the 31st of March, together with an’ audited
alance-sheet ; and i Tl

(b) copies of proceedings of the meeting of the Board.

_(11) The Board may—
¢ fix the number of workers to be registered under the various categories ;

(if) increase or decrease the number of workers in any category on the register
from time to time, as may be necessary after a penodlcal review of the register
and anticipated requirement ;

@i sanction the temporary registration of a specified number of workers im
any category for specific periods:

(iv) devise forms, records, registers, statements and ‘the like required for adeinis-
teation of the scheme;

/’(v) determine the wages, allowances and other conditions of service including

age of retirement of registered workers :
(vi) fix V_thc rate of levy under clause 42(1);
!~ (vii) appoint, abolish or reconstitute the Committees under clause 28 ;

(viii) sanction the annual budgel

(ix) subject to the prowsnons of \.laUSC S appoint a %crclarv. the Personnel
Officer and - othcr staff of the Board:

(x). make recommendation to the State Government nbou! any modification
in the scheme ; &

(xl) settle dlsputea between rcg:s!ercd employers and registered workers ;

(x) discuss statistics of output of iabour and turn-out of work and record m
obscrvations and dxrecttom

(xtii) lubject to such conditions as it thinks fit, delegate in writing to the ‘com-
mittecs, Chairman, Sccreury or to any other officer of the Boerd any‘of m
fenctions under this scheme.
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7. Annual estimate—The Chairman shall at & special meeting 10 be ‘held befor
the end of February in cach year Jay before the Board, the annual budget of the
scheme for the year commencing on the first day of April then next ensuing in
such details and forms as {he Board may from time to time specify. The Board
shall consider the estimate so presented 10 it and shall within four weeks of its
presentation sanction the same cither unaltered or subject to such _altcraﬁon as it
may deem fit. ' ' '

8. Responsibilizies and dutics of Chairman—Without prejudice 1o th
and functions of the Board the Chairman shall be generally responsible fo) satistae-
tory execution of {he scheme wnd shall have powers o execute the d

the Board subject 10 its directions and in particular—

(a) to ensure that the decisions of the Board.in regard to the ‘ad
the registers of workers are carried out expeditiously ; '

(b) to ensurc that the sanctions for temporary registration of workers 3
out without delay; A2 - |

(c) to supervise and control the working “of the scheme; "

(d) to take suitable steps if any “itrcgularities are detected by::him
to his notice; .

(e) to ensure that the provisions of the scheme in regard ¢ sfer and
promotion of workers are carried out; -

) to constitute medical boards when required ; B

(g) to ensure (hat conditions laid down in the scheme for the regiai’t"r?ation of
employers are complied with by them ; :

(h) to ensure that all forms, registers, returns and documents, devised by the
Board are properly maintained ; L i

(i) to ensure that suitable statistics in regard to the output of labour is com-

plied and placed before the Board with appropriate remarks -and explanations

at such intervals 2s the Board may desire ; Py

(j) (i) to sanction the creation of posts the maximum salary of which exclusive
of allowance is below Rs. 500 per month and to make appointment.to such
posts 3 i o
(ii) 1o make appointment to the post, the maximum salary of which exclusive of
allowance is below Rs. 500 per month. ' 7 3
(k) to take disciplinary action against registered workers and registered employers
in accordance with the provisions of this scheme ;

() to declare that there has been “a g0 slow” and to take action as authorised -
under this scheme :

(m) to sanction the transfer of a monthly worker to the pool at the request
of the registered employer of the registered worker, as provided for in this schems ;

(n) to deal with appeals from registered workers and registered ecmployers
onder clauses 38 and 39;

(o) discharge all functions relating to disciplinary  action against registeres
\employers and workers to the extent permitted under clause 35.

Juibs Lite
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9. Funcfions of Secretary.—Without pl‘C]lldICC to the powers. and functions of
the Board and the Chairman, the Sccretary shall perform duties imposed on him
by this scheme in discharge of his duties and in particular be tesponsible for—

(@) keeping, adjusting and maintaining . the register of employers entering or
re-entering therein the name of any employer and where The circumsiances $o
require removing - from the register the name of any registered employer in
accordance with the provisions of this scheme; ~

(b) keeping, adjusting and mainlaining from time to time, such registérs or
records as may be necessary of workers, including any registers or records of
workers, who are temporarily not available for work and whose absence has
been approved by the Board and where the circumstances require removing from
\ny registers or records the name of any registered worker, enher at his request -
or in accordance with the provisions of this scheme;

{¢) the employment and control of registered woirkers who arc available for
work when they are not otherwisc employed in accordance with this scheme ;

(d) the grouping or re-grouping of registered workers in  suitable pools, n
o ' accordance with the instructions received from the Boar d in such groups as may
be determined by the Board ;

(e) the allotmem of registered workers in the pool who are available for work
g oo te regxstered employers and for this purpose, the Secretary shall—

(i) ‘make thc fullest possible use of registcred woikers in the pool;

' keep the record of attendance at call stands or control pmnts of regxstered
j workers,
= (iii) provide for the maintenance of records of empioyment nnd ‘earnings of
reglstered workers s
(iv) make or cause to be made the necessary entries in lhe attendance cards
and the wage slips of the workers in the reserve pool as laid down in clause 23.
(f) (i) the collection of levy or any other contribution from the employers under
the scheme ; '
3 : L (i) the collu:tmn from registered workers of coritribution to the Provident
s Fund, Insurance Fund or any other fund which may oc constituted under the
scheme ; ' : '

(iii) the paymcnt o ¢ ‘each daily worker of ali earnings lmluhv due to hm:
3o = _‘f____-—-”’ _‘.——-——"—"

from the rcglsttrcd cmployer and the payment to such wmu of all monies

p'lyable by the Board in accordance wilii the pirovisions o7 this schieme ;

—

(g) appointing subjgct to budget prmmum sich oflicers and  servants, from
time to time, as may be authorised by the Buaid wr the Charman to upboih‘t >

(h) the’ kccpmg of proper actounts of the vost or operaling this scheme and of
all reccnpts and_expenses under it and making and submitting to the Board an
Annual Report and audited balance-sheet and profit and loss accounis stitements §

() framing budget annually for submission (o the Beaird on or before the 15tk

day of February each yc{a; g -
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@) maintaining complete sorvice recorde of all registered workers and rescord

sheets of all registered employers ; : , A

(k) authorities the employment of unregistered workers in case registc'red workers
sre not svailable for work in the pool or in such other circumstances as the
Chairman may approve ; and

(l) such other functions as may, from time to time, subject to the provisions of
@is schemc be assigned to him by the Board or the Chairman. '

18. Functions of Personnel.Officersa—The Personnel  Officer shali assisi the

Boecetary in the discharge of his dutics and shall in particular casry out the functions
. smsigned to him by clause 35 of this scheme.
@ —————

1. Maintenance of Registers (1) Register of employer.—There shall be a registex

of employers in the form devised by the Board wherein the names and addresses of .

e employéri, togistored under the scheme shall be entered.

(2) Register of workers.—There shall be a register of workers who arc engaged by
the Board wherein thc names and addresses of workers registered under this scheme

ghall be entered. 1t shall bo duly maintained.

(3) Monthly register—7There shall be 2 register of workers ‘who are engaged by
each employer on contract on monthly basis and who are known as n_)"o"n;thly

(4) Pool registers.—7Yhere shall bo a register of workers other than those V;J_n,.l_-(hg
mtonthly registor known as pool workers. This register shall include a sub-pool of
workers who are not .atlached to any gang to fill casual vacancies in ganﬂgs. The
workers included in such a sub-pool shall be knoewn as leave reserve workers.

12. Classification of workers.—The Board shall arrange for the classification of
workers in suitable categories as may be determined, by it, from time to time.

18. Fixation of number of workers on the registers—The Board shall determine,
before the commencement of regisitration in any category, the number of workers
required in that category in consultation with the employers.

14. Registration of employers-—Every, employer including & Mukadam, commission -

sgent, clearing agent, purchaser, importer, exporler erigaged in selling, purchasing or
trading or acting as agent in grocery markets or shops and agricultural produce
markets or subsidiary markets in the areas to which the scheme applies shall -get
mistacﬂith'thc Board by applying in ‘Fg_r_n_'\_._»\_,‘_appcndcd to the scheme, within
15 days from the cale of coming into force o this clause. Provided, however, that
en employer of any establishment coming into cxistence after the commencement of
e scheme shall apply for rtegistration simultaneously on the commencement of
kis business.

18. Registration of exisiing and new workers—1) (a) Any worker who on the
date of enforcement of this scheme is already working in the employment in ths
aren to which the schems applice shall be registered under this scheme .
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(b) The qualifications for new registration shall be such as may be spccified by the
Board havmg regard to lacal conditions, physical fitness, capacity and/or experience.
Citizen of India only shall be cligible for rcgistration ; =y

ik o kit k. e

{c) Regxstranon of workers in any new category shall be from among workers

who have been or were working in the said employment on any such Tate @y tht

Board may sm behalf provided that. the worker is medically fit and is

not more than 60 years of age e
RSB L Ve ) SRR, e il

(2) Notwithstanding any provisions of this scheme, where the Board 1s of opinion
that a worker has sccurcd his registration by furnishing false information in his
application or by withholding any information required therein or where it appears

that a worker has been registered improperly or incorrectly the Board may direct -

the removal of his name from the registers :

Provided that, before giving any such direction, the Board shall give such worker
opportunity of showing cuuse why the proposed direction should not be issued.

16. Promotion and._ transfer of workers-—(1) A vacancy, (other than casual

" vacancy) in any category of workers in u pool register shall ordinarily be filled by

promotion of a worker from the next lower catcgory within the same gang.

(2) A vacancy (other than a casual vacancy), in any category of monthly worker may
be filled only by promotion from lower categories of monthly workers in the gang
or, if no worker is suitable for promotion from lower categories of monthly worker
in the same gang, by transfer of a worker in the same or a superior category in the
pool who may be selected by registered employers or a group of employers.

Explanation—The criteria for promotion shall ordimarily be :—
(a) Seniority ;
(b) merit and fitness for the category to which promotion is to be made;
(¢) record of past sérvice.

Nore.—A transfer from the pool register to the monthly register in the same cate-
gory or vice-versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may “for sufficient and valid reasons allow the

_ transfer of a monthly workers 10 the pool on a request in writing of the employer
__ or the worker explaining fully the reasons for the transfer provided that such transfer .

shall be subject to the fulfilment of any contract subsisting between the monthly
worker and his employer regarding termination of employment. No transfer shall

take place without the prior approval of the Chairman or the Secretary.

(4) If the services of a monthly worker are terminated by the employer for an
act of indiscipling or misconduct he may apply to the Board for employment in the
pool. The Secretary on behulf of the Board shall then decide -on the merits of the
case, whether or not worker should be employed by the Board and if so, whether
in the same or a lower category. The worker should ba given an opportunity of

being heard and pleading his case before the Secretary, either himself or through
his representatives.

(5) If a monthly worker :s transfer to, -or employed im, the pool under sub-
clause (3) or sub-clause (4) as the case may be his previous service shall be rekoned for

|
|
i
-
|
|
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all benefits in the pool and the employer shall transfer to the Board all benefits tnat have
accrued to the worker in respect of his previous service as if such service has not"
been transferred. The employer shall contribute to the Board such amount of “the
provident- fund of the worker, if any, standing to his credit in the Provident fund
of which he is a member and such amount towards his leave and gratuity as may
bave been due to him under any contract subsisting between the worker and this
“~employer or under any law, award or agreement applical;fé “to such worker, as
M his services had been terminated by the employer.

17. Medical examination.—(1) If the Board considers it to be necessary so to do it
may required a new worker before registration to undergo, free of charge, a medical
examination for physical fitness by a Medical Officer nominated by the Chairman
for this purpose. A worker found medically unfit by a Medical Oflicer may apply
in writing, to the Chairman and simultaneously deposit with him such fees as may
be specified in this behalf for examination by a Medical Board. On receipt of such
a request the Chairman shall set up a Medical Board. The decision of the Medical
Board shall be final and a worker who is medically unfit shall not be entitled to
registration.

(2) If the Chairman deems it necessary so to do he may require a worker undergo
free of charge a medical examination by. a Medical Board to be constituted by the
Chairman. The decision of the Medical Board shall be final, and a worker if found
permanently unfit by a Medical Board, the Chairman shall terminate his services
forthwith.

18. Registration fee.—(i) A registration fco. of _r_\i_whall be paid to the
Board by each worker at the time of registration under this scheme.

(i) A registration fee of Rs. twenty-five shall be paid by each employer at the
time of registration under this scheme.

19. Supply of cards—(l) Every registered worker shall be supplied with (i) a
identity “card ; (ii) an attendance card; (iii) wage slips in the forms, devised by the
——

‘Board.

(2) In case of loss of card, a fresh card will be issued but the cost thereof, which
will be fixed by the Board shall be payable by the workers concerned.

20. Service records for registered workers.—A service record for every monthly
and daily worker shall be maintained in a form to be spcciiic‘? l?y the B(?ard which
zhall contain, among other things a coniplete record of disciplinary actions taken
against the worker, promotions, commendations for good work, etc. and such other

matters as the Board may think fit.  Such details in respect of monthly workers shall
be supplied to the Board by the rogistered employers.

21. Record sheets for registered employers—The Persoanel Officer shall maintain
rei:ord shccf in respect of each registered employer in a form to be devised by the
;ioa‘rd wl;ich shall contain among other things, a complete record of disciplinary

action taken against the registered einployer.
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22. Swrrender of cards—A worker's card shall be surrendered to the Board in

. the following circumstances, viz.:—

(a) when proceeding on Icave for scven days or more;
(b) when rcli;jgg_ from service ;

(¢) when dismissed or discharged from service :

P

(d) when temporarily suspended ; or
(¢) on death; e

Provided that, the employer of a monthly worker shall also surrender the card of
the worker to the Board in the case of (a), (b), (c), (d) and (s) above.

- 23. Entries in attendance card and wage slip—1) A Registered worker in the
pool shall hand over to the Board at the time he is allotted for work to a registered
employer his attendance card, the Board shall make neccssary entries in the attendance
card in respect of the period of work done by the worker, and return it to him on

completion of his engagement. For each day, of work, the Board shall supply as

soon as possible, a wage slip showing the wages carned by a worker.

(2) A monthly worker shall hand over to his employer at the time when he is
allotted his work attendance card. 'The employer shall make nccessary entries in the
card in respect of the period of work done by the worker and return it to him on
the completion of his allotted work. For each day of work, the employer shall supply
as soon as possible a wage-slip showing wages earned by a worker.

24. Employment of workers—(1) A monthly worker of a particular category
allotted to a registered employer or a group of employers shall be entitled to be
employed for work in that category by that employer or group of employers in
preference to any worker of the same category in the pool.

(2) If the number of workers on the monthly rcgnstcr in a partlcular category is
not sufficient for the work available, the workers on the pool register in that category
shall be employed.

(3) A monthly worker of one employer or a group of employers shall not be
employed by an other ‘employer or group of employers, except with the prcvxoun
approval of the Chairman or Secretary.

25. Filling up of casual vacancies—Casual vacancies of monthly worker shall be
filled up in the following manner :—
When a Head Mukadam or Mukadam is absent (he vacancy shall bc ﬁlled by a
senior person of the same gang.in the employment of employer.

26. ,Di:appoirumem money.-—thn a worker in the pool presents himself for work
and for any reason the work for which he has been allotted cannot commence of
proceed and no alternative work can be found for him and he is relieved within two
hours of his attending for work he shall be entitled to disappointment money from

the employer at a rate as may be fixed by the Board appropriate to the category to

‘which he belori'gs. A worker detained for more than two hours shall be paid full
e et

wages inclusive of dearness allowance.
—

|
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27. Holidays.—Each worker shall be entitled in a year to four holidays with pay

at such rates as may be specified by the Board under clause 33. Out of thc four

holidays. three holidays will be on (i) 26th January (Republic Day), -(ii) Ist May
(Maharashtra Day), and (iii) 15th August i(Independence Day. The fourth holiday
shall be decided by the Board.

28. Conumniitees—The Board may appoint one or more Comnhittees  to  who
it may entrust such of its functions as it may deem necessary to facilitate compliance
with the provisions of this scheme and may abolish or reconstitute them as it may
deem necessary. Persons who are not members of the Board may, if necessary, be
nominated as co-opted members, of the Committee. Such co-opted members, how-
ever, shall not have any right of vote.

29. Obligations of registicred wcrkers—(1) Every registered worker ‘shall be deemet
to have accepted the obligations of this scheme.

(2) A registered worker in the pool who is available for work shall be deemed to
in the employment of the Board.

(3) A registered worker in the pool who is available for work shéll not cngage
himself for employment under. registered employer unless he is allotted to that
employer by the Secretary.

(4) A registered worker in thc pool who is available for work shall carry out
directions of the Board and shall—

(u) report as such call stands or control points and at such times as may be
specified by the Board and shall remain at such call stands or control points;

(h) accept any employment under a registcred employer whether in the category
in which he has been registered or any other category for which he is ¢onsidered
suitable by the Board.

(5) A registered worker who is available for work when allotted by the Board for
employment under a registered employer shall carry out his duties in accordance with
the directions of such registered employer or his authorised representative or super-

"' visor and the rules of the employment or place where he is working.

30.  Obligations of registercd employers. (1) Every repistered employer shall accept
the obligations of the scheme.

(2) Subject to the provisions of clause 4. a registered employer shall not employ
a worker other than a worker who has been allotted to him by the Secretary in
accordance with the provisions of clause 9(e).

(3) A registered employer shall. in accordance with ingtructions as may be given
by the Board, submit all available information of /is/current and future labour

requircments. *
(4) A registered emplover shall iodge with the Board, unless otherwise directed,

~ particulars of the workload handled by workers on picce-rate and such other .statisti-
cal data as may be required in respect of the registered workers engaged by him.




, (5)-A registered employer shall pay to the Board, in‘ such manner and at such times
as the Board may direct, the levy payable under clause 42(1) and the gross wages due
to daily workers and any other amount due to daily workers.

6) A rcgistcrcd employer shall keep such records as the Board may require, and
shall produce before the Board or such person as may. be designated by the Board
upoi1 reasonable notice all such records and any other documents of any kind relating
to registered workers and to the work upon which they have been émploycd and
furnish such information relating thereto as may be set out in any notice or direction
issued by or on behalf of the Board. '

31. Resriction on employment.—(1) No employer (other than a registered employer
_in any area to -which this scheme .applies) shall engage for employment a worker
, unless that worker is a registered worker.

(2) Notwithstanding the prcccding provisions of the clause—

(a) where the Secretary is satisfied that—

(H the work is emergently required to be done ; and

(in) it is not reasonably practicable to obtain registered worker for that work,
the Secretary may, subject to any limitation imposed by the Board, allow a
registered employer to employ a worker who is not a regisiered worker. In

far as possible, be consulted :

Provided that, whenever unregistered ‘workers have to be employed the Secretary
shall obtain, if possible, the prior approval of the Chairman to the employment of
such workers, and where this is not possible, shall report to the Chairmam within
24 hours the full circumstances under which such workers were employed and the
Chairman shall duly inform the Board of such employment at its next meeting ;

‘Y  ment of unregistered workers on a holiday if work is required to be done on that
day, to the oxtent registered workers are not available for work ;

{c) in the case referred to in items (a) and (b). the person so employed at
aforésaid by a registered empioyer shall for. the purposes of clauses 30(4), (5) and
(6) and clause 33 be treated in respect of that work, as if he were a daily worker.

3 A registered worker in the pool may. provided he fulfils fully his obligations
under clause 29, take up employee clsewhere on those days on which he is not allotted
tor work by the Board.

32. Clircumstances in which this scheme ceased to apply—(1) This scheme shrll
cetsc to apply to a registered worker when his name has been removed from the
register or record in accordance with the provisions of the scheme.

'(2) This scheme shall ceaze to apply to a registered employer when his name has
been removed from the employers’ register in accordance with the provisions of this

scheme.

nclmkcrs the locai Employment Exchange Organisation shall as -

N (b) the Board may. subject to such conditions as it may specify, permit employ-
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(3) Nothing in this clause shall affect any obligation incurred or right’ accrued
during any time when a person was a registered worker or a registered employer.

33. Wages, allowances and other conditions of service of wbrk'é}s.;Witbout
prejudice to to the provisions of any award it shall be, UNIEss OIherwise }Peciﬁcally
provided for in.this scheme an implied condition of the contract between a registered
worker (whether in the. pool or on the monthly register) and registered employer that
the rates, allowances and overtime, hours of work, rest intervals, leave with wages and

other conditions "of service shall be such as may be fixed by the Board for each
category of workers.

34. Disbursement of wages and other allowances 10 registered workers.—The Board
may permit the registered employers to pay wages and other allowances to the
registered monthly workers employed by them directly after making such deductions\
as may be authorised and recoverable from them under this scheme. In respect
of workers other than monthly workers employed by the registered employees from

time to time, the wages and other allowances payable by the registered employers ~

shall be remitted by the registered employers by cheque to the Secretary of the >
Board every fort-night. The Secretary thereupon shall arrange 1o disburse the
wages and other dues if any to the registered workers on a specified day every
month subject to deductions recoverable from them under this scheme.

35. Disciplinary procedure—(1) (i) The Personnel Officer may on receipt of the
information whether on _a complaint or otherwise that a registered employer has

failed to carry out the provisions of this scheme after investigating the matter, give
him a warning in writing, or :

(i) where in his opinion, a higher penalty is merited, the Personnel Officer shall
report the case to the Chairman who may then cause such further investigation to
be made as he may deem fit and take any of the following steps as regards that
"employer, that is to say, he may—

('a) censure him and record the censure in his record sheet; or

(b) subject to the approval of the Board and after one month’s notice in wntmg
given to the registered employer, remove his name from the employers’ reglstcx
for such period as determined by the Board or permanently.

(2) A registered worker in the pool who fails to comply with any of the provisions
of the scheme or commits any act of indiscipline or misconduct may be reported
in writing to the Personnel Officer who may after m\esngaMhml
2 warning in writing.

(3) Where in the opinion of the Personne! Officer, a hlgher punishnient than
that provided in sub-clause (2) is merited, he shall report the case to the Chairman.

(4) On receipt of the writien report from the Personnel Officer under sub- clause (3)
or from employers or any other person that a registered worker in the pool has
failed to comply with any of the provisions of this scheme or has ccommitted an
act of indiscipline or misconduct or has cosistently failed to produce the standard

<
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or datum output or has been inefficient in any other manncr, the Chairman may
. make or cause to be made such further investigation as he may deem fit and thereafter
take any of the following steps, as regards the worker concerned, that is to say,
he may impose any of the following penalties :—

(a) give him a warning in writing ;

(b) terminate his services after giving one month’s notice or one month’s wages
inclusive of dearness allowance in lieu thereof ; or

(c) dismiss him.

(5) Before any action is taken under this clause the person concerned shall be given
an opportunity to show cause why the proposed action should not be taken against
him.&gq) ;
+ (6) Without prejudice to the powers of the Chairman under clause 36 a registered

employer shall have full powers to take disciplinary, action against monthly workers
employed under him,

36. Special disciplinary powers of the Chairman—(1) Notwithstanding anything
contained in the scheme if the Chairman is satisfied after enquiry that a “go
slow ™ has been resorted to by any gang of registered workers or any individual
worker and is being continued or repeated by the same gang or worker or different
gangs or workers on the same or different places of work he m'ay make .a declaration
in writing to that effect.

(2) When a declaration under sub-clause (1) has been made it shall be lawfui for
the Chairman— '
() in case ‘of monthly workers, to take, without prejudice to the rights of the
registered employers, such disciplinary action including removal against such workers
as he may consider apprbpriate; and

(i) in case of registered workers in the pool to take such disciplinary action
including dismissal against such workers as he may consider appropriate.

(3) The Chairman may take disciplinary action—

(i) where *go slow™ is resorted to by a gang against all the members of the
gang, and ‘
(if) where “go slow ™ is resorted to by a worker against the worker concerned.

(4) Before any disciplinary action is taken under this clause against any worker
or any gang of workers, such worker or gang shall be given an opportunity to
show cause why the proposed action should not be taken against him or it :

Provided that, the Chairman may, before giving a opportunity to show cause

under this sub-clause, suspend from work any worker or gang of workers immediately
after a declaration has been made under sub-clause (1). ’

(5) A declaration by the Chairman that a “go slow” has be resorted to by
a worker or a gang of workers shall be final, and shall not be liable to be questioned
on any ground whatsoever.
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37. Termination of employment-—(1) The employment of a repistered warker in

the pool shall not be terminated except in accordance with the provisions of thi
scheme.

(2) A_:g_gislcred worker in the pool shall not leave his employment with the Board

. 5 S P T 0 . 5 S — - e

sxcept by giving fourteen days' notice in_writing to the Board of forfeiting fourteen
days” wages inclusive of dearness allowance in licu thercof.

R e !

(3) When the employmeni of 2 registered worker with the Board, has been terminated
under sub-clauses (1) and (2) bis name shall forthwith be removed from tho registes
or record by the Board.

38. Appeals by workcrs-—1) Save as otherwise provided in th:s clause, a worke:
in the pool who is aggrieved by an order passed by an authority under clause 35,
may prefer an appeal against the order of the Personnel Officer to the Chairman
and against the arder of the Chairman to the State Government.

(2) A worker who is aggrieved by an order of the Secretary--
(/) placing him in a particular group in the register or record; or

(i) refusing registration under clause 15; or -

(1if) requiring him under clause 20(4)Xb) to underiake any work which is no
of the same category to which he belongs may prefer an appeal to the Chairman.

(3) Any, worker who is aggrieved by an order under clause 16(4) may prefer an
appeal (o the Chairman.

(4) No appeal shall lie where duc notice has been given of the removal of the

- name of a registered worker from the register or record in accordance with the

instructions of the Board if the ground of removal is that the registered worker

falls within a class of description of workers whose names are to be removed from
the register or record in order to reduce the size thereof :

Provided that. an appeal shall lie to the Chairman where the registered ‘worker
alleges that he does not belong to the class or description of workers referred to in
the instruction of the Board.

(S) Every appcal referred to in sub-clause (1), (2), (3) or (4) shall be in wnting
and be preferred within thirty days of the date of reccipt of the order appealed
ageainst :

Provided that, the appellate authority may for rcasons to be reccorded admit an
appeal preferred after the expiry, of thirty days.

39. Appeals by employers.—(1) () A registered employer who is aggrieved by ar
order of the Personnel Officer under clause 35(i)ii) may appeal to the Chairman ;
(ii) in the case of an appeal against an order under clause 35(1)(ii)(b) the Chairman

«ball forthwith refer the matter to the State Government. The State Government shail
make such order on the appeal as it thinks fit.

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferrcd
within fourteen days of the receipt of the order appealed against :
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_Pravided that, the appellate authority ay . for_reasons o0 -be recorded, admit aa
appeal  preferred after the expiry of fourteen days. « .

40. Peowers of Revision of the Cha{rman.———Notwlthatanding anything contained in
the scheme, the Chairman in case of an order passed by Personnel Officer under
clause 35 may at any time call for the record of any proceeding in which the
Personnel Officer has passed the order for the purpose of satisfying himself as to
the legality or propriety thereof and may pass such order in relation thereto as
be may think fit:

Provided that, the Chairman shall not pass any order under this clause which
may prejudicially afect {be interests of any person without giving such person
reasonable opportunity of being heard. '

41. Stay of order in case of certaln appeals—Where an appeal is made by

a worker in accordance with the provisions of clause 38 against an order of

termination of service on one month's notice or where an appeal is preferred by

an employer in accordance with the provisions of clause 39 against ‘an order

removing his name from the employers register under clause 35(1XiiXb) the appellate

"authbﬁty'm'ay:luspcnd the operation of “the order ‘appealed ‘from pending the
_ hearing and disposal of the appeal.

42._Cost of operating the scheme—1) The cost of operating. this scheme shall be
defrayed by payments made by the registered employers to the Board. Every registered

employer shall pay to the Board such.amount. by way of levy in respect of registered
- workers allotted to an cngaged by him as the Board may, from time to time, specify

by written order to the registered employers: and in such manner and at such time——

as /W Board may direct.

(2) In determining wha-\tvpaymcnts are to b-é‘mac-le? by the registered employers under
sub-clause (1) the Board may fix different rate of levy for -different categories of
work or workers, proyided that, the levy shall be so fixed that the same rate of levy
will 'ai)ply to all registered cmployers who are in like circumstances.

~ (3) The Board shall not sanction any levy excwding fifty per cent. of the estimated
total wage bill calculated on the basis of the -daily time rate wage without the
prior approval of the State Government. ; :

4) A registered. employer shall on demand make 2 payment to the Board by way
of deposit or provide such other security for the due payment of the amount
referred to in sub-clause (1), as the Board may consider necessary.

(S).Tl.\c Secretary shali furnish from time to tini_c; to ‘the Board such statistics and
other information as may reasonably be required in connection with the operation and
financing of the scheme.

(6) If a registered employer fails to make the payment dué from him under sub-
“clause (1) within the time specified by the Board, the Secretary shall serve a notice
on the employer to the cffect that, unless he pays his dues within three days from the

qw w—?
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date of receipt of the notice, the supply of registered workers to him ‘shall be
suspended. On the expiry of the notice-period the Secretary shall suspend the
supply of registered workers to a defaulting employer until he pays his dues.

43, Provident fund and gratuity.—(1) The Board in respect of the workers in
the pool and the registered employers, in respect of their monthly workers, shall
frame and operate rules providing for Contributory Provident Fund. The rules shall
provide for the rate of contribution from the workers and the employers, the
manner and method of payment and such other matters as may be considered
Eecessary

Provided that, the rules a‘pplicable to mo.nlhly workers shall not be less favourable
than those relating to workers in the pool. ’

(2) The Board shall frame rules for payment of gratuity to registered workers.

(3) The rules for Provident Fund and Gratuity framed by the Board shall be

subject to the previous approval of the State Government.

44. Penalties—Whoever contravenes the provisions of clauses 14, 30 and 31 shall,
en conviction. be punishable with a fine which may extend to rupees five hundred.

SCHEDULE

[Clause 2(2)]
PART 1

Area of Grocery Markets or Shops
fA) Area bounded by—

On the East.—Pandit Jawaharlal Nchru Road stariing from the Junction of Ramoshi
Gate Police Chowki crossing Laxmi Road at Sant Kabir Chowk.

On the West.—(a) Maharana Pratapsinha Road starting from Junction of Kasture
Chowk crossing Mirza Galib Road at Govind Halwai Chowk.

(5) Bhutkar Haud Road starting from Junction of Paudit jawaharlal Nchru Chowk
to Shukrawar Peth Police Chowk and extended to Nulkar Road starting from
Shukrawar Peth Police Chowk.

On the North—a) Laxmi Road starting from Junction of Kedari Chowk
crossing Pandit Jawaharlal Nehru Road at Sant Kabir Chowk.

{h) Mirza Galib Road starting from the Junction of Govind Halwai Chowk
crossing Bhotkar Haud Road at the Junction of Pandit Jawaharial Nehru Chowk.

Cn ihe South—QGul Ali Road starting from the Junction of Ramoshi Qate
Police Chowk crossing Maharana Pratapsinba Road at Kasture. Chowk.

% " o B Lt ]
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(B) Roads starting from— » _

(1) Ramoshi Gate Police Chowki Junction {6 Sanas Road.' Dbarmavir‘_Da‘vnrc
Chowk, Ganesh Peth, Pangul Ali, Govind Halwai Chowk, Mirza Galib
Road and upto the Junction of Nehru Chowk.

(2) Ramoshi Gate Police Chowk Junction to Gul Ali, Balaji Rakhamji Gaikwad
Chowk and up to the Junction of Kasture Chowk. S8

(3) Junction of Kasture Chowk to Maharana Pratapsinha Road up to Junction
of Govind Halwai Chowk. ‘ : !

(4) Junction of Nehru Chowk to Bbutkar Haud Road, Rao Bahadur Nulkar
Road and up to the Junction of Kedari Chowk. )

(5) Junction of Shukrawar Peth Police ‘Chowki crossing Subansha Road and
Subansha Road crossing at Subansha Police Chowk. e g

(6) Someshwar Temple Road crossing at Govind Halwai Chowk:

(7) Dbarmavir Davare Chowk to Ashok Chowk, Shri Shankarrao - Nanasabeb
Karpe Road; Ganesh Peth crossing at Maharana Pratapsinha Road.

) =

(8) Ashok Chowk to Nana Peth -upto the Junction of Pimpri Choﬁi.

(9) Ashok Chowk to Tribhuvan Kirad Road ending at Gancsh-Pcth Polics
Chowki.

(10) Nana Chawadi Chowk to Palkhi Vithoba Chowk.
(11) Nana Chawadi Chowk to Laxmi Road meeting at Sant Kabir Chowk.

SCHEDULE
[Clause 2(2)]

ParT 1I
Area of Markets or Subsidiar;r Markets Establishment under the Maharashtra
Agricultural Produce Marketing. (Regulation) Act, 1963 -
(A) Area bounded by—

On the East.—Pandit Jawaharlal Nehru Road starting from the Junction of Ramoshi
Gate Police Chowki Ycrossing Laxmi Road at Sant Kabir Chowk.

On the We:r.—‘-(a) Maharana antapeiuha Road_starting from Junction of Kasture
Chowk crossing Mirza Galib Road at Govind Halwai Chowk.

(b) Bhutkar. Haud Road starting from Junction of Pandif Jawaharlal Nehru Chewk
to Shukrawar Peth Police Chowk and extended to Nulkar Road starting from
Shukrawar Peth Police Chowk. » '

FE—4R]
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On rhe North—a) laxmi Road steniing from Jupction of Kedar . Chowk
croassing Pandit Jawaharlal Nehru Road at Sant Kabir Chowk.

(b) Mirza Galib Road starting from the Junction of Govind Halwai Chowk
crossing Bhutkar Haud Road at the Junction of Pandit Jawaharlal Nehru Chowk.

On the South—Gul Ali Road starting from the Junction of Ramoshi Gate
Police Chowk crossing Maharana Pratapsinha Road at.Kasture Chowk.
(B) Roads siarting from—

(1) Ramoshi Gate Police Chowki Junction 1 Sunus Road, Dharmavir Davare
Chowk, Ganesh Peth, Pangul Ali, Govind Halwai Chowk, Mirza Galib
Road and upto the Junction' of Nehru Chowk. '

(2) Ramoshi Gate Police Chowk Junction to Gul Al, Balaji Rakhamji Gaikwaé
Chowk and up to the Junction of Kasture Chowk.

(3) Junction of Kasture Chowk to Maharana, Pratapasingh Road up to Junction
of Govind Halwai Chowk.

(4) Junction of Nehru Chowk to Bhutkar Haud Road, Rao Bahadur Nulkar
Road and up to the Junction of Kedari Chowk.

(5) Junction of Shukrawar Peth Police Chowki crossing Subansha Road and
Subansha Road crossing at Subansha Police Chowk.

(6) Someshwar Temple Road crossing at Govind Halwai Chowk.

(7) Dharmavir Davare Chowk to Ashok Chowk. Shri Shankarrao Nanasaheb
Karpe Road, Ganesh Peth crossing at Maharana Pratapsinha Road.

(8) Ashok Chowk to Nana Peth upto the Junction of Pimpri Chowk.

(9) Ashok Chowk to Tribhuvan Kirad Road ending at Ganesh Peth Police
Chowki.

(10) Nana Chawadi Chowk 1o Palkhi Vithoba Chowk.

"(11) Nana Chawadi Chowk to l.axmi Road meeting at Sant Kabir Chowk.
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Registration No.
(to be filled in by office)

are furnished below 1 —
1. Namc and address of the Establishment
and Telephone No.

2. Whether 8 firm or a company
Name of the proprictor—

(1)
)
)
)
3. Are you 8 member of any Associa-
tion? 1If so, state the name of
the Association.

4. Whether  Yyour Establishment is
registered under the Bombay
Shops and Establishments Act,

19487 If so, state the Registration
No.

<. The place of work with Jocation iD
details where the loading, unload-
ing stacking carrying, ©t¢- of
goods is carried on in copne ion
with trade /business of your
Establishments.

6. Are you employing workers through
contractors ? If so, state the name
of the contractors.

Are you employing workers through
Tolli? M so, s.tatc the name of
the Mukadam/s of the Tolli/s. of
of all workers.

—e—ee—
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; FORM “A”
(Clause 14)

1 hereby apply for yegistration as 80 employer ¢lc.

XA

The Poonas Grocery Markets or Shops and the Agricultural Prod‘ua
Markets Labour Board

Appli(‘alion for the registration of employer

The necessary particulars

...................................................

..................................................

............................................

............................................

.............................................

Signature of the applicant.

By order and in the namec of the Governor of Maharashtra.

S. A VAIDYA.
Under Secretary 10 Government,

mnaﬂﬁmuweﬁwm,rgﬂi
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HTRA ACT No. XL OF 1974.—An Act further to amend the Maharashira
thadi, Hamal and other Manual Workers (Regulation of Employment and Weifere
Act, 1969, and to amend and vaﬂdat; the schemes made under that Act .. .. 574-586

The following Act of the Maharashtra Legislature, having been assented to by the
Governor on the 7th September 1974, is hereby published for goneral information :—

S. W. DHURANDHAR,

Additional Secretary to the Government o Maharashtra,
Law and Judiciary Department.

— e —— ——

MAHARASHTRA ACT No. XL OF 1974

(First puinshed, after having received the assent of the Governor, in the
« Maharashtra Government Gazette” on the 10th September 1974.

An Act further to amend the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Act, 1969, and to amend and validate
the schemes made under that Act.

Mah. WHEREAS it is expedient-further 10 amend the Maharashtra Mathadi, Hamal
XXX and other Manual Workers (Regulation of Employment and Welfare) Act, 1969,
of andtoamend and validate the schemes made under that Act, for the purposes herein-
- 1969- o fier appearing; 1t is hereby enacted in the Twenty-fifth Year of the Republic of India
as follows:—

1. This Act may be called the Maharashtra Mathadi, Hamal and otﬁcr Short titke
Manual Workers (Regulation of Employment and Welfare) (Amendment and
validation) Act, 1974.

«rT IR——99° (us¥)
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Amendment 2. [n scction 3 of the Maharashtra Mathadi,~Hamal and other Manual Workers Ma

“f“;f‘rifl:hJ(chulmion oi Employment and Welfare) Act, 1969 (hercinafier referred to asz)(fx
(V] - ok %t e o 2 ’
XXX of | the principal Act ™), — 196

1969. '
(1) in sub-section (/),—

M
(@) the words ““ whether registered or not > where they occur for the first time
snall be and shall be deemed always to have been deleted ;

(b) for the words ““ such unprotected workers, whether registered or not ™’
the words “registered unprotected workers ” shall be and shall be deemed
always to have been substituted; -

(2) in sub-section (2),— i
(a) for the words “a scheme may provide— > the words *“ a scheme may

provide foi all or any of the following inatters, that is to say— >’ shall be and
shall be deemed always to have been substituted;

~ (b) 1n clauses (a) and (), for the words ““ unprotected workers and employers ”’
the words * registered unprotected workers and employers ** shall be and shall
be decmed always to have been substituted;

(¢) In clause (d), for the words ‘“ unprotected workers, whether registered or
. not, " the words ** registered unprotected workers > shall be and shall be deemed
»  always to have been substituted;

(d) in clauses (g) and (h), for the words unprotected workers ”’ the words
- “registered unprotected workers > shall be and shall be deemed always to have
~ been substituted;

(e) in clause (i),—

(/) for the words “ unprotected workers” the words * registered un-
protected workers ™ shall be and shall be deemed always to have been
substituted ;

(i1) -after the words ** to be made to such funds’ the brackets and words
** (provision for provident fund and rates of contribution being made after
taking into consideration the provisions of the Employees’ Provident Funds XIx
Act, 1952, and the scheme framed thereunder with suitable modifications, of
where necessary, to suit the conditions of work of such registered unprotected !9
workers),”” shall be and shall be deemed always to have been inserted;

(f) in ciause (), the words *“ including any contributions to be paid by emplo-
yers and unproiécted workers, and the rate of such contribution * shall be and
- shall be deemed always to have been deleted;
. (g) clause (m) shall be and shall be deemed always to have been deleted.

(3) In sub-scction (3),-the following shall be added at the cnd, namely: —
~eand if the contravention is continued after conviction, with a further fine
which nty extend to one hundred rupees for e.ich day on which the contra-
vention s oso continued ™

Amandiient 300 qection I¥ of the principal Act, tor the words unproiected workers 7 the
,,?{,w;:'(::‘ vords T registered unprotected workers © shall be and shall be deemed always to
XXX of Pave been substituted.
1969,

Amendient 4. In section 19 ol the principal Act, in sub-section (/). for the words ** un-
of section protected workers ™ at both the places where they occur the words * registered

19 '\“X“L' unprotected workers 7 shall be and shall be deemed always to have been substituted.
. A0

1969,

Amencpeny 5. Insection 20 of the principal Act, for the words * unprotected women workers
" ﬁc:‘ﬁ‘w‘r the words " registered unprotected women workers ™ shall be and shali be deemed
0 e&-}a,\;‘ tiways 10 have been substituted. '

P W5 0 SR
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6. In section 21 of the principal Act, for the words * unprotected worker” the Amendment

words “* registered unprotected worker  shall be and shall be deened always to have gf socf}\'ffh
been substituted. o XXX of
~ : 1969.

‘

7. In section 25 of the principal Act, for the words *“ an unprotected worker *> Amendment
the words ** a registered unprotected worker ” shall be and shall be decmed always Ss 5 mal,

to have been substituted. XXX of
1969.

8. The schemes specified in column 1 of the Schedule heicto shall be amended Amendment

in the manner and to the extent specified in column 2 thereof. of schemes
made under

- Mah. XXX
of 1969.

9. Every scheme made or purported to have been made before the commence- Validation.
ment of this Act for any scheduled employment shall be and shall be deemed always
to have been validly and effectively made for registered unprotected workers and
employers in the scheduled employment specified in the scheme under the principal
Act as amended by this Act; -

And accordingly, notwithstanding anything in° any judgment, decree or
order of any court, anything done or purported to be done or any action
taken or purported to be taken in respect of registered unprotected workers
under the principal Act or any scheme made thereunder shali be and shall be deemed
to have been validly done or taken by or under the Act or scheme as amended by

this Act.
SCHEDULE

(See section 8)

Name of the Scheme Amendments

I ‘ 2

1. The Grocery Markets or Shops In cach of the 8 Schemes specified in
Unprotected Workers (Regulation column 1,—
of Employment and Welfare) ) in_clausc 6, in sub-clause (i1),
Scheme,:1970. item (xiii) shall be and shall be

2. The Bombay Iron and Steel Unpro- . deemed always to have been deleted ;
tected Workers (Regulation of “{2) ciuuse 28 shall be and shall be
Employment and Welfare) .deemed always to have been deleted ;
Scheme, 1970. £3) in clause 31,—

3. The Goods Transport Unprotected "~ (a) in sub-clause (1), the brackets and
Workers (Regulation of Employ- words *‘ (other than a  registered
ment and Welfare) Scheme, 1971. employer in any area to which

4, The Cotton Markets Unprotected this scheme applies) " shall be and
Workers-(Regulation of Employ- shall be deemed always to have
ment and: Welfare) Scheme, 1972. been deleted;

5. The Metal (excluding Iron and - (h) in sub-clause (2), in item (@), in .
Steel) and Paper Unprotected paragraph (i), the words ** In
Workers (Regulation of Employ- selecting such worker the local
ment and Welfare) Scheme, 1973. Employment Exchange Organisa- -

6. The Khoka and Timber Unprotected tion shall as far as possible, be

Workers (Regulation of Employ-
ment and Welfare) Scheme, 1973.
The Nagpur Grocery Markets or
Shops, Railway Yards and Goods-

consulted ™ shall be and shall be
deemed always to have been
deleted. T

(4) (a) clause 33 shall be renumbered

Sheds and . Khoka . Making

P

as sub-clauso (1) of that clause, and

I T T

W
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SCHEDULE— contd.
Name of the Scheme Amendments
1 2

i ts and Timber in sub-clause (1) so renumbered, for
Edszlkﬂcltsshn;g[c]l Shops Unprotected the words *“ shall be such ” the words,
Workers (Regulation of Employ- brackets and figures “ shall, subject
ment and Welfare) Scheme, 1974. to the provisions of sub-clauses
8. The Poona Grocery Markets or (2), 3)s (4), (5), and (6), be such ”

W“W%‘i@y shall be and shall be deemed always
" _Workers

: aprot ) to have been substituted;
g{%meé%aiﬁfp/lﬁﬁgmem and  (b) after sub-clause (1) sorenumbered,

heme 4. the following new sub-clauses shall
Wellarg) Sot be and shall be deemed always to
/ have been inserted, namely:—

= “(2) For the purpose of fixing rates
of wages, allowances and overtime,
- hours of work, rest intervals,
leave with wages and other
conditions of service (hereinafter
collectively referred to as *the
conditions of service ) of the regis-
tered workers or for revising or
modifying the same, the Board
shall call upon the associations of
employers and trade unions of
workers covered by this scheme
to make such representations as
they may think fit, as respects the
conditions of service which may be
fixed or revised or modified under
this scheme in respect of registered
unprotected workers. If there is no
such association of employers and
union of workers, then such
representations from registered
employers and workers may be
mvited on a notice published in
such marnner as the Board may
think fit.

(3) Every such representation shall
be in writing and shall be made
within such period as the Board
may specify and shall state the
conditions of service which in the
opinion of the person making the
representation would be reason-
able having regard to the capacity
of the employers to pay the same
or comply with or to any other
circumstances which may seem
relevant to the person making the
representation.
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SCHEDULE—contd.

Name of the Scheme Amendments

5
£

(4) The Board  shall take into
account the representations afore-
said, i1 any, and .after examining
all the matcrial placed before 1it,
shall fix or revise, or as the case
may be, modify the relevant con-
ditions of service of the rcglstercd
workers.

(3) In fixing, revising or, as the case
may be, modifying the conditions
of service of the registered workers,
the Board shall have regard to
the cost of living, the prevalent
conditions of service in compar-
able employvments in the local area,
the capacity of the registered

g employers to pay and any other

circumstances  which may seem
relevant to the Board.

_ (6) The conditions of service fixed,
revised oy modified by the Board
shall take effect either prospec-
tively or retrospectively from such
date as the Board may decide.
The decision of the Board shall
be communicaled to the registered
workers and enployers in such
manner as ine Board thinks fit. *’;

AS) in clause 42,—

(@) m the heading, afier the word
“scheme™,  the  words * and
provision jor amenities and bene-
fits 10 registered workers” shali
be added;

_ (b) in sub-clause (1)

(i) after the words “cost of opera-
ang this scheme 7 the words
= and vor providing diflerent be-
nefits, facilitics and amenitics
to registered workers as pro-
vided m the Act and under this
schemie™ shall be and shall be
deemed always 1o have been
added;
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SCHEDULE""CO’"d-

Name of the Scheme Amendments

1 2

(ii) for the words ** specify by
written order ” the words
“ specify by public notice or
written order ”’ shall be substi-

tuted;
(¢) in sub-clause (3), the word
“ estimated ’, and the words

“ calculated on the basis of the
daily time-rate wage ” shall be
and shall be deemed always to
have been deleted ;

(6) in clause 43,—
(@) in sub-clause (1)—

(i) the words “ in respect of the
workers in the pool and the
registered employers in respect
of their monthly workers,” shall
be and shall be deemed always
to have been deleted;

(if) after the words *¢ Contributory
Provident Fund” the words
“for registered workers " shall
be and shall be deemed always
to have been added;

(iii) the words * from the workers
and the employers > shall be
and shall be deemed always to
have been deleted;

(iv) after the words ** as may be
considered necessary >’ the words
and figures ‘‘ so however, that
the rate of . contribution is
not less than per cent. of
the wages of a registered
worker and is not more than
8} per cent. of such wages” shall
be and shall be deemed always
to have been added;

(v) for the proviso, the following
proviso shall be and shall be
deemed always to have been
substituted, namely :—

“ Provided that, pending the
framing of the rules, it shall be
lawful for the Board to fix the
rate of contribution and the
manner and method of pay-
ment thereof.”;

r— —
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SCHEDULE— contd.

Name of the Scheme Amendments

1 2

(b) after sub-clause (1), the following
new sub-clause shall be and shall
be deemed to have been inserted,
namely :—

“(la). In framing rules for the
contributory provident  fund,
the Board shall take into consi-
deration the provisions of the

X1X of 1952. Employees’ Provident Funds
Act, 1952, as amended from
time to time, and the schemes
made thereunder for any
establishment. ”’;

(¢) after sub-clause (2), the following
new sub-clause shall be and shall
be deemed always to have been
inserted, namely :—

“(2a) In framing rules for the
payment of gratuity to register-
ed workers, the Board shall
take into consideration the
provisions of the Payment of

XXXIX of Gratuity Act, 1972, as amended
1972. from time to time.’ .

The Cloth Markets or Shops Un- 1. In clause 2, in sub-clause (2),—
Protected Workers (Regulation  (g) in items (a) and (b), for the words
~of Employment and Welfare) « workers employed > wherever they
Scheme, 1971. occur, the words * registered workers

- employed ” shall be and shall be
deemed always to have been substi-
tuted;

(b) after item (b), the following new
item shall be and shall be deemed
always to have been added,
namely:—

“(c) the registered employers
engaging such workers. N

\

2. In clause 6,—

(@) in sub-clause (1), in the proviso to
item (ii), after the words ** then that
toli ” the words ** after due registra-
tion under the scheme ™ shall be and
shall be deemed always to have been
inserted ;

(b in sub-clause (11), item (viii) shall
be and shall be deemed aiways to
have been deleted.
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SCHEDULE— contd.

Nanme of the Scheme

|

Amendments

2

[ 7 S S

3.

In clause 14, after the words *“ Every
employer ** the words ** to whom the
scheme applies > shall be and shall be
deemed always to have been inserted.

Clause 28 shall be and shall be
deemed always to have been deleted.

(¢) Clause 33 shall be re-numbered
as sub-clause (1) of that clause, and in
sub-clause (1) so renumbered, for the
words ““shall be such® the words,
brackets and figures “ shall, subject
to the provisions of sub-clauses (2),
(3), (4). (5) and (6), be such ” shall be
and shall be deemed always to have
beon substituted;

(b) After sub-clause (1) so renumbered,

the following new sub-clauses shall be
and shall be deemed always to have
been inserted, namely :—

““ (2) For the purpose of fixing rates of
wages, allowances and overtime,
hours of work, rest intervals, leave
with wages and other conditions of
service (hereinafter collectively re-
ferred to as  the conditions of
service ) of registered workers or
for revising or for modifying the
same. the Board shall call upon the
associations of employers and trade
unions of workers covered by this
scheme to make such representations
as they may think fit as respects
the conditions of service which may
be fixed or revised or modified under
this scheme in respect of registered
unprotected workers. 1 there 15 no
such association of employers and
upion of workers, then such renre-
seittations from registered employers
and  workers  may  be  invited
through notice published 1t such
mavner s e Board may think A

(3) Frveny soch reoresentation shall be
crontne agnd <shalt be o made wathin

: the Boord gy spe-

S ;\w;\‘u{ e
ciaie the conditons of
service which m the opimion of the

persen makime  the  representation

'A" p 1 1 i
Critoonad ~hudd
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SCHEDULE—contd.

Name of the Scheme Amendments
1 2

e e b e S e S e -

e

would be reasonable having regard
10 the capacity of the employers to
pay the same or comply with or to
uny other circumstances which may
seem relevant to the person making
the representation.

(4) The Board shall take into account
the representations aforesaid, if
any, and after examining all the
material placed before it, shall fix or
revise or, as the case may be, modify
the relevant conditions of service
of the rcgistered workers.

(5) In fixing or revising or, as the caso
may be, modifying the conditions
of service of the registered workers,
the Board shall have regard to the
cost of living, the prevalent condi-
tions of service in comparable
employments in the local area, the
capacity of the registered employers
to pay, and any other circumstances
which may seem relevant to the
Board.

(6) The conditions of service fixed,

“revised or modified by the Board
shall take effect either prospectively
or retrospectively from such date
as the Board may decide. The deci-
sion of the Board shall be communi-
cated to the registered workers and
employers in such manner as the
Board thinks fit.”.

4. In clause 42,—
(@) in sub-clause (1), after the words
« facilities and amenities to register-
“ ed workers ” the words ** as provided
under the Act or under this scheme ™
shall be and shall be deemed always
to have been added;

(b) in  sub-clause (3), the word
“ estimated  and the words * calcu-
lated on the basis of the daily time
rate wage  shall be and shall be
deemed always to have been deleted.

5. In clause 43—

(a) in sub-clause (1)
(i) the words “in respeet of

the workers in the pool and the

qm ar—1213%¢
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SCHEDULE—contd.
Name of the Scheme Amendments
1 2

registered employers in respect of
their monthly workers > shall be
and shall be deemed always to
have_been dcleted;

(i7) after the words “ Contributory
Provident Fund > the words “ for
registered workers > shall be and
shall be deemed always to have @
been added;

(iii) the words * from the workers
and the employers > shall be and
shall be deemed always to have
been deleted;

(iv) after the words™ ““as may be
considered necessary ”’ the words
and figures *“ so however that
the rate of contribution is
not less than 6} per cent. of the
wages of a registered worker and
is not more than 8} per cent. of
such wages ™ shall be and shall be
deemed always to have been added;

(v) for the proviso, the following
proviso shall be and shall be
deemed always to have been
substituted, namely:--

“ Provided that, pending the
framing of the rules, it shall be
lawful for the Board to fix the

| rate of contribution and the

manner and method of paviment
thereof. ™ :

(b) after sub-clause (1), the following
new sub-clause shall be and shall be
deemed always to have been inserted.
namely . —

“(lg) In franying rules for the
contributory provident fund, the
Beard shall take into considera-
tion the provisions of the Em- XIX o
ployees” Provident Funds Act, jos2
1952, as amended from time to
time, and the schemes made
thereunder. '
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: SCHEDULE—- contd.
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Name of the Scheme © Amendments

1 2
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(¢) after sub-clause (2), the following
new sub-clause shall be and shall be
deemed always to have been inserted,
namcly :(—

** (2a) In framing rules for the pay-
ment of gratuity to registered
workers, the Board shall take into
consideration the provisions of

XXXIX of the Payment of Gratuity Act, 1972,
1972. as amended from time to time.”.

10. The Fishing Industry Unprotected 1. In clause 6, in sub-clause (11), item
Workers (Regulation of Employ- (xiii) shall be and ‘shall be deemed
ment and Welfare) Scheme, 1972. always to have been deleted.

_ Clause 28 shall be and shall be deemed
always 1o have been deleted.

. In clause 31,— _

(a) in sub-clause (1), the brackets and
words  (other than a registered
employer in any area to which this
scheme applies) > shall be and shall
be deemed always to have been
deleted ;

(b) in sub-clause (2), in item (), in
paragraph (ii), the words“ In select-
ing such workers, the local Employ-
ment Exchange Organisation shall as
far as possible be consulted shall be
and shall be deemed always to have
been deleted.

4. (a) Clause 33 shall be renumbered as
\ sub-clause (1) of that clause, and in
sub-clause (1) so renumbered, for the
words * shall be such " the words,
brackets and figures * shall, subject
Py 1o the provisions of sub-clauses ),
(3), (4), (5) and (6), be such " shall be
and shall” be deemed always to have
been substituted.

(h) After sub-clause (1) so reniumbered the
following new sub-clauses shall be and
shall be deemed always to have been
inscrted, namely —

to

W

*(2) For the purpose of nxmg rites of
wages.  adlowances and o eriinie.
hours oi work, rest mtervals, feave
with wages and other conditions ol

SETVICe (hercinafter collectiveh
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SCHEDULE---contd.

e - L e a2
Name of the Scheme Amendments

1 2

referred to as “‘the conditions of
service)”” of the registered workers or
for revising or modifying the same,
ihe Board shall call upon the associ-
auons of employers and trade unions
of workers covered by this scheme to
make such representations as they
may think fit, as respects the condi-
tions of service which may be fixed
or revised or modified under this
scheme in respect of registered un-
orotected workers. If there is no such
association of employers and union
of workers, then such representa-
tions from registered employers and
workers may be invited on a notice
published in such manner as the
Board may think fit.

(3) Every such representation shall be
in writing and shall be made within
such period as the Board may specify
and shali state the conditions of

) ' service which in the opinion of the
person making the representation
would be reasonable having regard
to the capacity of the employer to
pay the same or comply with or to
any other circumstances which may
seem relevant to the person making
the representation.

(4) The Board shall take into account
the representations aforesaid, if any,
and after examining all the material
placed before it, shall fix or revise, or
as the case may be, modify the
televant conditions of service of the
registered workers.

i5) In fixing, revising or, as the case
may be, modifying the conditions of
service of the registered workers, the
Board shall have regard to the cost
of living, the prevalent conditions
of service in comparablc employ-
ments in the local area, the capacity
of the regictered employers to pay,
and any other circumstances which
may seem relevant to the Board.
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SCHEDULE--concld.

2

Name of the Scheme Amendments

1 2

e e —— —

(6) The conditions of service lixed.
revised or modified by the Board
shall take effect either prospectively
or retrospectively from such date as
the Board may decide. The decision
of the Board shall be communicated
to the registered workers and emplo-
yers in such- manner as the Board
thinks fit. ™.

5. In clausc 42,—

(a) in the heading after the word
« scheme , the words “and provision
for amenities and benefits to registered
workers ” shall be and shall be deemed
always to have been added;

(b in sub-clause (1),—

(i) after the words * cost of operating
this scheme > the words *‘ and for
providing different benefits, facilities
and amenities to registered workers
as provided for under the Act and
under this scheme * shall be and shall
be deemed always to have been
added ;

(ii) for the words " specify by written
order” the words * specify by public
notice or written order *’ shall be
substituted;

(c) in-sub-clause (3), the word * esti-
mated ”’, and the words ** calculated on
the basis of the daily time rate wage ¥
shall be and shall be deemed always
to have been deleted.

e e e ¢ e 1
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INDUSTRIES AND LABOUR DEPARTMENT

Sachivalaya, Bombay 400 032, 7th January 1975,

M AHARASHTRA MATHADL,  HAMAL  AND oTHER  Manuat  WORKERS (REGULATION OF
"EMPLOYMENT AND WELFARE) ACT. 1969.

No. UWA. 1074/101724/Lab-1V.—In excrene oi the powers conferred by sub-
section (7) of section 4 of the Maharashtra Mathadi. Hamal and oiher Manual
Workers (Reguiation of Employment and Welfare), Act, 1969 (Mah. XXX of 1969).
and of all other powers enabling it in that behalf. the Government of Mabharashtra,
after consuhiation with the Advisory Commitiee, hereby makes the foitowing scheme
further to amend *the Grocery Markets o Shops Unprotecied Workers i Regulation
of Employment and Welfare), Scheme. 1970, the Bombay lron and Steel Unprotected
Workers (chlﬂio'n of Employment and Weltare), Scheme, 1970, the Goods Trans-
port Unprotected Workers (Regulation of Employment and Welfarsy, Scheme. 1971
the Cloth Markets or Shops Unprotected Workers (Regulation of Empioymeni and
Welfare) Schaeme, 1971, the Cotton Markets Unprotected Woikers (Regulaton of
Employment and Welfare) Scheme, 1972, the Fishing Indusiry Unprotected Workers
(Regulation of Employment and Welfare) Scheme. 1972, the Khokha and Timber
Unprotected Workers (Regulation of Employment and Welfaré) Scheme. 1973, the
Metal (Exciuding lron and Steel) and Papzr Unprotecied Workers (Regulation of
Employment and Welfare) Scheme, 1973, the Nagpur Grocery Markets or  Shops.

T -2 © (3%)
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Railway -Yards and Goods-Sheds and Khoka Making Establishments and Timbe
Markets and Shops Unprotected Workers (Regulation of Employment and Welfarc)
Scheme, 1974 and the Poona Grocery Markets or Shops and Markets or subsidiary

Markets Unprotected Workers (Regulation of Employment and Welfar¢) Scheme, 1974,
tie same having been previously published as required by sub-section (1) of the said
section 4, namely :(—

(1) This Scheme may be called the Maharashira Mathadi. Hamal and other
Manual Workers (Regulation of Employment and Welfare) (Amendment) Scheme.
1975, i

2) Each of the Schemes specified in column 1 @ the Schedule hereto are hercby
amended in the manner, and to the extent shown in column 2 thereof.

SCHEDULE
L Sl R W I i St A S 5 ’NJ g
~ A\\—’i .
Scheme Amendment

H 2

1. The Grocery Markets or Shops Unprotccud
Workers (Regulation of Employment and:
Welfare) Scheme, 1970. S

I'he Bombay Iron and Stecel Unprmcctcd-Workcrs'

(Regulation of Employment and - Welfare)

Scheme, 1970.

3. ‘The Goods ‘Trunsport Unprotected Workers
(Regulation of Employment and Welfare)
Scheme, 1971.

4. The Cloth Markets or Shops  Unprotectedi ;o cjause 44, the following
Workers (Regulation of Employment and| o4 pe added at the end
Welfare) Scheme, 1971. ’

| ¥

. namely ~-

3. The Cotton Markets Unprotected Workers .
(Regulation of Employment and Welfare) “and if the contraven-
Scheme, 1972. tion is continued aftg—

. The Khokha and Timber Unprotecied Workers conviction, with a fuﬂh&v-‘

(Regulation of Employment and Welfare) fine which may extend to

Scheme, 1973. one hundred Ttupees for

7. The Metal (Excluding Iron and Steel) and Paper each day on which th:
Unprotected Workers (Regulation of Employ- contravention is S0
ment and Welfare) Scheme, 1973. continued.™.

N, The Nagpur Grocery Markets or Shops, Railway
Yards and Goods-Sheds and Khoka Making!
Establishments and Timber Markets, and Shops
Unprotected Workers (Regulation  of Emplov'
ment and Welfare) Scheme, 1974,

9. /The Poona Grocery Markets or  Shops nnd
/ Markeis or Subsidiarv Markets  Unprotected
Workers (Regulation of Employment :mdl
NVelfare) Scheme, 1974, i
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Scheme Amendment

l ]

-

In- clause 43, the following
shall be added at the end,
namcly :

Tand i1 the contraven-
uon i1s conunued  after
conviction, with a further
finc which may extend to
one  hundred rppees for
cach day on which the
contravention is so con-
tinued ™.

"10.  the Fishing Industiy  Unprotected WOI‘L;::rai
(Regulation  of Emplovment  and  Welfare):
Scheme. 1972, i

!
i
i
)

By order and in thec name of the Governor of Maharashtra,

S. A. VAIDYA.
Under Secretary to Government. .

-

Foot Note.—The Schemes at Serial Nos. 1, S and 6 were last amended by Govern-
ment Notifications, Industries and Labour - Department No. (1) UWA-1474(GR);
101427/Lab-1V, dated the 16th January 1975, (2) UWA-1274/101673/Lab-1V, dated

thc 16th January 1975, and (3) UWA-1474/101672/Lab-1V, dated the 16th January
) 1975 respectively. Remaining Schemes were last amended by Maharashtra Act, No. XL
of 1974,
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralw, Bombay 400 032, dated 15th April 1977

MAHARASHTRA MATHADI, Harrar anNp OTHER MaNUAL WORKERs (REGUILATION OF
EMPLOYMENT AND WEeLFARE) AcT, 1969.

No. UWA. 1476/CR-616/LAB‘-5.—-In exercise  of the powess conferreéd by sub-
. section (1) of section 4 of the Maharashtra Mathadi, Hamal and Other Manual
. Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969)
and of all other powers enabling it in that behalf, the Governm.nt of Maharashtra,
\ after consultation with the Advisory Committee, hereby makes the following Scheme
" further to amend the Grocery Markets or Shops Unprotected Workers (Regulation of
Employment and Welfare) Scheme, 1970, the Bombay Iron amd  Steel Unprotected
Workers (Regulation of Employment and Welfare) Scheme. 1970 +the Coods Transport
Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1971, the
Cloth Markets or Shops Unprot:cted Workers  ( Regulation of Employment and
Welfare) Scheme, 1971, the Cotton Markets Unprotected Workers ( Regulation of
Employment and Welfare) Scheme, 1972, th> Khokha and Timber Unprotected
Workers ( Regulation of Employment and Welfare) Scheme. 1973, the Mctal (excluding
Iron and Steel) and Paper Unprotected Workers (Regulation of Fmplayment and
Welfare) Scheme, 1973, the Nagpur Grocery Markets or Shops, Railway Yards and
Goods-sheds and Khokha Making Establishments and Timber Markets and Shops
Unprotected Workers (Regulation of Emgployment and Welfare) Schems, 1974, and the
Poona Grocery Markets or Shops and Markets or Subsigdia NMarksts Unprotected
- Workers - ( Regulation of-Employment and Welfare) Schem, 1974, the same baving

TH-R—Y¥ (*3R)
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been previously published as required by sub-section (1) of the said section 4,

namely :—

1.

Manual Workers (Regulation of Employment and Welfare Schemes)

Scheme, 1977.
. (2)-1t shall come into force on the 15th day of May 1977.

2. ‘Each of the Schem:s specified in column 1 of the Schedule hereto are hereby
amended. in the ‘manner and to the extent set out in column 2 thercof.

Scheme Amendment
1 2

1. The Grocery Markets or “Shops - In each of the 9 Schemes specified ‘
Unprotected Workers (Regu- column 1, for clause 44, the following -
tion of Employment and Wel- shall be substituted, namely :—
fare) Scheme, 1970.

2. The Bombay Iron and Stcel Un-.  “44. Penalties.—Whoever contravenes
protected Workers (Regulation the provisions of clause 14, 30 |
of Employment and Welfare) 31 shall, on conviction, be punishe
Scheme, 1970. with imprisonment for a term of

3. The Gbods Transport Unprotected three months or with fine which

: Workers (Regulation of Employ- may extend to rupees five hundred
ment and Welfare) Scheme, or with both, where such contraven-
1971, tion is a first contravention and with

4. The Cloth Markets or Shops Un- imprisonment for a term of six
protected Werkers  (Regulation months or with fine which may
of Employment and Welfare) extend to rupees one thousand or
Scheme, 1971. with both, where such contraven-

5, ‘The Cotton Markets Unprotected tion is any subsequent contravention.
Workers (Regulation of Employ- If the contravention is continued
ment and Welfare) Scheme, further after conviction, he shall be
1972. punished with a further fine which

6. The Khokha and Timber Unpro- may extend to one hundred
tected Workers (Regulation of for each day on which the contravep-
Employment and  Welfare) tion is so continued.”

Scheme, 1973.

7. The Metal (exciuding Jron and
Steel) and Paper Unprotected CK
Workers (Reguiation of Employ- b’
ment and Welfare) Scheme,

1973.

8. The Nagpur Crocery Markets or
Shops, Railway Yards and Goods
Shed and Khokha Making
Establishments and  Timber

SCHEDULE

o e ————— e+ .

(1) This Scheme may be called the Maharashtra Mathadi, Hamal and Other

( Amendment )

Markets, and Shops Unprotec-
ted Workers (Regulation of
Employment and  Welfare)

Scheme, 1974.
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9. Poons Groce arkets ©F i
Shops and Markets of subsidiary
/ Markets Unprotect Workers
(Regulation of Employment an
Welfare) Schem¢, 1974.
e e o ——— JEMTEIINNER. e
Foot-Note.—The Schemes at Serial Nos. 6, 7 and B were Jast amended by Govern-
dustries, Energy and Labour Dcpaﬂmcnt,,Nq.. UWA. 1475/
Labour Department,

. (2) Industries and

CR—42/LAB-5, dated the

\ A. 1473/101902/LAB s e 18th January 1975 ;
Department, No- UWA. 1473/CR-262A/L.AD

ctively. Remaining schemes were last amended

and Labour Department, No. UWA. 1074/

ry 1975.

and (3) Jndustries,
.5, dated the 18tb
by Government
101724/LAB-1V,

dated the 17th Janus

[ S T

of the Governor of Maharashtra,

By order and ip the pame

M. R. VAIDYA,
Section Officer.

AR Tl (TR T



FqT. . Ro Teest 4. QRUREN-AIFA[Re

ey

e —— T (AN ~——y —

GHaTy, AH &, ROE T 1, HETRPAR
.—:_:::-.—-.—:.:.':-.:-;".‘.-..;:::—..1"':‘:::’_...,..‘“""‘-" e v e -— e ————————

e GTER FRI GIE® HTATERT Al A ¥ qug wats fTE wRE

qWT OFE

(@dra) sdines fame stafras 2 gqag st way afutram aigTET
(ww QF, LA, FRA arrfor =C-w atRed sag Foea WageEd,
et @ fxars areafafcaa) stagaEa, a2 frane

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
\antralava, Bombay 400 032, dated the Sth March 1978

CORRIGENDUM

N AHARASIHTHA Alariany HaxiaL AND OTitEr Maxuan WopkeEnRs (REGULATION  OF

EATPLOYMENT AND Wi are) Act, 1969. .

No. UWA. 1477/CR-1758/Lab-5.—1In Covernment  Notification, Industries  and
abour Dopartment, Ne. UWA. 1473/197778/Lab-1V. dated the 30th March 1974,
p”b]ishcd in the Maharashira Gevernment Gazct'e, Extraordinary, Part 1-L, dated the
23:h March 1974, wt padds 167 to 187, in the Poona Grocery Markets or Shops and
Markets or Subsidiny “askets Unprotected Workers ( Regulation of Emnployment and
\yelfare) Seheme. 197:4.—

(1) in clse 1. in sub-clause (h), for resistered employers v ead T registered

emplover
(2) in clause S.m sub-clanse (i), for ” complicd ™ read compiled ™ ;

(37 in clanse 9, in sub-clause (k). for " authorities * yeed " authorising

{4) in clause 29— -
(a) in sub-clause (2). for “ deomed to in * rcad “ deemed o be in” . and
(b} in sub-clause (4, in Pﬂmﬁi'f\})h (a). " report as cuch 7 read T report at

such ™ ;

(5) in claose 31 n sub-clause (3), for " employee ™« ad " employment

(6) in clausc 32, in the heading. for « ceased ” read T ccases

TRT qa’%&'-—-—'&(. ( § 23} :

————
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(7) in clause 36, in sub-clause (5). for “has be resorted to” read “has been
resorted to " ;

»

(8) in clause 37, in sub-clause (2), for * Board of forteiting ™ read " Bowrd ui
forfeiting ” ;

(9) in clause 41, jor “the employers register ” read ™ the employers’ register ” ; and

(10) in clause 42, jor “workers allotted to an engaged by him” rcad * worke:ss
allotted to and engaged by him”.

By order and in the name of the Governor eof Maharashtra,

M. K. VAIDYA,

Section Officer

o
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Mantralaya, Bombay 400 032, dated the 24th April 1978
e L L2

ManarasuTRA MaTHADL, Hamar  aNo Otier Manvar, WORKERS ( REGULATION OF
EnrpLovaieNT AND WELFARE) ACT, 19G9.

No. UWA, 1077/CR-1868/Lab-5.—The following draft of Scheme further to amend

‘the Grocery Markets or Shops Unprotected Waorkers ( Regulation of Employment and
‘Welfare) Scheme, 1970, the Rombay Iron and Steel Unprotected Workers (Regulution

¢ Employment and Welfare) Scheme, 1970, the Gonds Transport Unprotected Workers
{  Regulation of Employment and Welfare) Scheme. 1971, the  Fishing Industry
Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1972, the
Cotton Markets Unprotected Workers  (Regulation of Employment  and Welfare)
Scheme, 1972, the Khokha and Timber Unprotected Warkers (Regulation of Enploy-
arent and Welfare) Scheme, 1973, the Metal (exclnding Iron and Stecl) and Paper
Unprotected Workers (Reaulation of LEmployment and Weltare) Scheme, 1973, the
Nagpur Grocery Markets or Shops, Railway Yards and Goods-Sheds, Public Transport
Vehicles and Khokha Making Establishments  and  Timber Markets and Shops
Unprotected Workers (Regulation of LEmployment and Welfare) Scheme, 1974 and
the Poona Grocery Markets or Shaps wnd Markets or Sybsidiary Markets Unprotected
Workers (Regulation of Employment and Welfare)™ Scheme, 1974, the TRailway
Clearing and Forwarding Establishments Unprotected Workers ( Regulation of mploy-
ment and Welfare) Schene, 1976, which the Government of NMaharashtra proposes tao
wiake in exercise ol the powers conferred by sub-section (1) ot section 4 of the

. (9¢e3)
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Maharashtrd AZathadi, Hamal and other Manual Wovkers (Regulation of Employment
and Welfare) Act, 1969 (Mah. XXX of 1969) and of all other powers enabling it in
that behalf, and after consultation with the Advisory Committee, is hereby published
as required by sub-section (1) of the said section 4 for the information of all persons
likely to be affected thereby ; and notice is hereby given that the said draft will be
taken into consideration by the Government of Maharashtra after 31st day of May 1978.

2. Any objections or suggestions which may be received by the Secretary to the
Government of Maharashtra, Industries, Energy and Labour Department, Mantralaya,
Bombay 400 032, from any person with respect to the said draft before the  date
aforesaid will be considered by Government.

DRAFT SCHEME
1. This Scheme may be called the Maharashtra Mathadi, Hamal and other Man

Workers (Regulation of Employment and Welfare Schemes) (Amendment) Scher,
1978.

9. Each of the Schemes specified in column 1 of the Schedule hereto are hereby
amended in the manner and to the extent set out in column 2 thereof.

SCHEDULE

-

Scheme Amendment

1 9

1. The GCrocery Markets or Shops In each of the 9 schemes specified in
Unprotected Woarkers (Regulation column 1,
1 > 1 Welfs
cf Employment anc ¢lfare) (1 T diise, Ao

Scheme, 1970. e . (
; y @ Steel Unpin: a) in sub-clause (1), after item (xi),
2. The Bombay Tion and Stect Lingo the following shall be inserted,

tected  Workers { Regulation

of Employment and Weltare) namely : —
Scheme, 1970. “ (xii) assisting, subject to the avail-
ability of funds, by way of
grant of loan or othenwise,
the Co-operative Societie

3. The Goods Transport Unprotected
Workers (Regulation of FEmploy-

and Welfare) Scheme, 1971,
HEnE. an e} Schen formed for the bLeuefit

4. The Fishing ludustfl\' Unm:ntvcn‘d cepivteted woskest dndstm
Waoarkers  (Regulation of Employ- of the Board ™.

nt & Welfare) Scheme, 1972,
memt untl Wellare) Hehew (b) in sub-clanse (4), after the words

5  The Cotton Markets Urprotected wany ationalised  Scheduled
Workers  (Regulation of Fnploy- Paik™ e’ widdh ™ ae sy
ment and Welfare) Scheme. 1972 onevtiog . Wik ™ skall - he

6. The Khokha and Timber Unproiected inserted.

Workers ( Regulation of Emplov- " (93 1) (ause 35—
ment and Welfare) Scheme, 1973 4y 3y sub-clause (2). after the words

7. The Metal (Excluding Tron  and “a warning in  writing”  the

Steel) and Paper Unprotected words “or suspend him for a

Workers  {Regulation of Ewmploy- period not exceeding four days”
ment and Welfare) Scheme, J473. shall be inserted ;

e e e e g b o e i = (oo Py e S O e < ot - e e | s ¢ s UGS <1 - S
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' SCHEDULE—contd.

9< L
. %

8. The Nagpur Grocery Markets or
Shops Railway Yards and Goods
Sheds, Public Transport Vehicles
and Khokha Making Establish-
ments and Timber Markets, and
Shops Unprotected Workers
( Regulation of Employment end
Welfare) Scheme, 1974.

9. The Poona Grocery Markets or Shops
and Markets or Subsidiary Markets
Unprotected Workers (Regulation
of Employment and Welfare)
Scheme, 1974 :

10. The Railway clearing and Forwarding
Establishments Unprotecied Work-
ers (Regulation of Employment
and Welfare) Scheme, 1976.

2

e

sub-clause (4), after  sub-
clause (a) the following uew
sub-clause  shall be inserted,
namely :(—

(b) in

“ (aa) Suspend bhim for a period
not exceeding four days 7

(c) after sub-clause (5), the following
new sub-clause shall be inserted,
namely :(—
“ (5a) During the pendency of
investigations under sub-clauses
(2) and (4) above, the workers
concerned may be suspended by
the Chairman”.

1. In clause 6—

(a) in sub-clause (1), after item (xi),
the following chall be inserted,
namely :—

“(xii) assisting subject to the avail-
ability of funds, by way of
grant of loan or otherwise, the
Co-operative Societies formed
for the bhenefit of registered
workers and staff of the Board ”.

(b) in sub-clause (4), after the words

“any nationalised Scheduled
Bank ” the words “or any Co-
operative Bank”  shall he
inserted.

9. In clause 34—

(@) in sub-clause (2), after the words
“ . waming in writing " the
words " or suspend him for a
period not exceeding four days =
shall be inserted ;

sub-clause  (4), after  sub-
clause (a) the following new
sub-clause shall  he inserted,
namely :—

(b) in

“ {ag) suspend him for a period not
exceeding  four days " 3

(c) after sub-clause (3), the following
new sub-clause shall be inserted,
namely :—

I,
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SCHEDULE-contd.

of

“(5a) During the pendency
Investigations: nnder sub-
clauses (2) and (4) ubove,
the workers concerned may
be cuspended hy  the
Chairman . ,

By order and in the name of the Governor of Mahavashtra,

M. R VALIDYA.
Section Officer.

yTeAa wenaet wewred, Had
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 INDUSTRIES, ENERGY AND LABOUR DEPARTMENT .
Mantralaya, Bombay 400 032, dated the 8th May 1979

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION OF
. EMPLOYMENT AND “WELFARE) ACT, 1969.

»-No. UWA-1077/CR-1868/LAB-5.—In exercise of the powers conferred by sub-
section (/) of section 4 of the Maharashtra Mathadi, Hamal and other Manual Workers
(Regulation of Employment and Welfare) Act. 1969 (Mah. XXX of 1969) and of
all other powers enabling it in that behalf, the Government of Maharashtra, after
consultation with the Advisory Committec, hereby makes the following Scheme further
to amend the Grocery Markets or Shops Unprotected Workers (Regulation of Employ-
ment. and Welfare) Scheme. 1970, thc Bombay Jron and Steel Unprotected Workers
(Regulation of Employment and Welfare) Scheme. 1970, the Goods Transport Unpro-
tected Workers (Regulation of Employment and Welfare) Scheme, 1971.. the Fishing
Industry Unprotected Workers (Regulation of Employment and Welfare) Scheme, 1972.
the ‘Cotton Markets Unprotected Workers (Regulation of Employment and Welfare)
Scheme, 1972, the Khokha and Timber Unprotected Workers (Regulation of Employ-
ment and Welfare) Scheme, 1973. the Metal (excluding Iron and :Steel), and Paper
Unprotected Workers (Regulation of Employment «nd . Welfare) Schme. 1973, the
Nagpur Grocery Markets or Shops, Railway yards and Goods-Sheds, Public Transport
Vehicles and Khokha Making”Establishments and Timber Markets. and Shops:- Unpro-
tected Workers (Regulation of Empleyment and Welfare) Scheme, 1974, .the Poona
(}-mccryz Markets or Shops and Markets or Subsidiary Markets Unprotected Workers
1Regulation of Employment and Welfare) Scheme, 1974_..an.d the  Railway Goods
Clearing and Forwarding Unprotected Workers (Regulation of Employmeni and

AT O F-F—Y S (2¥3)
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Welfare) Scheme, 1976, the same h‘aving been previously published as required by sub-
section (1) of the said section 4. namely : —

(1) This Scheme

[wror s

may be called the Maharashtra Mathadi, Hamal and other

Manual Workers (Regulation of Employment and Welfare Schemes) (Amendmentj

Scheme, 1979.

(2) Each of the Schemes specified in column 1 of the Schedule hereto are hereby
amended in the manner and to the extent set out in column 2 thereof.

SCHEDULE

Scheme
|

1. The Grocery Markets or Shops Un-
protected Workers (Regulation of
Employment and Welfare)
Scheme, 1970.

The Bombay lron and Steel Unpro-
tected Workers (Regulation of
Employment and Welfare) Scheme.
1970.

[ &)

. The Goods Transpaort Unprotected
Workess (Regulation of Emplov-
ment and Welfare) Scheme, 1972,

4, The Fishing Industry Unprotected
Workers (Regufation of Employ-
ment and Welfare) Scheme.
1972.

5. The Cotton Markets Unprotected
Workers (Regulation of Employ-
ment and Welfare) Scheme, 1972.

6. The Khokha and Timber Unprotected
Workers (Regulation of Employ-
ment and Weclfare) Scheme, 1973.

7 The Metal (Excluding Iron and
Steel) and  Paper Unprotected
Workers (Regulation of Employ-
ment and Welfare) Schem:. 1973.

8. The Nagpur Grocery Markets or
Shops. Railway Yards anl Goods
Sheds, Public Transport Vehicles
and Khokha Making Establish
ments and Timber Murkets. and
Shops Unprotected Workers (Re-
gulation of Employment and Wel-

: fare) Scheme, 1974.

9 The Poona _Grocery Markets —or

Markets Unprotected  Workers

(Regulation of Employment and

Welfare) Scheme, 1974

o —— o — e

— ———— .

e ——— o v e - -

Amendment
3.

-

in each of the 9 schemes specified in
column 1~

(1) In clause 6--

(@) in sub-clause (1). after item (xi),
the following shall be inserted.
namely : —

i (yif) assisting, subject to the availabi-
lity of funds, by way of grant
of loan, the Co-operative Societies
formed for the benefit of registered
workers and staff of the Board''.

(b) in sub-clause (4), after the words
“any  nationalised Scheduled
Bank " the words “or any Co-
operative Bank " shall be inserted.

(2) In clause 35—

(a) in sub-clause (2). after the words
*“a warning in writing ” the words
“or suspend him for a period
not exceeding four days ™ shall be
inserted :

(M) in sub-clause (4), after sub-clause
(a) the following new sub-clause
shall be inserted. namely :- -

“ (aa) Suspend him for a period not
evceeding four days 7

(e) after sub-clause (5). the follo-
wing new sub-clause shall be
inserted. namely -

* (54) During the pendency of in-
vestigations under sub-clauses
(2) and (4) above, the workers
concerned may be suspended
by the Chairman”.
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Scheme Amendment
1 2

1. The Railway Goods Cleanng and 1. In cliuse o

. Forwarding Unprotected Workers () in sub-clavuse (1), alter dem ).
(Regulation of Employment and the following <hall be insecrted
Welfare) Scheme. 1976. namely . --

(xif) assisting subjcet to the availabi-
lity of funds. by way of grant of
loan. the Co-operative  Societics
formed for the benefit of regis-
tered workers and  staft of  the

Board .
(h) in sub-clausc (4). after the words
*any nationalised Scheduled

Bank " the words “or any Co-
operative Bank * xhall be inserted.
2. In clause 34

(@) in sub-clause (2), after the words
“a warning in writing ” thc words
“or suspend him for a period
"not exceeding four days ™ shall be
inserted :

(k) in sub-clause (4), after sub-clause
(a), the following new sub-clause
shall be inserted, namely : —

“ (aa) suspend him for a period not
exceeding four days™:

(c) after sub-clause (5). the following
new sub-clause shall be inserted
namely : —

*“(5a) During the pendency of in-
vestigations under sub-clauses
(2) and (4) above. the workers
concerned may be suspended
by the Chairman ™.

By order and in the name of the Governor of Maharashtra.
} -

M. R. VAIDYA.
Assistant Secretary to Government.

Foot Note.— The Schemes of at S. Nos. 3. 4 and 8§ were last amended by Govern-
ment Notifications. Industries. Energy and labour Dcparlmer}l Nos. (1 UWA-1476/
CR-530/LAB-5. dated the 9th March 1978. (2) UWA-I473(F5H)./CR—0/LAB-5_ dated
the 21st July 1978 and (3) UWA-1472/(CR)-74/1.LAB-5. dated the 30th Scptember !977.
respectively. This is the first amendment to the Sc.hcm'e at S, No.i 10. NRcmalnmg
Schemes were last amended by Government Notification. Industries. !:nergv and
Labour Department NoO. UWA-1476 /CR-616/LLAB-5. dated the 15th April 1977
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Industries,Ener;y and Labour Departieilt,
Mantralaya, Bombuy=400 032
Dated ine 1t January 1980.

. L4
No. UWA 1579/CR-2617/LAB.5 4=sln exercise of the
powers conferred by sub-sectiog (1) of section 4 oI
the laharashtra iiathadi, .liamal and Other Manual
Jorkers (Regulation oi snployment and Velfure) Act,
1969 (ilah XaX of 1969) and oI 2ll other povers cnavsling
it in that behalf, the Government of Maharashtra, after
consultation with the xdvisory Comnittee, hereby makes
® the following schem= further to amerd the Grocery
Marketsor ‘Shops ilnprotected Workers {Regulation of
Enployment and Uelfare) Scheme, 1970, the-bombay Iron
and Steel Ul}pro“cected Jorkers (Regulation ot Zundoyment
and Uelfare) Schelic, 1970, ih.c uoods Transpor:
Unprotected Jdoriers (Rerulation of Employient G-
Uelfare) Schui., 1971, th: Clod. larkets or 5h0pg
Unprotected Workers (Regulation of Employment and sol-
fare;Schene, 1971, the Fishing Industry LUaprocrcted
Vorkers (Reg.lation of aZmployment ané Velfarec) Scheme,
1972, the Cotton Markets Uuprotected Workers (reg.la-

tion of BEmployment and Vielfare) Scheme, 1972, tne =

. o Khokha and Timber Unprotected Workers (Regulatvion of ¢
. Eaployment and Welfzre) Scheme, 1973, the lietal T s

! (£xcluding Iron and Stcel) and Paper Unprotected Work- !

ers \Rcgulation of Employment and Welfare) Scheme,1973,
the Hagpur Crocery Harkc¢ts or Shops, Railway Yerds and
Goods=Sircds, Fubiic Transport Vehicles and Khokha
Making msteolishument and 5 imber liarkets and Cheps Un-
protected ‘orkers (Regulation of tuployment and VWelfa-
re) Scheme, 1974, the poona Grocery HMarkets or 3hops
ahd MHarkets and Subsidiary longcts Unprotectec ‘lorkers
(Regulation of Employment and ielfare) Scheme, 1974,
the Railway Clearing and Forwarding Establishments
Unprotected Viorkers (Regulation of Employment ¢nd «
Welfare) Scheme, 1976 and-the Kolhapur Grocery Markets
or Shops, Markets or Subsidiary Markets, Public Goods
Transport Undertakings Unprotected orkers (Reguiation
of Employment and Welfare) Scheme, 1978, the samc hav-
ing been previously publisired as required by the Sub-
section (1) of the said section 4, namely: - '

T.s This Schume may be called the rlaharashtra
Mathadi, Hamal and Other lianual Vorkers (Regulaotion
of Employuent and ‘¢lfare Schemes) (amcndment) Scheme,
195C, s :

Ze Each of the Schemes specirfied in Colunn

.. . of the Schedulc hereto are herebdy amended in the

R manncer and to the cextent set out in colwn 2 thercef,

SCHEDULE

. . - Sass aw .S Amrm & S, S-S

Scheme Amendment

—— s -4£ - - - A - e ————

1. The Grocery Markets or . In cach of the 12 schemec
Shops Unprotected VWorkers . specified in cclwn 1, ir
(Regulation of Enployment clause 6, in sub-clause
and Welfare) Scheme,1970, (4), after the vords

flany nationalised Schedu:
.Bank" the words "or any
Scheduled Bank" shall

be inserted. 5

ves2/-




Scheme
1

—

The Bompay Irongnd Stoel JRorote=

cted Workers (Re
ment and Uolfarc

ralation of Buploy-

Scharme,

1970,

The Goods Transport Urnprotecued
Workers (Regulation or Eumploy-
pent and el fare)-Scheme, 1971
The Cloth vlackets or Shops Unpro-
tected Workers (Regulution orf
BEmployment and Uelfard) Schuriv,
1971,

The Fishing Industry Unprotected
Workors (Regulation of Euploy-
ment and Welfare) Scheme, 1972,

The Cotton Markcts Unprotccted
Workers (Regulation of Employ-
ment abd Welfare) Scheme, 1972.

The Khokha and Timber Unprot.-
cted Workers (izgualation of

‘Enploynent and yelfore) Scheme

1973. §

—ma -

e ot S——"— A B PO e >

1

Anendment
().

—aeme m— oo

The letal {(Exclusing Iron and Stecl)
and Paper Unprctected workers
{Regulation of Exploymeont and
Jelfarc) Scheme, 1973.

8.

- 9.

The Kagpur Groc
Shops, Railway

ery Markoets or

Yards and Goods °

Sheds, Publ
and Khokha

ic

Transport Vehicles

Making Establishments

. anhd Timber Marh.ots and Shops
Unprotected {forkers (Regulation .
. of Employmcnt and Wolfare) Schenc, - : .
1

10,The Poon Grocery Markets or Shops

. and Markets or sSubsidiary Harkets
Unprotected Jorkers (Regulation

of Bmpioyment and Jelfare) Schenme,

! ; ' 19740

11.The Railway Goods Clearing and
Forwarding Establishments Hnpro=
tacted Jorkers (Regulation of
Smployment and dJelfaralScherc,
1976.

12.The Kolhapur Grocery Ligrkeis or
Shops, iarkets -or Subsidiary
licrkets, Puolic Goods Trunsport
. ) Undertaiiings Unprotected Yorkers -
(Reguiation of Employment and
Jelfare) Scivaie, 1978,

3y order ard in tro nde of the Governer of rcharashr:,

seicsdaldya

s, iscant Svcrotary to UAVRrILiiie




-

Foot—Rote,- The Schenes at SsiNos 4, gannd 6 were last amended by

vernmen Notificacion, Industries,incrgy and Labour Department,

Nos. (1) UWA—1&79/CR—2862/LAB-5, dated the 23rd Npvember 1979,
(2)ux-1A-1o76/CR—1110/LAB-5, dnted the 1st Juno 1979 and (3)UYA-

. 1278 /CR=2415/Lib~0, dated the 13th Movember 1979, respectivelys
This is the first amcndment to the Scheme at S.No-12, Renining

Schdmcs were last aended by wevernment Notification, Industrics;y .

Encrgy and Labour Doeportnont, No.UUA—1077/CR—1868/LAB—5d dated
the 8thr May 1979. . 2

.
seo o0 e

Te bue publisied in the Maparashtra Governnent Gazette,
Pect-1-L, Extra-crdinary, duted the aft January 1980, and
returnecd with 180 copies ot the print to this Departmcnt‘zoo :
copies may be sent to the Commissioner of Labour, ,Bombly, dirccte.
The publiantioh of this notification in the Extra-ordi-

; Gaxette has been approved by the, &int Sccretary, Industrics
Energy and Labour Department : N

‘ MR Vaudia

(Malati'Vsidya)
asusistant Sccretary to Government.,

Copy to:-The Commissioner of Labour,Bombay:—}b {with 15 spare
‘copics), . . .
A1l Chairman of the 12 sathadi Bpards(with 5 sparz
copies ecach), : ;
Select file.

i\



Maharashtra -
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and other

Manual Wor<ers

Re ation ©

vl o nt _an
vni!are; Act,;

1969,

\o

HOTLFIU AL OF

Industries,Energy & Labour Department,
Mantral aya, Bombay No. 400 @32,

Dated the 20th November, 1981,

No. UWA 1481/CR-3925/LAB.S ,- Whereas the Scheme
called "the Poona 3rocery Markets or Shops and Markets
or subsidiary Markets Unprotected vorkers (Regulation
of Ewployment and Welfare) Scheme,1974" published in
Gevernment Notification, Industries and Labour Department,
No.UWA 1473/197778/LAB.IV, dated the 30th March 1974,
ir tie Maharashtra Government Gazette, Part I-L, Extra-
ordinary, c= the same Jdate at pages 167 to 187 (bherein-
after referred to as "the said scheme"), has been made
by the Government of Msharashtca for certain scheduled
employments in certain areas of the Municipal Corporation
of the Citv of Pune specified in the Schedule to the
said &ihene; 1 N ' .

1r.d whereas. after consultatioa with the Advisory
Committee, the vovernment of Maharaszhtra considers it
necessary to make the sald scheme. as amended from time
te tare, applicable alsc to the rem2ining areas sc that
‘t srall apply to the entire local area o the Municipal
Coroaration of the City of une;

Now, therefore, in exercise of the powers ccnferfed
by sub-section (1, >f section 4 cf the Maharashtra Mathadi
Hamea arnd oshet Manual Workeres (Regulation cof Employment
anc: 1=1lfare’ Act,1S69 (Mah.XXX of 1962), and of all other
pcvers enadbling it in that beralf, the Gevernment of
aharashtra, after ccasultation with the Adviscry Commit tee
and, after ccnsidering the objecticns and suggestions .
rece.ved in that hehalf, hereby makes the following scheme
further: tc amend the pPocna Grececery Markets cr Shops and
Marxece or Subsidlary Markets Unprotected Workers
(Reculation of Employment and welfare) Scheme,1974, the
same baving been previcusly published as reguired by
sub-scction (1) of the said section 4, namely :-

1. (1. This scheme may be called the Pccna Grocery
Markcts or Shcps and Markets or Subsidiary Markets
Unprotected workers (Regulaticn of Employment and welfare)
(amendment) Scheme, 1981,

fwrn 1‘&
(2) It shall ccme inte fcrce[?E;a day of December
198,
2. In the Poona Grccery Markets or Shops and Markets

cr Subsidiary Markets Unprctected wWorkers (Regulation of
Emplcyment and weltarc) Scheme, 1974 {(hereinafter referred
to as "the said Scheme"), in clause 2, after paragraph (b)
the following shall ke added, namely :-

"(c) grecery markets or Shops and markets or subsi-
diary markets cstablished under the Maharashtra
agricultural Prcduce Marketing (Regulation) act, 1963,
in conrecticn with loading; unlcading, stacking, )
carrying, weighing, measuring, £filling, stitching. i
sorting, cleaning or such other work including work
preparatory of incidental ta such operations in the
arecas specified in Part III and Part IV cf the
Schedule heretc.".

ceee2/= T

Aehidesidn
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o
4 Sa@ld scheme. the fnllowing clause
% For clavse 3 of ;v'ely -
f - (1) Cleuses 14 ans 15 skall come

shall be substisutag,
' 1t .y-1974 10 arcas specified in Fart I 3 1df
. "‘3' %"';’.‘i’.‘?_?’ﬂ%f:dule hereto; and from the /20%h day (
info forcs frem 1t 2 e argas specified in Part IIT
and Part II of the }f’j:‘sthedi'xl’e
- 9% Dpecember 1981 244 5 =5 ‘
' and Part IV .of the. £ ~ clauses ®all come into force from
R Py R S e e -areas specified in Part 1 ang _
(2] The rem};n:,fe heéreto; and from the 1S5th day of
the 1ot Jvae 1974.3 01 és specified in Part 13T and
Part IT of the 5ch55¢e g .
JEoaty 1962 in the, ghFNie. ", :
Rart IV of the said é nded to the said Scheme, -
P

4.~ Ir the Scheaule schets and figures.

*“SCHEDULE
. [ Clause 2(2) 7

(2) *he words, pf

fbc' the second time, shall be deleted;

ArEre Loy ccouf ¢ the following shall be addea,
‘ (L) atze- vart 11.
Nenzly :- " DART ITI

joly Markets established under the
Pethats or Subsi fal Produce Marketing (Regulatior )
Mah-cashtcs Ac_vricultdareas bounded by -

B 120, W R G e and West Public Roads.
& £ «p - Fruilt and vegetable Markets,
p \(b; gg t:;z::‘ - Xeas reserved for Cattle
! < (c) on tre SOUEY’ and Fodder Markets.
: o = - Compound of the Market Yard.

(d) or the East
PART 1V

Shops within the areac of the
Grecery Markets Y,i€iPal Corporation or the City

limits of the pure MY iN Pa.ft I, Pert II o Part 111

of Pune not specific
of <ids schechile, n,
ame of the Covernor of Maharashtra,

By order and in the

. G.N.JOGLFK 2R,
Assistant Lecretary to Governient.,

iﬂ the Makarashtra Government Gazette,
:d 20% 981 , .
. To be published da::r—d t):q (e) h Nox_rember,l 1, and
Yaut-I-1, Extra-ordinsf of the priat of this Cepartment,
B . -4 o : -
returaed with 150 COpigio the .'C'omlsmoner of Léebour, Bombay
' 200 copies may be sent

NC. 40% C3a, dire.t,

0003/-




Trz publication cf this Notificatioa in the Extra-
ordinary Terethe has oeen approveq by the Deputy Secretary.
InAustries. Energy anad Labour Depertment, Mantralaya.

e roy

(G.B.Joglekar) :
Ascistant Secretary to Government.

Copy <O :-

The Commiscioner cf Labour, Bombay
(with 15 spare€ copies).

The Adcitional conmicsion€r of Labour, Pune€.

sungalow N2.5, niomtay-Pine Ro2d, Pune 411 005.
(with ie spere copies). ;

The pirecstor of Infcrmation and public Relations
nirecctorate cF publicity, Mantralaya, Dombaye.

select £lle. :

/

+nb/20.11.5]
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the Ist December 1987

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION QF
“BEMPLOYMENT AND WELFARE) ACT, 1969.

No. UWA-1482/CR(10058)/I_LAB-5.—Whereas, the Scheme called the Poona
Grocery Markets or Shops and Markets or Subsidiary Markets, Unprotected Workers
(Regulation of Employment and Welfare) Scheme, 1974, published in Government
Notification, Industries, Energy and Labour Department, No. UWA-1473/197778/
Ca4-1V, dated the 30th March 1974, as amended from time to time (hereinafter
¢efétred to 2s * the said scheme ™) has been made by the Government of Maharashtra
for the Scheduled employment in (1) grocery markets or shops in connection with
taemling, unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting
or isleaning or such other work including work preparatory or incidental to such
eperations in the areas specified in Part | and Part IV of the Schedule thereto, and
in (2 markets or subsidiary markets established under the Maharashtra Agricultural
Produce Marketing (Regulation) Act, 1963. in connection with loading, unloading.
#afin g, _cnryhrg,'we'iﬁlng. measuring. filling, stitching, sorting, or cleaning or such
&' Woft Includiag work proparatory or incidental to such operations in the arcms

iftéd $ Part’ 1Y end 'Part Wi of the Schedule theseto

Jrory i temeE . 8

IV T9-¥—3¥ (3vv)
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And whercas, afler consuitation with the Advisory Commitiee, the, Governmeant

o N:abarashira consicers it necessary . 1o make the provisions pf the said scheme

. appicable aiso 1o the foliowing employments, within the areas of the Punc Municipal

(1) Employmcnts in Jron and Steel Markets or Shops, in connection with Joading,

unloading, stacking, carrying, weiphing, measuring, or such other work including
work preparatory or incidental to such oeperations

(2) Empioyment n Public Tiausporalion, in connection with ioading. of .goods
into pubiic transport vehicle or untoading of goosis 4herefrom or any other operation
incidental or connected thereto | :
Now. ihercfore, is exercise ol the powers conierred by sub-section (J), clause («)

of the recond Proviso in sub-section (7) apd sub-section (2) of section 4 of the
Matarachira Mathadi, Hamal ang othier Manual Workers (Regulation of Employment,
and Welfare) Act, 1969 (Mah. XXX of 1969), read with section 24 of the Bombay
Generar Clause Act, 1904 (Bom. | of 1904) and of aii other powers enabling it in this
. behalf, the Government of Mahmashtra after _consultation with the Advisory
" Co~mittee, hereby makes the foliowing scheme further to amend the said Scheme,

the samc having bccn previously published. as required by sub-section (/) of the said
section 4, namely :— _

i. (i) This Scheme may be calleq -the Poona Grocery Markets or Shops and
Maorkets or Subsidiary Markets Unprotected ‘Workers (Regulation of Employment

| and Welfare) (Amendment) Scheme, 1987.

(i) 1t shall come into forcs from 1st day of December 1987.

2 In the Poona Grocery Markels or Shops and Markets or Subsidiary Madkets
Unprotected Workers (Regulation  «f Empioyment an¢ Welfare) Scheme, 1974
(hercinafter referred to as “the said Scheme ™) for the heading,—

“The Poona Grocery Markets or Shops and ‘Markets or Subsidiary Markets
Unprotected Workers: (Regulation” of Employment and "Welfare) Scheme, 1974,
the following heading shall be substituted, namely : *‘The Pune Mathadi, Hamal
and other Manual Workers (Regulation of Employment and Welfare) Scheme,

1974 .
L 3 In clause 1 of the said scheme, or the words and figures * The Poona Grocery
Markets or Shops and Markets or Subsidiary Markets Unprotected Workers
{Regulation of Employment and Welfare) Scheme, 1974 the words and figures “ The
Pune Mathadi, Hamal and Other Manual Workers (Regulation of Emp]ojment and
Welfare), Scheme, 1974 ™ shall be substituted. o Iy

s 4. In clause 2 of the said scheme,—
7 (i) in sub=clause ()} after paragraph (c), the following shall be added, namely o

¢ : (d) iron and steel ‘markets or shops, in connection with loading, unloadiag;
stacking, carrying, weighing, measuring or such other work including -work
preparatory or incidental to such operations ; ol

(¢) public transportation, in connection with loading of go’éds imo“’p:ublié
~ transpert vehicles or unloading of goods therefrom or any other operation
incicental and connected thereto ; and 2y e

(in in sub-clause 42}, -after paragraph (c), the following shall be added, namc_if;’- -

“(d) iroh_and steel markels or shops, in connection with loa(fing,.unloadm,
stackine. catrying, weighiny. measuring or such other work including -work
preparatary or incidental” to such operations “in the:areas specfied -in.Past ..of
the Schedule hereto ”; and B g st § V uﬂf

i T ———
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¥ ¢)i, public transporiation, In connection with Joading of goods into bublic

. warsport vchicle or unloating of goods therefrom and any other opéntion
3 'nci'?et'nal and connected thercto in the area specified in Part V of the sc_bodulc
. uxe.;at? s
% _-:.' . ! . t
5. i°For Iclause 3 of the «id scheme. the following shall be substituted, namely -

«+3.4 The clauses of the said scheme shall commence in respect of such employ-
ment,. ifj such arcas and from such date. as mentioned in Schedule 11 appended to
the - said; scheme.”.

v
Lo )

6.;! ’,diau.\c 4. .in sub-clause (5), for the words, * The Poona Grocery Markets or
Shqp; apd the Agricultural Produce Markets lLabour Board ™ the words “ The Pune
Matha d4, r-l:unal and o{\wr'Manuul Waorkers Board ™ shall be substituted. -

6 ST ER ' i - :

3. h:l t‘hc Schedule appended to the said Scheme,— _

B i) fof the Theading “ Sciepure” the -heading * SCBEDULE 1" shall be
substituted ;

(ii)f:.pf'tr:r Purt 1V. the foilqwing shall be added, namely : -

s | :

N . “PART V ' ;
The areas of the limits of the Pune Municipal Corporation of the City of Pune.”
& After Schedule 1. appended to the said Scheme, the following shall be added,
as follows, namely :—
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(¥51a) siteifirs faame sifufram o daf stefirs wau sfufaas oiemee
(W o, |TR-a, |Te-a sfr aR-w g sfag aSen srfargan,
wRw ¥ frard aisafafow) sfagemn, smaw 7 frare
INDUSTRIBS, ENERGY ANB LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 6th Septembq_{lg___ﬁl_ﬂfb_

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION  OF
EMPLOYMENT AND WELFARE) ACT, 1969.

No. UWA. 1388/11723/Lab-5.—Whereas, by Government Notification, Industries.
tnergy and Labour Department, No. UWA. 1482/CR (10058)/1.ab-5, dated” the
Ist December 1987 issued under sub-section (/) of section 4 of the Maharashtra
Mathadi, Hamal and Other Manual Workers (Regulation of Employment und
Welfare) Act, 1969 (Mah. XXX of 1969), the Government of Maharashtra  has
changed the name of the Poona Grocery Markets or Shops and Markets or Subsidiary
Markets Unprotected Workers (Regulation of Employment and Welfare) Scheme. 1974.
as ““the Pune Mathadi, Hamal and Other Manual Workers (Regulation of Employ-
ment and Welfare) Scheme, 1974 ”;

And whereas, as a sequel, the Government of Maharashira considers it. necessary
to change the name of the Poona Grocery Markets or Shops and Agricultural
Produce Markets Labour Board, Pune (hereinafter referred to as * the said Board )
esiablished by Government Notification, Industries and Labour Department.
No. UWA. 1673/165237 '1.ab-1V. dated the 30th March 1974, (hereinafter referred
io ns “the said notification ™) and reconstituted. from time to time. as “the Pune
Mathadi. Hamal and Other Manual Workers ‘Board ™

AT QF-F——¢ 9% (3vg)
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’ . cise of the powers conferred by sub-section (/) of section 6

Now_ therefore, 1 "‘vcmment of Maharashtra hercby amends the said notification

of the said Act, the Go

as foliows, namely :— ‘ :
:on, in the paragraph (a), for the words * the Poona Grdce

arkets Labour Board, Poona”, :*he

I the said notific2", Agricultural Produce M
Markets or SI?O R ;:atbad‘ Hama - r Manual Workers Board” shall be
words ' the Pune i

substtuted.

order and in the name of the Governor of Maharashtra,

kol
- 51\\}’ By _
0,\\0\\“ . RAMAKANT ASMAR,
ﬂ Assistant Secretary to Government, -
NN\

araaTe aeaad) Auonea, of
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(¥ea) siteifs feare afafroy o daf shetfow ddu afafass aterdts
(T g, W, wTew sfe wrew wtwek wfey oo sfagen,
AT & frard uisafaforr) afegam, wtw & faerd
INDUSTRIES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032, dated the 26th April 1991

MAHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION OF
EMPLOYMENT AND WELFARE) ACT. 1969.

No. UWA. 1587/(11603)/LAB-5.—Whereas, the Scheme called the Poona Grocery
Markets or Shops and Markets or Subsidiary Markets, Unprotected Workers (Regulation
cf Employment and Welfare) Scheme, 1974, published in Government Notification,
ndustries, Energy and Labour Department, No. UWA-1473 /197778 /Lab-1V, dated the
30th March, 1974, as amended from time to time (hereinafter referred to as ** the
said Scheme ™) has been made by the Government of Maharashtra in the areas and
the Scheduled employments as mentioned in the Schedule appended: ta the said Scheme :

And whereas, after consultation with the Advisory Committee, the Government of
Maharashtra considers it necessary to make provisions of the sajd Scheme applicable

also to the following employments within the areas of the Pune Municipal Corporation
- of the City of Pune, namely : - T T
_ Y O THRe, namely

(1) Employment in markets and factpries and other establishments, in connection
with Idading, unloading, measuring, stacking, carrying, weighing, twisting and cutting.
filling, stitching, sorting, cleaning or such other work including work preparatory
or acidentally or such operations carried on by workers not cowered by any other
entries in the Schedule to the Maharashtra Mathadi, Hamal and Other Munual

Workers (Regulation of Employment and Welfare) Act, 1969 (Mab,. XXX of 1969).
WAIF-H-m§R (231 :
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goods sclh'r‘xg, purchasing or trading or acling as an agent in the Scheduled Employ-
ments specified in the Schedule hereto in areas to which this Scheme applies, shall
get registered with the Board by applying in Form ‘A’ appended to the Séhem'e
within 15 days from the date of coming into force of this clause” : i

Provided that an Employer of any establishment coming into existence after the
commencement of the Scheme, shall apply for registration 'Simultdneohsly on the
commencement of his business. P

15.  Registration of existing and new workers.—(1) Every worker working in any
of the employment referred to in the Schedule hereto on the dates specified against
cach of such employment shall be registered under the Scheme. Any other worker
who has been, or was working in the said Scheduled Employmcnt,' on such dates
as has been or may be specified by the Board in that behalf may be registered
if he is citizen of India and possesses such qualification, as have been or may be
speciﬁcd by the Board having regard to local conditions, physicai fitness, capacity or
expenience and is not more than 60 years of age or medically unfit. : L

(2) Notwithstanding any provision of this Scheme, where the Board is of opinion
that a yvorker has securred his registration by furnishing false information in his.
application or by withholding any information required therein or where, it appears
that a worker has been registered improperly or incorrectly, the Board 'may direct
the removal of his name from the register : '

Provided tbat before _giving any such directions, the Board shall give such worker
an opportunity of showing cause why the proposed direction should not be issued.

5. For the Schedule to the said Scheme, the following Schedule shall be substituted

namely : —
ScuEDULE
Date of Date of
application application

Sr. Name of Employment. Areas of of clauses otPl:'emaining

No. . application 14 and 15 clauses
of the of the
Scheme Scheme

(D @ 3 (4) )

1  Grocery markets or shops Part-I Ist May 1974 Ist June 1974
in connection with .
loading, unloading, stack-
ing. carrying, weighing,
measuring, filling, stitch-
ing, sorting, cleaning
or such other work
including work prepara-
tory of incidental to
such operations in the
areas specified in Part 1
of the schedule hereto. ,

WIT Q543
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| 2 Markets or subsidiary Part-l] Ist May 1974
markets established under ol ek, dpm 8
the Maharashtra Agri-

cultural ~Produce Mar-

keting (Regulation) Act,

1963, in connection with

loading, unloading, stack-

ing, carrying. weighing,

measuring, filling, stitch-

ing, sorting, cleaning, or

such other work including

work preparatory  Of

incidental to such opera-

tions in the areas specified

in Part 11 of the schedule

hereto.
3 Grocery markels or shops Part-111 21st Decem- 15th
and markets or subsidiary and IV ber 1981 198]2“““.V

markets established under
the Maharashtra Agri-
cultural Produce Market-
ing (Regulation) Act,
1963, in connection with
loading, unloading, stack-
ing, carrying, weighing,
measuring, filling, stitch-
ing, sorting, cleaning,
or such other work
including work prepara-
tory or incidental to such
operations in the areas
specified in Part 111 and 3
Part IV of the Schedule

hereto.
4. 1ron and steel markets ot Part-V Ist Decem- Ist January
shops in connection with ber 1987 1988

loading. unloading. stack-
ing. carrying. weighing.
measuring or such other
work including  work
preparatory oOr incidental
to such operations in the
areas specified in Part V
of the Schedule hereto:

and
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(1)

@

(3)

(4)

)

5

Public transportation in
connection with loading
of goods into public
transport vehicle or up-
loading of goods there-
from and any other
operation incidental and
connected thereto in the
areas specified in Part V
of the Schedule hereto.

Employment in Markets
and Factories and other
establishments, in connec+
tion . with. loading, un-
Joading, stacking, carry-
ing,. weighing, measuring,
filling, stitching, sorting,
cleaning or such other
work including  work
preparatory  of  inci-
dentally or such opera-
tions carried on Dby
workers not covered by
any other entries in the
schedule to the Maha-
rashtra Mathadi, Hamal
and other Manual
Workers (Regulation of
Employment and Welfare)
Act, 1969 (Mah. XXX of
1969).

Employment in Railway
Yards and Goods-Sheds
in connection with lcad-

' ing, unloading, stacking,

carrying, measuring Of
such other work prepara-
tory or incidentally to
such operations by
workers who are mot
employed by Railway
Authorities.

Part-V

Part-V

Part-V

1st Decem-
ber 1987

Ist May 1991

1st May 1991

Ist January
1988

l16th May 1991

16th May 1991
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g Employment in Vegetable Part-V < '1st May 1991 16th May 1991

‘Markets (including Onions - :
and Potatoes Markets)
in connection with load-
ing, unloading, stacking,
caITying, weighing,
(measuring, filling, - stitch-
ing, sorting, cleaning or
such other work) includ-
ing work preparatory or
incidentally to sueh
) operations.

9 gmployment in Khoka Part-V Ist May 1991 16th May 1991
making and in Timber
Market.

e zogen PR 5
By order and in the name of the Governor of Mabarashtra,

G. K. WALAVALKAR,
Sestion Officer.

waETa AETadl qAMHA, AR
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

4 Mantralaya, Bombay 400032, dated the 9th September 1992

M AHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION OF

EMPLOYMENT AND WELFARE) ACT, 1969. !

No., UWA. 1587/(11603)/LAB-5.—In exercise of the powers conferred bv sub-
section (/) of section 4 of the Maharashtra Mathadi, Hamal and Other Manual
Workers (Regulaiion of employment and Welfare) Act, 1969 (Mah. XXX of 1969),
read with section 24 of the Bombay General Clauses Act, 1904 (Bom, 1 of 1904)
and of ail other powers cnabling ‘it in this behalf the Government. of Mauaharashtra
hereby amends the schedule of the Pune Mathadi, Hamal and Othsr Manual Workers
(Regulation of ‘employment and Wellare) (Amendment) Scheme, 1991 (published in
NTaTiarishiira Government Gazetie, Part 1-L, dated 26th April, 199i) as follows,
WAMEV - :

in the said schedule. —

in eniry No. 9 after the word *mwrkel’ the words ™ in connechon with loading,
anloading. stacking, carrying, weighing, measuring or such other work preparaiory
ar incidental (o such operatiens ” shall be inserted.

By order and in the name of the Governor of Maharashtra,

G K. WALAVALKAR,
Secijon Officer.
HI TF-Fmem?, 2 {320)
RSty wenadl e, gag
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lNDl_JSTRlES, ENERGY AND LABOUR DEPARTMENT
Mantralaya, Bombay 400 032. dated tho 29th October 1992

M AHARASHTRA MATHADI, HAMAL AND OTHER MANUAL WORKERS (REGULATION OF
EMPLOYMENT AND WELFARE) ACT, 1969. -

No. UWA. 1587(11603)/ LAB-5.—In exercise of the powers conferred by
sub-section (4) of section | of the Maharashtra Mathadi, Hamal and other Manual
Workers (Regulation of Employment and Welfare) Act, 1969 (Mah. XXX of 1969).

id in supersession of Government Notification. Industries and labour Department.

0. UWA. 1473197778 /LAB-1V, dated the 30th March 1974 and of all other noti-
fications issued in this behalf, the Government of Maharashtra hereby appoints 29th
October 1992 to be the day on which all the provisions of the said Act shall come
into force in the whole of Pune Dijstrict, for the following Scheduled employments,

! namely :—

1. Grocery Markets or Shops in connection with loading, unloading, stacking,
carrying, weighing, mecasuring, filling, stitching, sorting, cleaning or such other work
including work preparatory or incidental to such operations.

2. Markets or subsidiary markets established under the Maharashtra Agricul-
ural Produce Marketing (Regulation) Act, 1963, in connection with loading.
unloading, stacking, carrying, weighing, measuring, filling, stitching, sorting,
cleaning or such other work including work preparatory or incidental to such

operations.
o7 %-§—999 (432)
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3. Grocery markets or shops and markets or subsidiary markets established
under the Maharashtra Agrcultural Produce Marketing (Regulation) Act, 1963. in
connection with lpading, unloading, stacking, carrying, weighing measuring, filling,
a-. stitching, sorting, cleaning or such otber work mcludmg work . preparutory or
incidental to such operations.

A

: E 4. iron and stegl . markelts  or shops Jn connection with loadmg, unloading,
stacking, camying, wejghing, measuring or such other work mcluding work prepara-
tory or incidental to such operations.

5 Pubhc transportation in connection with loading of goods into public
transport vehicle or unloding of goods therefrom and any othcr operation incidental
and connected thereto.

6. Employment in Markels and Faclones and other ¢stablishments, in connectir-
“with loading, unloading, stacking, cafrying, wughmg, measuring, filling, stitchi
sorting, cleaning or such other work mcludmg work preparatory of mcndentally or
such operations carried on by workers not covered” by any other entries jn the
schedule to the Maharashtra Mathadi, Hamal and other Manual Workcrs (Regulat:on
of Employmcnt and Welfare) Act, 1969 ‘(Mah. XXX of 1969).

7. Employmcnt in Rleay Yards and Goods&reds in connection with loadmz.
unloading, stacking, carrying, measuring or such other work preparatory or
incidentally to such opcrauons by workers who are not employed by Railway
- Authorities.

¥ 8. Employment in Vegctable Markets (mcludmg Onions and Potatoes Markcu)

in connection with loading, unloading, stacking, carrying, . weighipg (measuring,.

# c filling, stitching, sorting, cleaning or such other work) including work preparatory
or mc:denta]ly to such operations.

< - g

) 9, Employmem in Khoka making and Sn Timber Marktt in ‘connection with
-- loadig, uloading, stacking, carrying,” weighing, measuring or such other work
préparatory or incidental to such operat:ons

By order and in the name of the Governor of Maharashtra,

T4

~

G. K. WALAVALKAR,
. Section Officer. z
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 Industries,Energy and Labour Depertment,

Mantralaye, Bombay-400032,
Dated the §t4h November 1994.

No.UWA-1594/(2748)/Lab-5.- In Governggat
Notification, Industries, Energy and Labour Dep rtment,
No. UWA-1587/(11603 }/LAB-5, dated the 26th April 1991
published in the Maharashtra Government Gazette,

Part I-L, Extra-ordinary, dated the 26th April 1991
atpages 237-240 in the Pune Mathadi, Hamal and other
Manual Workers (kegulation of Employment and Welfare)
(Amendment) Scheme,1991, -

(1) in clause 3 and &4 for 1Schedule hereto!'
wherever they occur read "Schedule I1 hereto";

(1i) in clause 5, -

(a) for #For the schedule% read
For Schedule II%;

(b) for the heading "SCHEDULE" read
WSCHEDULE II1I";

(c) for "Areas of application® in
colunn (3) read "Aréas of application
in Schedule I"; . '

(d) for "Schedule" appearing in the
column (2) regarding Name of the
Employment, in entry No.1 to’'5 rea
"Schedule 1. .

By order and in the name of the
Governor of Maharashtra,

S. Y. Kursange
Desk Officer.

. To be published in Maharashtra Government Gazette,
Part I-L Extra Ordinary, dated the 9th November 1994
and returned with 25 copies of the print to this
department. 25 copies of the print may be sent to the
Commissioner of Labour, Bombay, direct.

pto...
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The publication of this corrigendun in the Eatwa~— -
Ordinai Gazette has peenAapproved by the Deputy Secretary
(Labour.,wIndustries,hnergy and Labour Department. A et

LRI

S.7Y. Kursahge )
Desk Officer,
Industries,knergy and Labour Department.

]

Copy to :
The Commissioner of Labour, Bombay.
he Additional Commissioner of Labour, Pune.

The Chairman, The Pune ¥Mathadi and Unprotected
' Labour Board, Unigue House,_180 Bhevani Peth,

Pune-42.

.
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