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nents in connection

(4) employment in markets, and factories and other establishi ect]
cutting and twisting,

with loading, unloading, stacking, carrying, weighing, measu ring, |
opération§, filing, “stitching, “orting, "cleaning =or such other work, including work
preparatory or incidental to such .operatjons carried on by workers not covered by ‘
" any other entries .in the Schedule to the Maharashtra Mathadi, Hamal and Other | et
~Manual Workers' (Regulation of Employment and Welfare) Act, 1969 (Mah, XXX :
of 1969); - I L
.+ (5) employment ‘in failway ‘yards and’ goods-sheds in conncction with Toading
- unlading, -stacking, carrying, weighing, measuring or such other work  including
work '-ii'éR?Jﬁ-toFY"P'l"..i‘}?i'd.%l;al to su i\ operations by -workers who are not employed J
by t SiRailway " Auithorities ; o S : - '
-(6) employment in connection with loading of goods into public transport vehicle _
. or unloading of goods thetefrom and any. other operations incidental and connccted d
_ thereto ; R o N
(7) employment in ‘markefs or subsidiary. markets establi
© Agricultural _Produéé.Markcﬁng (Regulation) Act, 1963, in-coane
untoading, stacking, carrying, weighing, ‘measuring, filling, stitching, sorting, cleaning,
“or- such other work igqutldipg work, prggaga;oty qr.—ipci’dgntal to such operation: . and
| carrying: oi Tood-

shed under Mahariashirs
ction with loidms i

(%), employment in- contisction with loading, unloading. and
gram.s',_“'i%tlxﬁtlp :ggglgwpls,- sorting qn_@ cleaning of _fgqg}-‘-g};qig_s,‘iij;l.lli&r,;g; fqu_—gmins in bags, |
stitching of such bags and ‘such other work incidental and conaected thereto

(9) employment in Khoka making- and in timber market ‘in the
~District, the same having been proviously published as required by sib-

o ¢ of the said section 4, namely :— " . ok
‘1. Title—This ».‘S'ghei;n‘q-ma_y be called the Satara District - Mathadi, Hunal andd s

. Other Manuil Workers (Regulation of Employment and ‘Welfare) Scheme, 991, PR

‘ 2 Objects and Appll_icmions—"—(l) Objecst—The objects ' of ‘the Scheme ure o -
_ensure -an -adequate “supply and full and -proper utilisation of “unprotected workees T

" employed in— A : S .
"'.(1)_ employment in Iron and Steel Markets or Shops in connection with loading,
. unloading, stacking, carrying, weighing, rieasuring, cufting and twisting aperntions
“or such other work including work prgparatory or-incidentsl to such operafivns
. (@) employment in Clath, -Yarn and Coftop Markets or Shoos in conaection wity:
.. loading, _ﬁhlda‘ding;- stacking, - carrying,  weighing,  m aring, Alling,  stiohieg,
" sorting, cleaning or such, other . work including work  preparatory or incideuial io
wl,thlouduggh 1‘1‘1,’;]'021_(\1_ir}g,"'sta'¢};'ing;;.9§r§¥;ihg',"_ casuring, filling, siilching,
©.“$9rfing, cleaning or such.other work including Work. p saratory or incidental to
- siichi’ perations 5 ‘() etployment ;in ma cotd, factoriey and ofher catablishments,
"iil_fl':‘v’('.:im'r'_l’e‘tﬁbn"_vvi;th loéidriiig,'.uhl'oa('iiﬁg;"ét"a‘;t:kin‘g';" catrying, weighing, measuring,
cutting ‘and. twisting 'o_peratlons‘,"b,ﬁll;n_g,' stitching, sorting, ~cleaning or such other
work ‘including, work - preparatory ‘or incidental” to "s'ﬁéh"'"ofp"erifmtioijfé carricd on by

areas ol Snlara

seehon (/) . 1 ’

Bpnprce]

e R Y

: W‘?ﬂﬁcﬁshc’éﬁffmﬁemd by.any other entries: -in-v’i%‘('éhZe'ﬁi;'lfle;—"téj- the Maharashtra Matliadi "
: K ¢ ' , et X

‘Hamalcand: other workers' (Regulation of ‘Emiployrfient and Welfare) Act, 196% ,
. (Mah XXX of 19695 (3). employment. :In railway. . yatds  and goods-sheds n-s ¢
F;Q%?%cqfﬁ : hriotardmgz Unlﬂﬁdmgnst,ﬂ&kmg,carr:ymg, “weighing, ’“'nicasurip‘g ot

e 4 %ﬁg{km@u@{ng WQrk:, praparatory -or-incidefital to" such operations by i ’[

o, Pworkers ,_°,",-"-"r-.°-"1-°.t,91?’13'19104,; by Railway : Authorities; (6). employment” i . [

- copnectio “with 1 3;gllg§_-9£- g,g\gﬁqﬁxn% pyblip :frangport:: vehicle .or-unloading of % :

{

.‘ ;-..,-_?-—f'—"""v' - - .

firtd 4 A g

T g e e R 0t ! ¥
-‘8‘31.‘;‘1“ 1 .-»B.‘.Ebj_lﬁf‘iﬁ.a‘aﬁf‘??"? ehiclq, or, vnloading. of :goods - therefrom . and dny ° |
athcr': Operation NG i 1 s tﬁorctq,(’/?) mployment in markets or
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'ﬂmqua ] . #_L\'__..,,-WWN‘T,BTHT.,NH?‘t,‘l'i%‘l/ﬂa‘d u%"mt 3%

_\ubsxdlaty markcts est"tbllr.hcd tndcr Mahamshlra Agncutural Ptoduce Marketing.

< _{Regulatzon) Act 1963 in conncctlon ‘with ‘lopding, - unloading, ,tackmg, carrying,
W, hmg, mcasurmq. hllmg smchmg, :.ortmg, clcamng or such other work including
work . preparatory or incidental to such operations ; .(8) . employment in conneclion
" with the loading, unloadmg and ca,rrymg of food-gmms into godowns, sorting and
.'cIe'imqg of foad-grains,. filling faod-grains, in “bags; stifching of such bags and
such. other "work.; incidental and connected - thereto ; ’(9)' employment " in Khoka

making and in- Timber market l‘on efIicncnt perl’mmance ‘of work: and . "generally

for making better plovmons in ‘the terme- and ‘conditions: of - cmploymcnt of such
workc.rs and make pmvxslons for thou general welfa,re nnd safety

) 4 pphcatzon.—Thc ‘scheme shall’ apply to the regtétcrcd workcrb and the rcgtqtered

omployets i the area- of Satam dxsmct for- the scheduled employments mentijoned
in sub clause (1) . ‘ :

3. Cornnzcncemem —(l) Clauses 14 and 15 of thn Schemc qhall (omc into fores
"> on and from the day.of 25th M"trch l991 &

(2) The remaining clames shall come mto fo 'e'on and ftom the 25th April 1991,

4. Interpretation. ~—(a). ““ Act” meaus the Maharashtm Mathadi, Hamal and Other

. Manual Workers (Regulatton of Employment and Wel_hre) Act, 1969 (Mah. \XX_
of 1969) ;

(6} “ Board ” means The | Satara ‘\/hthadl 'md Unprotected LclbOUl l‘ooul constituted
under section 6 of the Act;
{¢) * Chairman™ ‘means the Chzurman of the Board

{d) ‘ monthly workcr ” means a. Worker ‘who is employed by an employu ar
it group of - employers on connact on. monthly bas:s ' :

. worker ;

.« pool 2 means a list of workem malntamed by the Board but wluch docs nol Ll

“include’ monthly workers

(® persormel ofﬁc:r » means the Personnel Ofﬁcer appomted by the. Board'

under clause Sy

{h) “registered employcr” means the employcr whoso namo is F for thr' lh"" hedng
entered inthe - regtster of omploycrq o :

) “regtstered worker ”" means a worher whosc name is for the ‘imec being

hetatahis

entered in the regxster of pool workers or m the regrster of montbly workers ;

[0 re;,xster of emplo"er » inoam the reg;ster of employers maintained under
—chis scheme ;

(k) “register of wo1lmrs ‘means . the regxstet o*’ Workcrs ‘maintained undcr this
. Scheme ; e

 “ ruleé ” means the Maharashtra Mathadt I—Iamal an_d Other Mamml Workers
(Regulaﬁon of. Employment and Welfare) Rulcs 19705

(m) - Secretary ” means the Socxetary of the Board

(m) weck * means the pcnod of- sevcn da.ys commencmg on mtd-mght of Saturday y

and endmg on’ the mld-mght of the’ Saturday next: followmg,,.

o) wordg aqg dexpycssxcms ‘used. but - not . deﬁned in. the Sclﬁemc sh'tll hwe th::
_meamng asmgned to. them in, thc Act:’ SRR ;

.. 5. Secretary, Personncl Oﬁcer and other smama of the Boafd -—’[‘he Bo u'd m:w
appomt a Sccretary, a Per onnel Officer and sucl:
f semr*e ag lt dee s fit.s

e

TR Ty e e R

(¢) ** pool" wor l\er” means a regxstercd workcr in- the pool who is not a monthly -

othcr oﬂicers and servants on much
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B rovxded that no "post. the- maxlmum salary of - which exclusive of allowance i

Rs 1,000 'and- dbove per mensem'sha’ll, {created and ‘no’ apnomtment to such post__ e o
shall be made by the Bonrd exee ith the prckus approval of the State Govr-m-

approval of the State Government shall not- bs o
'--!g a leave vacancy of a duration *of . not more then -

. 6.-,:,Funct:ons of the Board-(l) The Board may take such measures as it f‘a:.iﬁ‘;'
. COnsxder des1mble for. ‘carrying ‘out the ob;ecuvc of adnnmsteuu;; the Scheme sei s
“in clo,use 'fmcludmg ‘measures for-—.."- .

(i) ensurmg the adequate supply and the full and propcr rmhsa_tmz of rupisicred
'oncers for. purpose of facuxtatmg the : rapxd ‘turnout of wuk; :

, _(zi) regulatmg ‘thie remuxtment and entry into and the discharge from the Schems R
of workels and allotmt.nt of registered . workn.rn in the pool to registered cmployers ;

(zu’) determmm and Leepmg under review the number of registered workers,

lime: to time, on the: registers or records and fhe mmx soe 07 veduction (o ho
“made in . .the number of reglstered ‘workers ;

(), kecpmg, dd)ustm and malntaxmng the  employer’s registers, enlering .o
- re-entermg therein the: name -0f 3 y;employer and where circumstances so e Tins

e removmg from the ‘Tegiste 1 the ‘name of any reghtered employer in ace uulum.
.. ‘with the provisions of- t‘ms Sche , ’

‘v) Leepmg, adjustmg and mamtammg, from time to time,i such registers o
reéords as may be’ necessary, - of any workers, including any registers or records of
“workers- who -are- temporarily ‘ot availablé for work and whose absence fing bu ity S
'-dpproved by the Board, ‘and where _circumstances so. require, wnovmr, ronn g ; |

c"g:cmr or. record the. name of - -any Tegistered worker ‘either 2% his vwa rooesd
iln_acmldance with Lhe provxslons ‘of- ﬂ'!lS Scheme ;

L iy groliping. or. re—’*roupmg of’ all Tregistered work ers nio ,;1'1'ch grouy
be ‘determmed by the- Board, and: revxewmb the groupmp of uny ra,,_J,. fersd
n the- apphcatlon of 2 rcglstered worker 3

IR
iy makmg provi sron ub]ect to qvazlﬂbﬂ]ty of- funds, for wellee of registersd i

.- workers- including mechaI c:rvxces in 50 ful' as such plovwo 15 does not exist apayt ]
i '.'j»from thls Scheme " :

y (vzu) 1eco erwg from reg,nstered f*rnployers contrlbuuon in yespeet of the pEpentes oL
B oi this Schcme, wageo, Ievy and any-other ‘contributions wndey this Scheme | ERR i

. (zx) makm ‘provision; subject to: avallablhty of funds, for the health and safer ; ’
R measures i placc ‘wherg- ‘workers are en ployed in ‘;o fm as such plovxsmn docs m;l:- N
T exist wp.xrt from. this . gcheme' '

L) mamtammg anid- ad.mmlstm ] orkcrs welfaxe :tu'txd and recovering- fm e B
_all He reglstered employers contnbutlon.:towards the’ I“Lmd ‘when such , Fund’» ‘
.is constxtuted in aceor dance with. the Tules of ‘the -fund ;

(u) mamtammg and admmlstenng Prowdent “Fund. and Glatmty pund T 3
'egnstered ‘Wworkers in the ‘pool when stich’ Funds are constiteted ; - o b ?

ss1stmg. subyect to. the avaxlablhty of: funds, by way of -grant of ldg. ﬁ.»?.

Co-b;icmtxvc.;’.Socxehes formed for the beneﬁt of remsttre(‘ workerg and Mfd o ,
-the Board O SO \ » . : .

o
¢

1G]
L

() A]l property, fund and oth r assets vestmg m the Boarc. 'zhau be veld and L
ﬂapphed by m sub]cct to the prowsions and for the purposes of this Scheme L 3

| Scanned by CamsScanner
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| (9 The Board shall have'andmaiatan. ts v find to which shall be credited—

' ¢ (@).all monies recsived by the ‘Board fromthe. State Goverument; .
-(b)j-:z_ill-',fcgsl,,v\}aggq and levies.received by the Board' under this Scheme; ™

4 - (4.all monies réceived by-the Board: by ‘way. of sale- a'r"l_'(fi:"';"dispbs_'a]..-:of‘ '-'p.roi:.cr.tfids-.,‘jﬁ S
] and- other ‘assets ; LoD e i T ‘w5 :

- () -x"h_té;cs_t on investment in securitics and ",Ed_‘gbqfs,:i,tfé,;rex_it.s,';anjd all monies received
' . Iby.thp_B_an_;l'ih?_any other, manner - orfrom: any .other: sourcc '_ e

"(4).‘A1‘1‘_ hioﬁj-ek‘._formin'g- ‘part of thefxmds hallbokeptm current - or deposit
account with . the State Bank of Andia . or:the -Reserve - Bank of - India eor in any:
Nationalised Scheduled~Bank or: any-Co-operative Bank. or any Schedulsg Bauk or
invested in suCh securities as may be approved. by the Board. Such:accounts shail be .
operated by such officers. of the Board as.may be authorised by it : '

Provided. that,: the Board- may keep on: hand ‘such sum not exceeding Rs., 1,060 as

the Board may consider. necessary. . SRR R :

Expla_fibtio;li.i'—‘For the purpose of this sub-clause * Nationalised Bank ” means any
Bank specified in. Column 2 of the” First * Schedule -‘to ' the . Banking - Companies
(Acquisition and Transfer - of Undertakings) Act, 1970 (5. 0f1970). o
(5) The Board may ‘with the ';').‘r‘e'\i'iéué;,‘ permission  of 'the ‘State. Government ‘borrow -
money from’ open ‘market or otherwise ‘with.a view ‘to -provide itself with adequate -
resources. - . ... oo TR omn TR TT AR ST

(6) The Board tay accept deposits on ‘such’ conditions as it deems fit from persons, -
unuthorities ‘or establishments’ with whom it hag: totransact. any business. '

3 (7) The Board shall make provision for- such reserve and other denominaicd funcs
& s may be. provided in this Schems. ~ - ¢ .U U :

| (® The Board shail have the atithority fo spend such sum as it thinks 5t for the
it purposes authorised under the Scheme - from out of the.

general fund of the %oard

or from the reserve and other funds, as the case may be.

(9) .-’I"h'e_-Bbard shall cause the proper aq¢ptlnt to be kept of the cost of operiiing
i this scheme and’ of ali receipts and -expenses under this scheme,
i : : _ - e

(10) ‘Thé-'Boéfd shall submit to the State Government—

(@) as soon as may be after the first day of April in every
than the 31st day of October, an annuhl._';eport'ion; the -work
-during the preceding year endin_g.t_h_c?'3_1[st.M_arCh,r,tbg_qthef with-
sheet; and oA e T R el R ERT

yeat and not fater
ing ‘of the Scheme. g
an audited balance- = -

P

- (b c'o;l:i.ésvb'f,p_ro,ceédiﬁg's: 'qf ';th'e'- m'éet"i'hg'f ofthe 'B.oa'r‘('l.‘ . S TEL T
",(11) TheBoard may___ L e ety

o i

sl

(i) fix the number of workers to be registered’ under- the various categories ;
(i) increase or decrease the number- of workers ‘in’ any categos
{from time to time, as may be necessary - aftera periodical - revie
and' anticipated ‘requirements ; R FEREE R X <

(itf) ‘sanction .the temporary regisiration of .a-specified number of worksrg inoany

-category for 'specific periods ;. R S i ‘ '

¥ ) devise forms, records, re

|- - -administration of the Scheme; -

o WITUFS--R]

T oon the regisisr
w of the regisier

s

g,istcr’s",_ statements. and the liké required for

{
|3
{ . )\ g : .' ‘.' . v— 2 Vel Tt ) : o RO - BN i i ._,,_...:m_'._;',.. TR i.‘r-h'-“':":-'-:'.:;r.:';\'i ;
B i o bl e mamst - I : ;
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s je)' ctcrmmc “the wagcs, allowanccs and’ other condmons of service ineluding
agc 6‘:‘ renrcmcht of regiétered WOl'kers s

(v:‘) ﬁx the rate of: levy under clause 41(1)' )
(vii) sahctmn the annual budget' . '

L) sub]cct t6 ‘the “provisions; of clause 5 appomt Hecretary, 1be "’“'SOMCE
Of’ﬁcer and ‘other. staff’ of the Board ; . :

(Ix') maI\e rccommendanon to tha Statc Govemmcnt about any mot hﬁcat:on in". A-’:

thc Scheme, .
(x) scttlc d1sputc between- rc,xstcred employers and registered worers ;

(xi) discuss - statistics of output of labour and turnout of work 171 record it,
o‘bserva’txons and dlrcctxcms, '

(xu') sub]cct to such condmons a» 1t thmks fit, - delegate in writing to the

under this Scheme.: . . :

7. Annual, Estzmatc,—v-Thc Chzurman shall at a- spccml meeting to be held before
the. end of’ Fcbruary in cach year lay. ‘before the . Board, the -annual Dudget of the
‘Scheme . for the” ‘year: commencing on ‘the first’ ‘day ‘of April then next cusuing in
such details - and forms as the Board ‘may, from time to time, specify. The Board
shall: consxdcr the estimate so” presented to it and shall within four wecks of it
prescntauon sanctxon t.‘ne same either una]tercd ‘or subject to such alterafion pg
may deem fit. -

T8 Res‘ponsrbxhucs and dzmes of Chatrman.,——thout nits sdice to Hie powers God
sanctlons of the Board, the Chairman shall be- gencral]y reaponsibic tinlactory
‘execution of the- Schcme and shall have powers. to execuie (e decisicns of llm Doard
sub]cct to 1ts directions and in particular—

(a) to ensure that the -decisions of the Board in regard to the adinstinent of the
reglstcrs of -workers. are carried out exped:txously'

) to -ensure that the sk ncuona For temporary reou ation of waris
“out’ ‘without delay ;.

(c) to superwse -and ccmtrol thc working of the Schem

- {d) to. ta}.c smhble stops, if any, xrrcgulantm are du‘cctml by him oy broogh

to hlS notice ;
(e) to- ensure. ‘that the provxs:on -of the Schcmc in wgard to transfer and

promotlon of- workcrs aro’ carried out;

(f) to consutu*c mechc'\l Boards when rcquued

(g) to" énsure -that constlons ‘laid-down in the Sclrmu for the regisiration of
employers are. comphcd with | by them ;

(h) to* ensure that all forms, Tegisters, returns and decuments, devized by
Board '1re propcrly mamtamed

(i) fo ‘ensure that’ suitable statistics in regard to the guisut of lzbovy is wmpm.(.
and: p]accd before - the: Board with appropnatc remarks and :zp'gn‘ iions at suck

mterVa]s as the ‘Bmld may ‘desire ;
(j) (z') to sanctxon the meatmn of posls snd Lhc maximum salary of wi hich exclusive
of dHOWI‘.nCL is elow Rs. | 1 ,000" pet. month and. to. mam. ‘appeintmznt o the posts ;
(u) ‘to make- nppomtmcnt to- th(, post, the’ mnhm!m salary of which cxclw"v
e of allowancc is ‘below Rs. . 1000 per. monfh
(1\ “to take dlscmlmary actlo qgamst rcglstcred workers and reg ’lalClCJ 2PIOVETY
m accotdance wnh the provxswns of thxs Scheme

11 CRITIEC
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0' J \ o - '. -'
. (l) 1o declare that there has been \
under thrs Scheme

nd: to’ ‘gkfe 'acﬁon_,gs' authorised ,

(m)'to’ sanctron the transfer of a monthly worker to the pooi at the mque st of
the regrstered employer -or- the reglstered-wor er, as provrded for in this Scheme;

() to deal with appeals fr°m mglstered workers and registered '. 'em';JIOYere £k
under clauses 37 and 38 S Ci | _

(0). drscharge all - functions - relatmg to drscrplmary ncuon 'wamct rcw\stercdv_
. employers and workers to the extent permrtted under clause 34 ’

| 9. Functzons of Secretary ——Wrthout prejudrce to the powers and funcuonu of
the Board and .the Chairman, the: ‘Secretary’ shall - perform duties imposed on him
- by this* Scheme in dxscharge f his' duties- and m partxcular be recponsxble for- g .

(a) keepmg, adjustrng and . mamtammg ‘the regrster of employers entermg or re— gt
entermg‘therem ‘the name.of any employer and: where the circumstances 50 require ik i
J  removing: from thé register the name. of" any regrstered employer in accordanceuj- S
“  with the provisions' of this Scheme ; . , ’

()] keepmg. ad]uetmg and marntammg, from trme to trme, eUCh mg;rstem v
records’ ds. may ‘'be'. riecessary : of . -worker ""mcludlng any register. or recoris
of workers, who are . temporarily . not ~available for: work 'ani whose absencs,
has, been' approved: by the Board and where the crrcumstanccs r»qurr %, ERN0VING
from any regrsters or records the name ‘of |any registered worker, either at his
request or ‘in  accordance with the provrsrons ‘of this Scheme :

(c) the eémployment and control of regrstered ‘workers who ‘are available for .
work when ‘they are- not otherwise employed in- accordance wrth this Scheme; o

(d) the. groupmg or re- groupmg of . regrstered workers 1n suitable pocls, In
\ccordance with the instructions rccerved from the Board in such groups as mar
be determrned by the Board; -

(c) the allotment of registered workers in the pool who are aVallabIe for worl 8 !
!o regrstered employers and’ forr thrs purpose the Secretary shall : . - {

ey

(:) make the fullest possrble use of regrstered workers in- the pool .
(i) keep the: record of attendance at, call stands or contro] points .of reglstered i
workers ;. : NN : e
(iii) -provide for the marntenance oI records of employment and earmngs of -
registéred workcrs ; S B . : _
(tv) make .or canse to be made the ne"’ ssary entrres in the attenda wee cards
. and- the wage shps of the regrstered workers rn the reserVe pcru as Lml dowa in
Yoo _clause 233 ‘ : :
HXO) the collectron of levy or any other'contnbuhon from the employm under
the Scheme . r : .
(iD). the collection from regrseered workers. of contribution to the Provident Tand,
Insurance Fund or any other fund which' may be constituted under the Scheme ;
(iii) - the payment to each registered daily worker .of all earnings lawfully due
to him from the registered employer -and: the payment -to such rcgrstered worker
of all moneys payable by the Board “in accordance wrth the provrsrom of thiy

Scheme g =

e

time’ to trme, as- may be authorrsed by th " Board or the Charrman to apmet SR A i

T qe—em\&o '
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(h) the keepmg of pr0pcr accounts of ‘the.. cobt of operm-rm this Scm.me and of

all receipts: and. expenses. under "it:and making ‘and = subrnittidg ~‘to the Board
. . ‘an: Annual-, Report and Audrt’ lahce- sheet and Proﬁt and Loss Accounts
- "'_Statemenm 3 o : ; I =
) frammg budgel annually for submrssron to the Board oa or before the 13ih day
of February cach year;: . : ‘
(1) mamtammg complete servrce records of all 1egrstered workers and record
sheets of -all registered employers ; ;. . : : \ :
(k) authorrsmg the emploanent of unregrstered workers in case reglstercd worI\ers o
- are aot. avarlable for WOTIC in- the pool or in. such other circumstances ‘as the Charr— s
‘man may approve and e s L ;
(- suoh “other. functrons as may, frorn trme to trme sul:gect to the provrsmnc of i
th1s -Scheme be asSrgﬁed to hlm by the Board of: ths Chairman. :

10 Funcnons of Persannel Oﬁicer -—The Pcrsonuel Officer shall assist [he Secretary

*'In"thé ‘discharge of his duties-and shall ‘in . partrcular carry out the functions ossigned
'to hlm by clause 34 of tliis Schemc v : g
Mamtcname of. Regrsruv~—(l) Regtsrer of Employcrr—— {here shatl be a register :
1

) ‘:of employers in the form devised by the Board wherein the names and aidresses of
i ‘the émployers, remstered undcr the Scheme shall be entered. "

(2) Register of Wor Ae;s—-~There shail be a: regrster of workers who are vepistered by
7. - the Board ‘wherein the names. and- addresses of workers registeicd under this Scheme
.__'-'shall be entered. It shall be duly. maintained.

il 3) Monthly ‘Register—There shall be a reglster of worl\c:, who aic enpared by
each employer on. contract on monthly basrs and who are known as monthly workers,
(4) Pool Regzster -—There shall be-a" register .of ‘workers olher than those on the .
monthly. register known as pool workers. : This register shall include a sub-pool of °

""Workers who'.are not, attached to' any ‘gang to fill casual vacancics-in gangs. Thé - ¢
workers mcluded 1n such a ‘sub-pool | shall be- known as leave reserve workers.

;:,12 Classzﬁcarzon of Workers ~—The Board shall arfdbige for the classification of T
T-_reglstered workers m smtablc categories as may be determined by it, from fime fo r

N TiE ‘Fixa'ﬁorznof numbe’r of workers on - the regi'stef——T] e Board shall s
,.'_._» ‘before. the commcncement of reglstratron in any category, iic number of regisicred
L Workers requrred 1n that category in consultatron Wlth the neoistered cruployer

o 14 Regtstraz‘mn of employers——-Every employer mcludrng B l‘VILkddalD, commission
; -'.argent cleanng ageut purchaser, importer, exporter, engaged in selling,. purchasing.
Coer tradmg or acting'as agent in  any employmenl to whrch this Scheme qp lies shall get
. regrstered with the Board by applymg in Form ‘A™ appended to the Scheme within
s _',»ﬁf’tetm days from .the -date of ‘coming into force of this clane, Promcrd however,
that ‘an-employer of any cstablrshment coming into existence :fter the commencement
-he_Schcme -shall apply for 'l registratron srrnu]t'meousl"y on the commencement :

¢l

(8]
il

st
re
I

-I1- R st_rarron of existmg ar;d ’e ".Iworkers ot 1) (a) Any worLer who on the date
of enfo' cement of ‘this ‘Schende is alteady working in the employment in the- arca-
v{tie- Scheme: apphcs shall be: rcgrstered tnder this Scheme ;

' (b) The. 1.qua11ﬁcatron for -new : regrstratron shall" be ‘sich ‘as may “be specified by - :
‘heving' regaid to ! local condrtmns physrcal -fitness, cqpacrty 'md or
"Cltrzen of Indra only shall he ehgrble for regrstrutron ; '

R

Scanned by Céhrééahner




B o e . ) o5 !
T v;}.'-'

H"' L=°“""“"J “Q'“““ A i W“w Bl Mo & n\r'f*m N X ol Y 2

© Regrstratron of’ Workers in: any few. category shall be from among v/orkers who'

- may- specrfy in. this behalf provrded that the worker 13"‘med1cally ﬁt and 1. c:t more
than 60: years of -age. R ey : - ; o

(2) Noththstandmg any provxslons of thls Scheme, where the Board 1s of opxmon 5

apphcatxon or by’ w:thholdmg any’ mformatron requu:ed thercm or. where it- appearst =

the removal of his name from the regrsters %

; BOard shall grve such worlxerv

Provided that before. gwmg apy’ such’, dlre' :
direct:lbn should not be 1ssued

un opportumty of showmg cause why the

16. Pramotton and transfer “of regm'eredv:'- worker.s.—-—(l) A vaca 1oy ' mﬂaer ds!‘x
W casual vacancy), in any.- category" of ‘régistered- workers in a pool rogister shall
,rordmarlly be ﬁlled by prombtxon of rcgrstered workern from the mn. lom I calegory .

- ¥ithin the same gang

wmkcr may be- filled only by promotion from lower categorics of registered monthly
workers in the gang, or if no registered worker is suitable for promotion from lower
euteporxes of registered monthly worker in the same gang, by transfer of o registered
-} worker in the same or a superior category in the pool who ‘may bo se}tcteo by
| rogistered employers or a group of regrstcred employers ‘

Is\planatzon —The criteria. for promotron shall‘ ordmanly be—-

(a) scmorlty ; : . : 0 : _
()] merrt and: ﬁtﬁess for the eatchry fe whlch promotron is to be made ;
(©) record of past .:ervrce LN :

(3) The Charrman or tbe Secretary may, for suﬂ‘icrent and valm reasons. allow the
‘tronsfer of a regrstered monthly. worker’ to' the pool. on a requesi in writing. of
registered employeér or the registered worker explaining: fully tie reasens frr i‘
transfer provided that such:transfer shall be subject to. the fulfilmeat of any coniract
subgiating betWecn the rcglstercd monthly worker and hrs registered emplo yer reg,ard-
Inp termination’ of. employmetit. No transfer. shall take placc W rthout the Drror '
approval of the .Chairman or the Secretary y '

~(4) If the scrvrc::s of a regrstered monthly worker_,are termmatcd by ths rebratered ;
employer for-an act of mdrscrplme or misconduct mhy! appIy to the Board for
omployment in the pool The Secretary on . b ' 6'.Board shall then décide -
on the merits of the'case, whether or not the regrstered worker should be: empioyed by
the Board and rf 50, whethcr in the. sameé or.a lower category The regrstered worker .. .
fhould be. given an’ opportumfy ‘of" bemg héard ™ énd p"leadmg lus case before the
Sccrctary, either hlmself or- through hrs rcpx'esenfah éﬁ L S

gub-clause - (3) ‘or sub-clause (4) as the.case’ may: be hfs previous etrvico #hall be
reckoned for all benefits in the pool-#nd the regi red emnployer shiall transfer 0w
Board all benefits that have accrued to the registered’ worker in respect of his a'wnms ,
service as if such service has ‘not -been -transferres " The. ‘registered emplov\,; shall
gontribute to the Board such amount of- the: Provrdent Fund of: the rc;m,ter ad workes,

T TH-F——¥ 03[
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have been or were Wworking in' thé said employment on:any such date as the. Board -

that' a- worker has secured ' his registration by furnishing “false: information .in his .- fieesital

1 that a workér has beén’ regmterdd 1mproper1y or; incorrectly the Board may dlrect-':‘-fj

(2 A vacancy (other than a c'tsual vacancy), in any category of 'cglstojrd monthly R

(5) If a reglstered monthly worker is transferred to, or employed in, the pool un&e&'-: g
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fany, standmg ‘to” hxs credxt in the’ Prowdent Fund "of ‘which he is a mermber. 2nd
uch ‘amount towards’his leave: and gratuity -as may have been duc to him under any
ofitract; subsxstlng ‘between. :the: -Tegistered * worker - and- his registered emplOYef or
7-.undcr any law, award ‘or - agreement apphcable to ‘such- reglstered workcr, as if. his
-__servwes had been term:matcd by the raglstered employer ‘ : : @

e 17 Medzcal exammanon —-(l) If. the Board c0n51ders 1t to !be necessar j 50 to dc,
RN may‘ rcquxre a new worker before registration to undergo, frec of chargs, a medica]
.- ‘'examination. for physmal fitness f’b ot & Medical Officer nominated by the Chairman |
_ .for this purpose. A worker .fou medically unfit . by a Medical Officar may apply
. in"writing, to the Chairman and: s1multancously deposit with Lim: such fees as may
- b qpemﬁed in this behalf for- exammatnon by a Medical-Board. On receipt of such
YA xequeqt ‘of Chairman shali: set-up a: ‘Medical Board. The’ decision of the Medical
Board shall” be final* ‘md a wm}_cr who i3 medxcally mﬁt shall not be em'ded to

Areglstranon ACEIER PRSPV 4 :
; ‘3_(4) T the’ Chaxrman dcems 1t necessary so to do he may require a worker to
-l_mdergo free-of chqrpc, a medical examination by a Medical Board to be constitutec ..
~by .the Chairman. The decision of the Medical Board shall be final, and a worker ;
o 1f [found pcrmancntly un‘it by the Medlcal Board the Chmrman shall terminate his !

' servmes forthwzth

18 Regzstratwn fee —-(i) A regxstratxon fce of rupee one shall be pa:d to the
,Board by each’ worker at the tune of rcgmtratlon under this Scheme. - = -

i (n') A yegistration” fee: of rupees twenty-ﬁve shall be pa1d by ach cmployer at the
._tlme Of . rcglstratxon under tlns Scheme .

he supohed with

19 Supply. . of Cards —(1) Every reglstered worker shall
forms, devised by

iy gete () an. 1dent1ty card (i) an’ attendance card (m‘) wage slips in {he
E the Board . .

L (2) In ‘case, of loss
will be ﬁxcd by the Boar

of cald. a frc'h;‘cam will” be issued but the cost therenf, which
d s!nll be 'payable by the regmtered wworker concaroed.

s—-—A service record for. every registered

~’70 Servzce records for rcgzswred worker
‘a form to be specified by

T monthly and daxly reg'xstcred worker shall be mamtamed in

the Board wh1ch shall contaiit mongst “other-things a complcte record of disciplinary
.- action ‘taken against. the rcglstcled worker, promotions, commendztions for good work,
etc. -and: such. other matters as the. Board may think fit, Such details in respect of Ihe

regrstered monthly woxkers shall be supplied to the Board by the registered cmployere.

tered employers ——The P¢rsonne1 Officer shali mamtam
reglstered employer in a form to be devised by,.‘ ‘
a complete rccord of dlSClphnary

2' "",';Record shcets for regu'
“tecord sheet in- respect -of each’
th Board"-whxch shall. contain’ amongst other. thmgs,
1 ‘tak n. agamst thc registered employer RGN RRTIERY : I

22 Surrender of cards —-A reglstercd workers card shall b Surrendelcrl to the

: Board in. the followmg circum cs_namely =
(a) when procccdmg on_l ve _o{' scven days or’ more 5

.(e).on death 8 '

Scanned by CamScanner



Beir b,

QRS B

s 3 e i =

= .
— - s

PP NV )

1]

LU e B T

———
e e e e e ———————— e e ———— EEEEEEIEEEEEE

oo

A -] ‘R TR, A AR 4 ayqff ¥, T 9Rq IR

Provided  that, the registered émﬁ!oyér.i_éf '.-z."te'ﬁistcr“dAsjm'ot',lthlir ‘worker. shall algo. " T

surrender the card of. the registered -worker 1o he: -Bp‘lai‘rﬂ" in.the -cas‘t.:'vqf (@), () €

(d) and (¢) above.

23. Eniries in attendance card and wage:slip——1): A registered worker in the pag;
shall hand over to the “Board ‘at, the time he is allotied for work to @ registerec
cmployer, . his. attendance card. The Board - shall . make ~necessay ceptries 1 the
attendance card in respeet. of .the period of .work :done by the. registered wOrKer and
return it-to him on completion of' the ‘engagement . for_cach day of work mnd the
Board shall ‘supply as soon as.possible, a wage ‘slip showing the wages carned -by
a registered worker. Lo e E T e -

2 A régisfercd.mbn{hly, worker shﬁli f-h:_mﬁ‘; .over-to_bis registered employer, at ﬂ-’-“‘-"
timc when he is allotted his work, Attendance Card. The, registered ‘employer shall '

3% make necessary entries .in . the card'-in.respea of the -period.- of work ‘done by the
-iropistered worker ‘and return it to- him ‘on the completion of his allotted work." For -

slip showing wages -earned by-a registered . worker. - *.

‘ "snch day of work, the registered employer shall ‘supply, as soon as. possible, 2 wage

24. Employment of rcgisrércd 'wquérs,—(l) A registered . monthly 'w'ofkf:r .of
W particular category allotted to a registered cmployer or.a group of registered

‘employer shall be entitled-to be employed for :work:in that category by that Tegistered
employer or group of registered employers -in* preference -to 22y registered _“mﬂ'i‘-”«'f
of the same category in the pool. R : '

(2) 1f the number of i'égistéréd'“'é'rkcrs'oﬁf‘ the- rh_onthly'..reg;ister_i-n a particulas
oategory.is not sufficient for the work available, the registered workers on the paol
rogister in that category shall be employed. e

3 A-registefcd monthly worker of dne'n#giétere'd 1.é:rhpl6yc: or a-gfoup of rogistered
smployers shall not be employed by any other registered employer of ;Toup of

repistered employers, except with the previous approval of the Chairman or lzcretary.

25. Filling up of casual vacdncieif:Casual vqéaﬁléi'és-df;'r_egisf_crcd menthly worker
shall b’c‘ﬁlled up in.the following _manpel_f,'nam_ely = :

When a ’Hé'ad" Mukadam' or Mukadam - is’ absent” the yacancy shall be filled by
senjor registered person of ‘the same gang .in. the _employment of " the registered
smployer; . A R T Do . T

. 26. Unemployment allowance.—~When ' 2 ‘egistered ‘worker in the .pool presents
himself for work and fo'r_any_rc_asqn__t_he_:fng_j;; for which he has been allotted canaot’ -
commence or produced and no alternative:'v ork-can” de: found for him and he
is relieved within two hours” of his attending for work he  shall be enlitled ‘o
unemployment allowance from the registered employer at a rate »s may be fixed by
the Board appropriate to the -category to -which he belongs. A registcred worker
detained for more than .two: hours shall be. paid full wages inclusive ol dearness
allowance. Y : s m f '

27. . Holidays—Each registered worker shall be entitled in a vear to foar kolidays.
with pay at such rates as may be specified by the Board under clause 32. Out of the
four holidays, three holidays will be ‘6n° () 26th Janvary’ (Republic Day), (it 1st Mav
(Maharashtra Day); and .(ii)) 15th ‘August (_Indgﬁ_éﬂdléq‘ce' ‘Day).  The . fourth holicay

shall be decided by the Board. - .
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.have accepted the oblxgauons ot ,{zhls _Scheme, -

(2) A reglstered worker in the pool ‘who is avmlable for work shall not engage
'rmSelf for . employmcnt under a reglstered emplover unless, hERS £ allotteo to that
._._mploycr by the Secrctary, oy -_r- . S A

(3) A reglstered worker in. thc onl who is avaﬂablc for wom shall r:u'rry out
‘i'dlrectlons .of the Board -ang; \sha.ﬁ—- '

:;‘-‘(‘a) report at: such call” stands or: control- pornts and at such times as may be

'cc1ﬁed by -the- Board and shall remam at such call stands or control points ;

: .b)_'accept any employmcnt under-a- reglstered employer whether in the. category
Cin g hich. he - has. becn rcglstered or- any other catcgory for w]:uch he is consrdcred
. surtablc by the Board . . : S . :

- (4) A regxstere;i worker who ia - availalﬂe for work whcn allottcd by th= Board for
= emPIOYment under. a registéred employcr_ shall carry" out his duties in accordance
*‘with: the directions -of such registered:

-,H_'supervlsor and the rulcs of thc cmploymeht and plac., where he is working,

f-=.. 29. Obltganmzs of rcgistercd empIOyers —(1) Every regr stered cruployer shall ucoen
the oblxgatlons ot thls bcheme Lo

2)"' SubJect to thc prov:slons Qf clauso 24 a rcgrstcred employzr shall not employ
a. worker othcr than a regiatercd wor]-.cr who has. bcen al]ottcd to! mm, by the Szcretary
mA accomance w1th the provrsmns of claHSo 9). '

‘ (3) A reglstered employcr snal! in accordance w'th mstructrons as mav be given by
rhe Board,- sumet all avallable mformatrons of his current and futute Iabour
requrrements ' :

"'(4) A renlstercd employcr ﬁall Iodﬂe w1t11 the Board, uni s otherwise dirsetud.

partrculars of the \vork—load hundled by. régistered woikers on piece-rate and such

. other: statlstrcal data as” may be requxred in respcct of thc registered workers engaged
T by him. :

E, (5) (z’) A rcgrstercd employer shall ‘pay to the Board within five days from the end
-";.of eVery fortnight or such shorter periods as’ may . be specified by the Board by
“..a special or general order, the' levy payablc ainder. clause 41 (1) and thc_ £ross wages
";due to: rcplstered workers -for the work done by such: ‘registered workers during i‘{]a

;'-i'ortmght and other amount due to dazl :j.‘reglstered worLers

(u') A rcorstered employcr who. makes default ‘in renuttmg ‘the amount of wages
- régistered. workcrs within the fime-limit specified.in sub- clause (ij atove, il 50 1

he': wages credited by him in - the- Board during ‘the previous tweive calendar n.onfh:
“in crder. to" enable the :Board to make payment of wages to registersd worker in time.
The ‘said amount ‘shall.be- deposited. w1th the Board" within ten days from: the date of
_rdvr':of the Secretary’of ithe Board to that effect. If at any iime the arount of
sich deposit. falls short of - the- average of wages for twelve. previous calendar months
:r'.them ‘the Icﬂ’lStcl'Cd cmploycr shall makc good the deﬁcﬂ: amount ;

(ut) A rcorstcred cmploycr who persrstcntly ‘makes default in remitting the amoua
"bf Wages of regustcred workers thhm the time Inmt specrﬁed in sub-clause (i) above,
‘shail further' pay by way- of penalty, ‘a surcharge of- ~such amount not cxcwdmg ten
‘per ‘cent’0f the ‘amount  to; bc ;rcmxttcd as-may be determined by .the ‘Board.” The
L il surcharge ‘shall- be. credxteﬂ #0 jthe: Board W1thm “fen days from the date of ‘the
""'-.f;_-\"fordcr of thc Sccretary of the; Board"to that eﬁect g . ,

er Q!«, uwa-ar ¥, wh ‘R‘H v g
:f.".28 obhgatmn.s' of regxstered wor(cers —(l) Every rcgustcred vorker shail e Gzernod

mployer - or’ his authomed representative or -

by thc -Board, _deposit with the ‘Board an .amount. equal to the momnthly avas 2ge of
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' (6) A registered -employer shall keep ' such .records™as ‘the. Board. may tequiro and - .
shall produce- before" the Board or such person as. may be designed by the Board
~upon reasonable ndtice all such records’and any other ddcuments of any %ind relating
to registered workers “and to'.the work. upon which. they have been eraployed and
furnish such information relating thereto. as may be set out in-any notice or directinn
issued by or on-bekialf of the Board.. . . .~ i ke W e _ '
(7) A tegistered” employer who: fails. to make. the payment. of any amount due from:
him to- the ‘Board under aforesaid: clauses . within “the - time specified - therein, the . - _
Secretary. of the Board shall,” without : préjudice to:the right of the. Board to take .- o
any other action under the Schems ‘to " which' the registered’ employer may -be liable. " -
for the said default, serve a notice on the registered employer to' the effect that unless .-
he pays his dues within. three days from: the date of 'receipt-of the notice the'-su‘pply
of registered workers to him shall ‘be’ suspended... On .the éxpiry of the notice period.
the Secretary ' ‘

{ siall suspend supply of-‘v,"i'bgi_s'tﬁté 1" workérs to “the defaultiog registered
1 ... employer ‘until he pays: all the dues. - i e

30.  Restriction on gmplbym‘en't.',—(l)‘No.._'er'r_j‘p}pycr--' (other than a registered cmpnioyer
In any area.to which this Scheme applies) shall engage for employment a “worker
unless’ that worker is. a registered ‘worker. " el e :

(2) Notwithstanding the preceding provisions of ‘the- clano—

(). wi;efe m’;'Secretar’y is satisfied that— = . _
() the work is emergently required to be done, and "

(fi)_it__:is not reasonably éraéticablp to- obtain registered worker. for that work
the Secretary ‘may, subject to” any limitation " imposed by the Bo
a regist

ard, elow
ered- employer to employ’a worker who is not-a registered w

orker :
Provided that, whenever . unregistered workers havé t
shall obtain, if. possible, the prior ‘approval of the
of such workers; and where this is not: possible,
within. 24 hours. the full circumstances ;under.
and the Chairm
meeting ; - |

o be employed the Secretary
Chairman t& e employment:
shall report to - the--Chairman
r: which such- workers were emploved

rd of such -employment in its pext

nan shall" duly inform th Boa

{b) the Board may, subject to such ébhditioﬁs it may specify, permil cmplovinent
of unregistered workers on a holiday .if ‘Woik is required to be done on iha day,
o the extent regjstg’:rcd,worlc:rs are not a_va'ilable-for_.‘work;;'i' o

(c) in: thé. case' -referred. to in it’g’mst'..(a)-- and:'(b);":;'.tﬁe person ‘so emploved.  ag
aforesaid by a Tegistered “employer shall fot - the’ purposes of clauses 29(4),. (5) and
(6) and. clause 32 be treated in' respect of ‘that work, as if he were a claily‘worqus.,
3y A 'registpréd worker - in ‘_th'é_ pool 'imb.ly,' ':'pr'o'v‘idve'd “he. fljlf_ils fully his ob]igatior.lr.'
under ‘clause 28, take up em’ploym’;ﬁ_nt -elsew

, here on those days on which he is o
allotted for'work by the Board, -~ . . .o '

Circumstances in which. this Schéme -cease. to apply;
1 ¢pase to apply to a registeréd: worker when )
Register or Record in accordance “with'
(2) This Schermeé. shall cease to. apply o'
been removed from the . Employer’s - Tegis
this Scheme, - B Sl gt e

to —(1): This Scheme shali
Chis’ name ‘has been: removed. from 'the
the provisions of the Scheme. = . . .-
gistered ‘employer whein his name has -
- accordance - with the provisions of
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- (3) Nothing -in - this clause 's'hﬁll'_'éﬁng:vct_ any  obligation -incurred or right accru=g

Ing any time when a person: was a registered worker or a registered exiploy-r.

. 32..-(1) Wages, allowances and “other conditions of service of registered workers.—
. ++{1) Without prejudice to. the provisions: of any award ‘it shall be, unless -otherwise
. .+ specifically provided for in this Scheine: an implied condition of the contract between
- & registered worker (whether in the ‘pool or on-the monthly register) and registered
.~ smployer that “the Tates, . allowances “and- overtime, “hours of work, rest intervals,
“:Ieave with ‘wages ‘and other conditions of service shall subject to the provisions of
‘sub-clauses (2), (3), (4), (5) and. (6)-be-such- as may be fixed by the Board for cac
c&tegOry of ‘workers, .~ " - . oo T

7i.- (2)For the purpose. of fixing rates of wages; ‘allowances and overiime, heurs of
-"-g,-_;:w.o;k;-§‘lf¢§t-'int'crvals;_ leave with wages. and other: conditions of service (hercinafler
. ¢ollectively-referred to as “the conditions of ‘service ) of regisiered workers or for
" ;Tevising ‘or’ for. modifying ‘the same, the Board ‘shall call upox the asscciaiions of
. “registered- employers-and trade unions of registered workers, covered by this Scheme -f
-0 take such represéntations as ‘they may think fit as respects the conditions of service
. .which may- be fixed or revised or modified under this Scheme in respect of rcgistered
. -workers. “If there.is no such association of- registered employers and union of
- registered workers, then such representations from registered employers and registsred
e Kers may be invited through notice published in such manner as the Board may
| Gk gt : . .
. '(3)..Bvery such representation -shall_:_bé-j-inf'-wﬁﬁxig and shall be made within such
... period as the: Board may specify  and-shall* state the conditions of service, which in
. .-the opinion " of the person" making: the  representation - would be reasonable having
,;rc'gh__rd',to'_'thgic_a]:a.cityivof'the'f:eg'i$téréd'.-'cmiiloyérs, to pay. the same or comply with
.or, to..any . other circumstances which ‘may. seem relevant to the person making the

epresentation. . -

‘_':_('.4).i'-"l"hc‘frB.dé..r& “Suuif take ‘into account the ‘representations zforesaid. if anv, =204
fYer: examming all the. material placed before it, shall fix or revise ov, as the case
may, .be,” modify. the -relevant. conditions ‘of service of the regisicred workers,

. .~(5)_In fixing or revising or, as the case may be, modifying the conditicns of service
" .ot the registered workers; ‘the ‘Board-shall have regard .to th: cost of livizg, the
‘prevalent. conditions - of service in comparable employments in the lccal aress, the
,ic;:ipapity_qf the. registered employers to:pay, -and any other circumstances which may

.seem ‘relevant' to the Board.

-:(6):The -conditions of service fixed, revised or, as ‘the ‘case may be, modifisd b
- “the. Board-shal] take effect either prospectively or retrospectively from such dats as
" 'the. Board may decide. The decision. of the Board shall be communicated fo the
i+ registered workers and- registered employers in such manner as the Board thinks ft

i+ 33, Disbursement of wages.and-other allowances to registered workers.—The Board .
mdy.'permit the registeréd employ: - pay wages  and ‘other allowances to:'the -
- registered ‘monthly workers ‘émployed by them “directly affer making such deduc.- . -
:ions “as’ may. be - authorised "and”recoverable’ from .them -under this Schéme. 1In

espect of registered worksrs .other ‘than registered monthly workers employed by tha
‘egistered ‘employets; from ‘time to time, -the wages and ‘other allowances payable by
the ‘registered employers shall” be remitted by the registered employeri by chequz to
the: Secretary. of .the Board, c.Vci'Y;..fOTtﬂight-,'Th@'.Seq'retaty thereupon shall arrange o
disburse: the’ wages:and. other "dutes, ' if any, to the-registered woriers on 2 tpecified
day’ every ‘month’ subject ;to1dedubtions_li‘e'_cd"verabl_e:'from them under this Sc3-me
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. ’5 1 - 34, Duczplmary procedure ——(1)(1') The". Personnel Officer ‘may on' receipt’ of the

:Iclafocr;nrryl?ut thehgoff& e co?ptlt?mtsog otherwise thata registeted employer has fajled .
ons -0 15 S¢ eme aftcr mvestl
‘a warning in writing; or - . gatmg the ma“‘:fo give hlm .

% e} ;_,

(i) Where i h:s Opmxon, a. hlghcr pen
report the.case to the Chajrman who..n:
be made ‘as he may- deem fit and" take.
employer, that ‘is to say, hé may—'.'

er1ted tHe: Personnel Oﬂicer shan_: =
hen cause such further mvestlgatxon to
; f’_the followmg steps as regalds that

{a). censurc ‘him and. record the censure in- h1s record sheet or.. :
(b)- subject. to the approval of. the Board ‘and: after: one ‘month’s notice in writing

glven to - the registered employer, remove - his -name- from ths emplovers’ regzster' L
for such’ permd as determined by the Board or pennanently

(2) A registered worker in the pool who fails to comply with any of -the pro‘nsrons- ¢
of the Scheme. or commlts any  act’ of mdlscrplme or misconduct may be reported =9, |
in wrrtmg to the ‘Personnel Officer who may after Ainvestigating the matter give him \ SOV
n warning in: wntmg or suspend hrm for a: perxod not cxccedmg four days '

(3) Where in the opinion ‘of _the Personnel Ofﬁcer a higher pLL'HShmbrl than
that provrded in sub-clause (2) is- merited, he shall rcport thc cagse to the Chairmarn.

| (#) On recelpt of the written report from the Personnel Officer under sub- scciwn &3]
R | or [rom the registered: employers or any other _person that. a registered worker in the .
*§  pool has failed to comply with any of the provisions of this Scheme or has committed
i nn act of 1nd1sc1plme or misconduct .or has consrstently failed ‘to produce the -
mandard or datum output or has been inefficie ”t:_ in- any- ‘other. manner, the Chairman-. - .
niny make or: cause to be made such further mvcstlgatwn as he may deem fit and o
“thereafter take any of the following Steps, as ‘regards -the . worker co'lcerned that
6 to say, he may 1mpose any of. the fo]lowmg penaltles '—-. :
(a) give him a warning in writing ;
(b)Y suspend him for a period not- excccd.mg four days
(c) terminate. ‘his services after giving one month’s notice o~ one moeath's wags
inclisive of dearness allowancc in heu thereof ; or.
(d) dxsmlss h1m

(5) Before any actlon is taken’ under th1s clause ‘the person conccmed ¢hall be
piven an opportumty to: show cause . why the proposed actlon should not- be taken
ngainst hrm : :

® Dunng the pendency of mvestrgatlons under sub clauses (2) ‘and (4} =above:
the regrstered .workers concerned may be suspended. by the Chau‘mr.n “h
(7) Without. prejudxcc to the powers of the Chalrman under clause 35, a regisieted

employer shall have full -powers to- take d1sc1p1mary actlon agunst monthly registered
workers’ emproyed under~him. - ; :

o B A el el u".l_.

. wmree = e o T TR TY

35. Spccml dtSClpunary powers of thci_ Chazrman.—(l) Notwnhst'mdmg anythmg
contamed in ‘the Scheme (if the Chaxrman isfied: after. enquiry that a '* go slow ™ _
has been resorted to. by any gang of reglstere orkers or:any. mdxvxdual registered
worker and is’ being continued. or repeate : y:_the ‘same -gang. or registered worker of
different gangs or reglstercd workers onthe''s me: or deferent placcs of work he mayv
| make a declaratmn m wrmng “tothat- ei’fect, ,‘"_:‘-_,_,

¢ | f' ;

"';‘»}1" ' {2) thn a. declaratmn under sub clause (1) has becn maoe it shail Paveful

for the: Chaxrman— . . |
(r') in casc of rcgnstercd monthly workers, to. hke w:thout prc;udrco 1o the nghts I

" of the reglstered cmployers such’ drsmplmary action mcludmg rcrnov.el agamst such .

rcglstered w0rkers as hc may conc:der appropnatc and . ‘ )
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ii) -in case cf regxstered workers " the pool»:to -‘taLe sueh chscrphn <1c1xor‘
mcludlng dlsrmssal agamst such reglstered workers as he may’ consrcer apprepriale.

3). T’he Chaxrman may take chscrplmary actlon——‘ o

A (t‘) where # g0 slow ” ls resorted fo. by a gang agamst alI the membcb of the gang,
y \u') where “go slow L 1s resorted to by an mdnudua egistere’d worker againstf

R the worker concerncd . : - r

: N (4) Before any dlsmplmary actxon is’ taken unde1 th1s clause ag'unst any reglstexec._

o ;_:-1.‘_-_‘« worker .or_any ‘gang of registered- workers, such-registered vorker or gang shall “be

_"zwen an opportumty to show cause. why the proposed acticn should not be tiken
— agalnst hlm ‘or: 1t

TR . Provided that the Chau‘man may, before glvmg an opportunity 10 show cause
AR NER L under this sub- clause ‘suspend from work-.any registered worker or gang of registersd
- workers lmmedlately after a declar‘ i ‘n '-"ha.s been made under sub-claiise .

(5) Al declaratlon by the Chair ‘that a-*go slow ” has been resorted to by
,va--‘reglstered worker or.a gang of - regrstered workers shall be ﬁnal and shall not be:
; nabIe to be questxoned' on any ground whatsoever :

36.: T ermmatzon of emplayment —(1) The employment of a reglsterﬁd worker 'im

the- pool s all not bc termmated except in accordance w1tl1 the provisions of this
Schem RN r .

: (2) ‘A: 1Ie stered worker in. the pocl shall not leave hiy employment with  the
: ,reglstered employer ‘except- by: giving ‘fourteen days notice in writing to the B oard o
=‘.':forfe1tmg fourteen -days' wages inclusive .of ‘dearness allowancs in lien (he "eof

| : . ). When ‘the employment of a regzstered worker with the Bourd has been terminated

[ _f" under sub-clauses (1) and (2),- hls name ShaJI forthwlth be removed from the register ‘
e cr record by the. Board ' 4 _ O

37 Appeals by regtstered wo:kers—(l) Save as otherwxsa provided in this clause,
a- regrstered womer in the pool who 'is aggucved by an order passed by zn authovity
under clause .34, may. prefer an appe'i._l against the order of ihe Persoanel Oficer 14
thc Chaurman -and agaxust the order of ‘the Cha1rman to the State Government.

(2) A reglstered worxer who s aggrleved by an order-of the Secretary—

2 (1’) placing’ him in- a paltrcular group in the: reglster or record ; or
(u‘)‘i refusmg regxstratxon under clause 15; or -

zz):requlrmg hlm under clause 28(4)(b) to undertake any - work wluch ‘is ‘mo%
of :the. ‘same category to wh:ch he belongs ‘may- prefer -an‘appeal to the Chairmaw,

(3) Any eglstered worker. who 1s aggrleved by an ord-er under claus
fer n”appeal  to - the: Chamnan "

(4) No appeal szhall lxe where due notice’ has been gtven of the removal of the
“fiamie ‘of 2" neglstered worker from 'the" register* or ‘récord: .in ncorde.nce with the
'mstructrons of . the. Board 1f ~the- ground of refioval - is that the Tegistered worker
falls- w1t.hm a. class - of descrlpnon of registered’ worLers ‘whose names are to be
.»remOVed from the register or record m ordet to. reduce ‘the . suc thereof '
P Provrded that an appcal shall lre to. the Chalrman ‘where
o ‘alleges that he does not belong: to the class or descnptlon
-".refen‘ed in” the mstruct:cn of the Board

. 5) very appeal referred 'to"in- sub clauses (I), (2), (3) or, (4) shall be in mmr g
‘ -.and'li_be ‘referred wrthm fourteen day the date of recelpt of . the crd{-r appealeu

u(d‘ "mw

the regxstcred worker ‘
of r”egzsrtered worke.u
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Provrded that the '1ppellate mthonty may for rcesons to be. rccorclr*d admit
an appeal preferred after the. exprry of fourteen days .

ez
[0

38, Appeals by :egrstered employcrs.—--(l) (i) A rcglstercd emp]n 0N wlm is nggricved
by an order of the Personnel Officer under clause’ 34(1)(11') may appeal to {he Chairman ;

(i) -In. the case of an appeal against an order. ‘under clause 34(1)(if)(b) the Chairman
shall forthwrth refer the matter to the State - Government The tate Governmcnt .
shall make such order on the '1ppeal as 1t thrnks ﬁt L SR :

) Every appeal referred to ‘in sub-clause [4)) shall be m wntmg and pre{’erred
within 14 days of the recerpt of the ‘order . appealed agamst S

Prov'ided that the appellate authorrty may, for reasons to be' recorded dmii :
an appeal preferred after the expiry of 14 days ' . : :

39, Powery )cusmn of the Chauman ~—~Notwrthstandmg anylhmg cont 2ined in this
" scheme, the Chiirman, in case. of an order passed: by Personnel Qfficer under clause 34
. may at any time, <call for. the record: ; oceedrngs dn - wluch the . Personnel
.. Officer has passed ‘the order for- the - purpose of satlsfymg hlmself as to -the legalrty
or proprrety thereof and may pass such order in relation thereto as he may think fit:

Provided that, the Chairman shall not- pass 4ny. order under this clause whick may
pr e;udrcrally affect the interest of '\ny person wrthout grvmg such person a reaser 1nbln
upporiumty of berug heard N :

40, Stay of om’er in case of ce:tauz appeals——Where an . "npeal is maade by
fi registered worker in accordance with the provisions' of clau‘;e 37 against -an order
ol termination of servicé on one 'month’s notice or where an appeal is preferred by
n registered’ employer in accordance with the .provisions of clause 38 against an
order temoving his name from the employer’s register- under clause 34(1)(ii) (b}, the
appellate authority may suspend the - operatlon of the order '1ppeal.,d from peading
the llearmg and drqposal o[ the appeal :

41. Cost of operarmg rhe scheme and prowszon for amenmw mzd ‘benefits 0 e 1
registered workers.—(1) The cost of opcrutmg ‘the ‘scheme- and for- provulmg different. &
benefits, facrlmes and amenities to the reglstered workers ds- provrded in the Act and l
under this scheme, ‘shall be defrayed by, p: ents made by the registered “employers = i1
o the. Board Every regfstered employer shall ipay ‘to ‘the Board’ “such.-amount by ; A
way of levy in respect of registered workers allotted to- and engaged by him as the i

. Board may, from time.to. ume, spccrfy,_--,by‘ publlc ‘notice . or written order to 110
repistered employers - and in stch manner - and at- such trme as the Board may dirns ’
The Board may require. the reglstered employers to pay the Jevy retrospectively oy
prospecnvely as: it may deem ﬁt e T ,

(2) An- ernployer to whom thrs scheme apphes shall pay the levy as specificd by :
the Board, from time to time; from the date :from-which: the scheme applies to him i !
irrespective whether he gets hrmself reglstered within the hmc limit Iajd down in C
clause 14 of this scheme or any time thereafter, - , ‘ :

3) In determmmg what payments are to bc maclc by the reglsteied emp]oy zrs under
sub clause (1), the Board may fix different rates- of levy for difflerent catezories of
work ‘of registered workers, provrded that, the levy shall be so fixed that. lhe same
rate of levy w1ll apply to all reglsteu‘d cmployers who are 111 lllc circumstances.

. | [€)) “The’ Board shall ‘not sanction: any levy exceedmg 50 per cent. of the estimated
‘ total wage bill calculated on the -basis of the darly tlme rate w"ge wrthout the prior
o approval ‘of the State Government. Sl et . o .

i ¥ B e T et
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BRG] ‘Alrcgiéteréd,cHiP1°Y=f shall ’réﬂf.de_triand make A‘P?thent to the Board bsff :vva(}i' ?:
. deposit. or provide such other security. for the due payment of me.amourxt referre

~- An’sub-clause (1) as..thé Board ‘may:‘consider ‘necessary: , co ‘
" {6) The Secretary ‘shall furnish; fror time to time, to the Board such staistics and . §
- . .othér -information as ‘may’ reasonably ‘be required - in connection with the Opergtxot.
andﬁnancmgof ‘t_h'iS'sc'herlne.""::f‘ Bk Lm T '

(I registered employer fails fo' make the payment due from him under sub-

S 1se- (1), within -the “time* specified by the ‘Board,. the Secrétary shall scrve a notice '

-on-that registered’ employer to the effect that, unless. he ‘pays his dues, within three
days:from “the date * of receipt  of the" notice, the supply of registered workers to

him.shall ‘be ‘suspended, = On -the expiry’ of - the. notice period the Secretary Svhal_f o
suspend. the supply ‘of registered ' workers to ‘a. defaulting- registered employer until"

h’c‘:*i:‘@js’:fhis_?iduc‘s".",.'_;‘_ S R T R : :
g -42..-Provident. Fuhd»@ir‘zd.'G'fa;_z‘;,i:y.—'.f(l) ‘The ‘Board shall frame and operate rw]n::
o -proyiding” for Contributory ‘Provident "Fund - for registered workers. The rules sha.;-:
’Provide for the rate. of contribution, ‘the manner and method of payment sad such
- ‘.'-Q'thép_»imatte'l'fsjv:as-ma'y be. considered -necessary. so ‘however, that thz rate of coniribntion
- “wois mot less ‘than 64 per .cent.’. of the wages of -a.registered worker and iz not more
~ than- 8} ‘per cerit. of such "wages T AT
. Provided: that, pending the framing of the rules, it shall be lawful for the Board-
to fix -,“t_he,ra,te'o_f contribution and*thé manner and method of payment thereof. _
(2)1n framing rtules for the contributory Provident Fund, the Board shall take
.- into consideration thc'provi‘siops-'qﬁ the: Employees’ Provident Fuiids Act, 19352 X1X
-_'_of;'195_27), as:-a_meridt;d_ffrom time’ to time, and lhg schemes made ‘liereunder for a 1y

. sstablishment,

(3)The _,Bbgr«jﬂ_; _sIéi;t_ll,‘ frame rules, . for payment of _gf_aituity- to tegistere¢ workers.

' 4).[11 f;ﬁn_ii:ig rules. for -the " payment of ‘gratuity to ‘registered workers, the Board

-~ shall” take’ into consideration the " provisions of ‘the Payment of ‘Gratuity "Act, 1972
AXXXIX of. 1972) “as amended - from ‘time ‘to- time.- - .

S).'.{;T'l';é-'-fu'l_és‘-fq;'-_'llf'roy{id@ht'_'Fuh,d'-.;zil_id.‘ Gratuity framed by the Board shall be

subject . to: the “previous: approval ‘of- the State ‘Government. ' S

43, PenaItles—Whoever ,'f'(.':oﬁt'r:a._véﬂc'sj"lthg'}'i;i'o{/_i_sioﬁ{:bf - clauses - 14, 29 mpd 130
‘shall, ..oﬁ:f'com"‘id.t.ic')n,' ‘be: punished,—- - "

_(_l_)J{.lf-'-}t;fiS_'."aL.,ﬁrS,t' contravention, ‘with ixnpi’i.'s'onmEDti for a terip which may exiznd
- 'to-three: months, .or:with. fine which may extend to five hundred rupees, o wiin both ;

@)t s 'e'l.’subéeQUeh;_Vcoqtil_‘avch.ti_b'n, with_ixﬁj:iﬁis_dn'ment for

: .;é.)ic‘t"énd{itq six. months, or with fine which may extend to ope I
':W‘-.‘-h"-bqfh; Coen s i | .

s (3) “if-such contravention continues after the -subsequent con-

- which ‘may extend to ‘one hundred :ru

& term which may
lousand rupees, or

a : viction, with g fine
‘Which ‘ma _ | e pees for each day on which the contrzvention
i :made Hll. the said" contraventioti continues, - - SRR |
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INDUSTRIES, ENERGY' AND LABOUR DEPARTMENT

.. Mantralaya, Bombay 400 032, dated the 25th March 1991
MAUARASHTRA MATHADI, HAMAL AND OTHER - MANUAL WORKERS'
IiMPLOYMENT. AND WELFARE) ACT, 1969. . SRR |
No. UWA, 1590,’(1116)/Lab-5._——1n_'éxérciée of  the "powers cfonferred-by sub-
teetions (1), (3), (5).and (6) of section 6 of—'-_thei_Mqharashtra‘ Mathadx, Hamal and o’thef
Manual Workers (Regulation of Employment: and Welfare} Act, 1969 (Mah. XXX
of 1969), the Government of Mghz\xra;htrg‘hexqby,f_" L e e

(REGULATION  OF

(d) establishes a Board to be Known:.by the name of the Satara Mathadi anc
Unprotected Labour Board (hereinafter :referred  to as “ the :;:uc% Boardc )_Eor _‘;tf-
following scheduled employments, situated within. the areas of tae Sainra Lrsirie.
namely :— : ) . .

(1) Employment in Iron and Steel Market or shops in P\co:mcction with ioas
unloading, stacking, carrying, weighing, measuring, cutting and twisting ogerations,
or such other work including work preparatory or incidental to such operations:

" (2) Employment in Cloth, Yarn and Cotton Markets or Shops in connection
with loading, unloading, stacking, carrying, weighing, measuring, filling, stitching.
sorting, cleaning or such other work including work preparatory or incidenrtal
to -such operations ; ' ' ‘

. (3). Employment. in Grocery Markets ‘or Shops, in connection with Icading.
_-unloading, stacking, carrying, weighing, measuring, -filling, stitching. sorting.
_cleaning or such other work including work preparatory or “incidental to such

operations ; RE-CRE '

" (4). Employment in markets and factories and. other establishments in connection
‘with. loading, unloading, stacking, carrying, .weighing, mezasuring, cutting and
twisting operations, filling, stitching, sorting, cleaning or such other work inciuding
work preparatory or incidental to such operations. carriec on by “veries oo
covered ‘by any other entries in the Schedule to the Maharashira Mathadi, Hamu
and - other. Manual Workers’ (Regulation of Employment and Welfzte) Aci. i¥05-
*(Mah. XXX of 1969); : , '

(5) Employment in railway yards and goods sheds in connection with loading.
unloading, stacking, carrying, weighing, measuring or such other work preparatory
or incidental to such operations, by workers who are not employed by Railway
Authorities ; R

.(6) Employment- in - connection  with loading of goods into pubiic trensso:
vehicle or .unloading of goods therefrom and any other oreration iacidenial apnd
“connected thereto ; : : : :

-(7) Employment in markets or subs;f_cl_i'a,ty: markets established nader Maharashira
Agricultural Produce Marketing (Regulation) Act, 1963, in connection with loading,

¢+ -unloading, stacking, carrying, . wéighing, . measuring,-. filling, stitching, sortine,
cleaning or such other work including’ work preparatory or incidental to such
operations ; R Y _ )
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A E R -1:(8)_.-_E;IDPI.QY,H15'111f -' ir‘l:‘cdnrné"c‘fio'ri"'With_ the “loading, unloading and carrying g
DG e, .'v‘fogsigr%i'iqs'l'ntof ggdbwn.s,'sc")rti,ng"ar';d cleaning of foodgrains, filling foo_ugram; i

Vst U bagsy stitching of: such bags and such: oher work incidental and connected thereto 3

k.:-:(QJF'Eﬁvip'lo_'ym'giif in’ Kﬁ:dk'aimakiné and’ iih"timbér_“market_; PN
oy A 5% *(b) niominates "th’i;-_:follolw}ﬂ}ihg" ﬁ.éfsoﬂs fo.'.'bg"the'_-n:n'eﬁibérs'of the “said Board (being
-ilymembers- ‘Tepresenting: the -State’ Government,. employer and - unprotected workers

L Members. représenting the ‘Sta'te.--_'Gové-l‘nment.'—f—EI)-‘Shr'i WP Gitey, Assisia
=1 COMmisSioner'of'Labour,_-Satara; «(2) Shri S, H. Mane, Disirict WMaorketing Silicer,
G Satara e s L e D R

.~.Clo. The Kardd -Co-operative: Purchasé .and Sale Society Lid,, Karad, District
- “Satara,. (2)- Shri’ Sureshchandrs ‘Purushottamdas  Shah, Cjo. Lcnand Vyapari
'.v."ASSociqt_ion,‘Taluka,Kh'anda'la, District  Satara, (3) Shri Laxmichand Devji Shah,
- _C(O- Koregaon Merchants’ Association, Koregaon, District Satara, (4) Shri Arvind

- Members ‘representing. the 'E'rh:'p'lof‘)’cl‘.él—j(l');Shri App_asa-he[:v Krishnarao Gadugale,

:'RUPCH"‘.'}FI ,‘-Vad'-.lik,a‘r,'.C/Q.‘i.K;i_r.ana Bhusar Vyapari Association, Phaltan, District

.- ‘Members representing the - Unprotected Workers—(1) Shri Bhanudas Ramni-
- ‘chandra. Patil, “C/o.. Koyna :Parisar- Sakhar' Kamgar Sanghatana, Daulatnagar,
..~ Taluka Patan; ‘District Satara, (2) Shri Khanderao Kondiba Jadhav, C/o. Koregaon
. Taluka -Hamal .Panr':h;iy_a't",']f)'i_st'r_ict{,Sat‘ara, '(3). Shri Mansing Pandurang Bhagat,
m_]Q"/o‘_._-:;Ehal.fa[i ‘Taluka General Kamgar- Union, ' Phaltan, Districl
.(4)--Shri Shamshuddin .Magboolbhai Bagwan, C/o. Hamal Panchayat,
'.T_.a‘l,_ti,k'-th_zindala,,'-Dist;jct-Sa_tara.'-‘4'-5'"_-'- N

‘.j:-(é)-.thq'r.ﬁ_iijé"t’eé-""S_hi_':i,KL P. Gitey, Assistant Commissioner of Labour, Satarn o ba
.. :the Chairman of thé said Bodrd, and S

Saftara,
Lonand,

FUELE U () "publishes fhe names of all ‘the members of the said “oard inelgfi-

PR Chairman, nominated by the State _Government, as follows, namely | ——
L Shrj K. B. Gitey, ~ -

Shri“A. K, Gadugale,

. Shri'S, P. Shah,

-~ Shri'L:' D, Shah, - R

.. Shii A, R. Vadujkar, -~

RN S

“Shrf M. B, Bhagat, -
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(See clause 14)

Toe SATARA MATHADI AND UNPROTECTED LJ\BOUR BOARD

A pphcanon for thc regtstrauon of employcr

Rcystratwn No.

(To be ﬁllcd in by Ofﬁcc,)
I, hereby apply Ior regxstratxon as’ an :employcr e

are given’ below : — : e ‘
1. Namo' and address qﬁ the Estabhsh-' "

‘ment and Telephone No. B

Whether .o firm or a’ company,*

o
Name of the Proprietor.
‘.(1)_._ co _ Ceee o
-;(’2’). . ay
@ e s ® g

3. Are you a mcmbcr 0[ any Associa- R
“tion ? If so, state the name and
.. ‘address ol thc Assocmuon '
-4, -‘_thlhct your _ Establishment sl .
i registered under the Bombay Shops 7 -
EE -+ .and Psfablishments Act, 1948. If © W
o4 - -7 so, state the Registration No.
3. The places of work with location in
o .. details where the loadmg, unload-
- .ng, stacking, carrymg, etc. of
~goods is carried on in connection
-with trade/business ~ of  your
S Establishmenuts,
6. Are you employing workers through
- eontraclors 7 If so, state the mme_'
ool the contractor. ' k
7. Are  you- employing workcrs
* . through Tolli 7°If s6, state the name .
g of the Mckadam/s of thc Tolli [s) or -
“of all workers. ‘ cop

_ 5@_‘-: ‘ o -
: Signature of the A _pplicanf_;.

By order and in the name of thc Govcrr(‘" of Maharashira,

G, K WM AWALKAR,
Section: Officer.

Scanned by CamScanner

tc.fI‘h’e' nocessary particulars



