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Mnnlralayn,. Bé)m.l?ay -50') 03_2, dated _‘lr:-d_ MNoverahor 1984,
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Mg,
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Hm}\p/\)s\' Lko \Vc. ¥ari) AcT, 1969.

. UWA¥ mwm"mowl_au S.—in exescise of the powers
<c‘.hon 26 of .the Muharashtra Mathzdi, Hamal and ecther Mamozl ©

conferrcd by
~'orkers (Regul.-

'of Maharashtra hercby smends.the Schedule to. the e2id Act. tbe same having hC"l

rrcv;ously pub)nshcd as rcqu.n-d by the said - Str"o'l 26, as feldows. nams e

" In the said Schedule, a{tr-r :ntr) 13, .the fO”O"\;D" pew emtry shall be —zddu.

.namcly--— L N . . :
e Emp]oymcnl in cstat!isnmcnt cn'g'zr-*d' in cl'c..x::nc Usorting, loadivie,”
o iing, stacking, carrying, \rmghmg .feasuringz, stitching, mlmg of opjons et

uuloa_a_ £, .
~ ‘onion” bags ‘and such other work mcludx th= work pT':p;ra(ory or mc-dcnltl

"iﬂ;'fﬁrx, '~, T Ry 'i”\df#ﬂﬁ*ﬁ 1 TR0
YUSTRIES, ENERGY AND LAROUR I)FI‘AR‘IMT-‘\XI
Man(ralaya, Bambay 4C0 032, d'm:d 2pd ch—nbcr [egd

M,mmmnﬂu Matiadi, HAMAL AND OTHER . M ANUAL Wmu.: R.,- RIGULATION i
- EMPLOYMERT AND \WELFARE ACT, 1969. : : ;

. . "
“Na. U\\’A IO‘lleR AOSRILAB. S.~In étcru of the pamcr': conr:rrcd b) <.u|)-
rcc(mn (]) of section 4 of the Ma harashiza Mnl.’.mdl Hamal and other  Manul

o9

“Waorkers (Regulation of Fmplo)-vnl and Welfare) #el. 1969 fMah. XXX of 1069}

4

alil of zill other powers enabling it in -that behalf, the Goveroment of Maharasl:tia,

J "1!1 5 consul(atxon with' the Advm-»w Committes h:{:bv makes the following- schcn\c'

for employmients in (1) Groc-*r) Varkets ior Shogrs in comazction “with loading,

L unloadmg, stacking, carrying. ‘weighing, mcaszr’mg filling. stitching, sorting. cleaning

.or such other work: including work preparafory or incident=! to such operations:
(2) markets or subsidiary’ markets established voder the ASadmarashira Aptizulic
. Produce -Marketing (Regulation) Act.” 1963 (Mzt. XX of 196¢): in connection wifl:
loadmg. unloading. sfacking, carrying, weighing, msesuring, fdling. s..I"hlnt:. _sortiny,
c!camng or. such other work mclud.ng work przparsiory of incidenfai to - such

‘.Opcratmn:.' and ) Ioadmg (sf goc-dc into P'ub'“c Transpert V"hxc]cs or uulmdmn

: . = .’
‘ °~
~

Hmﬂu. WO OMMER M aNTaL \\’qzzﬂ’s (REGULANION 07

XX of §969), the Government

':’.‘to such: opcrallonsf‘ i et ey : S
I By ordcr nnd in thc nam= ef_ the _Go‘."'m-’i' of i‘vlah'\i-;\"\-hl.v“:'z."_
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¢ wrex of Kedhapur City Muicipal Corporation,. and the same having been meviously
- published s required by syb-section (/) of the said section 4, namely 3 —-

2 ; The K.;aumpur Grocery Markels of Shups, Msrkels or. Subsidliry }\lnrkc(s,
: Yublic Goodg Transporg Undertukings "Unprolecled Workers
{Regulation "of Employment and Wellare) Sch_’_cmc,‘LSLB:l.

=D . Tirlee—This scheme may be called *The Kolhapur Grocery Markels or Shops,
Markets ex Shbsidiary Markets, Public Goods, Transport Undertakings, Unprotected
Workers tRBepulation of Employment ‘and W-:lfn(c) Scheme, 1984, ! :

42 Oagiszas and applimlion.—(l)Obju:(s.——Thc Objects of the Scheme are to enslire
, e -an zdeguaas supply and full and proper utilisation of unprotected workers employed - -
i .- la) gsocery markets orishops in_conn:ction with - loading, unloading, stacking,
© O ezrryine weighing, measuring,. Ailling, stilching, sorting, cleaning or such olher . :
- work imeluding work preparatory or incidenlal fo such’operations; : e
g () mzgkels -or ‘'subsidiary. .markels estublished- under the Maharashira Agricul- ﬁL-
. loral Produce - Marketing (Regulation) * Act,- 1963 ~(Mah, XX of 1964), in
| copzezdion with loading, ‘uiloading; slacking, carrying, weighing, measuring, filling,
- elitchine  sorting, cleaning - or such other work including - work preparatory or
. dncidednz] 1o such operations ; and . " " - e S T S
") puidlic goods transport undertaking in' connection v.jth loading of gocds inte.
- . Public “Transport Vehicles, or unlo:idin.g_--o[ poeds -lhc{cfr‘o_m ‘and .. any - other
- operatiem incidental and ‘connected fherelo or such other work ‘including work
preparznory or incidcnlal_ to such operatjans, ' :

for effidiemt performance of work and generally for making beller provisions for A

L -terms amd cohdiliogs_ of employment of such workers and make provisions for their 5
Rt 5 geoeral weelfare -and safety, .- : e e i R %

T " 42) Application.-~The scheme sﬂ;ﬂ -apply to the rcg’isi;irc}:! workers and I;cgl'slcrcd s .
. . employess In the limits of Municipal Corporation of Kolhapur'in— _ i
- {a} grocery markels or shops "in ‘connection with loading, unloading, stacking, ? Mhg

“carryime, weighing, measuring, _ filling, s’titchx‘ng,.fsbﬁing, “cleaning or such other.

. work imduding work preparatory or incidental to such operations ; - e S
. (bY markels or subsidiary miarkels established -upder " the- Maharashtra Agricul-
" uiral Produce Marketing (Regulation) Att, 1963 (Mah. XX of 1964), io conpection |
+ +; . With Laading, uoloading, stacking, carrying, Weighing, measuring, filling, stitching, i
" sorting deaning, or such other work including work preparatory or- incidenlal (o - 1
{

G such @pcrations ;. i . e S E _

P - = . <) public goods transport undertakings in conpection i\:.fl'lvh“iloading, of goods info .
SriaE Public Transport Vebicles, or unloading of - goods ~ theréfrom and ooy other [ °*
: ™7 operanioms incidental and connecled therelo or such other work inciuding work

prepazziory or jucideatal 10 such operations. : e - :

3. Cmmmcucrr.unl.—_(i) Clauses 14 and 15. shal] comec::into force from 2nd

: [ 2
December 1984 ¢ T : 1}“ :

(i) Th= remaining clauses chall come into. force from 'lGlh-g-r_Dcccmbc,r 1984..

4. Imncrpretation~~a) * Act* means the Maharashtma M:i“f’hadi. Hamal and other
danual Workers (Regulation of Employment and Weifare) Act, 1969 ;
(5) ~ Board " means the Kolhapur- Mathadi and Unp_,‘rptcc»!cd TLabour Board
coastitred under s:ction 6 of the Act; by :

(ct = Chairman ™ means the Cl:\i'xinnan of the Board ;
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means a worker who is cmployed by an employer of

""',. () rmomhly worker "
I a pronp of emyiloyers on contract or monthly ‘basis ;
i (¢) ~pool warker™ means a registered worker in (he pool who is nol a monthly
‘worker = sl

() ** pool ™ mneans a list of \vor}'crs m1|nl:uncd by lhc Boasd, but whxch docc. not
*dnclude :monthlix workers; ey
s (¢)  personms]l officer” means the Personnel Officer appointed by “ife Board
ander clause 53 : " ;
(h) e Icglstc.::cd cmploycr means lhc employer whose name is for the lime being
-entered in the -zegister of employers; - : A

centered in the aegister of pool warkers or in the registér of monthly workers ;
() “ z=gister of cmploycrs m'cnnsAthc register of cmplo;t'crs mainlaintd ‘under
+this scineme : 3 « 4

‘Scheme
() " rules ™ mpeans the Maharnshlra M'\lhadx Hamal and Olhcr Hanual Worh..
* «(Regulmtion of Employm'nt and Welfarc) Rules, 1970 : ; =2

N {ni) " Secrecary " _means the Secretary of the Board :
e ) week e mcans the period of “seven ‘days commcnung on mld nmht

jSaturd:zy and ending on the mid- mght of the Saturday next following ;

. (o) words . amd cxprcssxons used ‘but not. de‘ncd dn. the \chcmc shall h'"c lhc
- . meanimp assigmed to them in thP Act . S

(i) * segisterzd worker ” means a worker whose name s ror the time being

* (k) "rcglstc:: of workcn ' means thc rcgls(cr of workers mamtamcd undcr “'us

5. Secretary, Personnel Oﬁfczr and o!her servants of the Board. - The: Board may - .

- appoint 2 Secrezioy, a Pcrsonncl Officer and such olhcr oﬂ‘ccrs and scrvanh on sn.h
ferms :zmd comﬁﬁons of service as it deems fit: 3

Provxdk:d ‘lbz&. no post the maximum sa!ary of which exclusive of" ahowancc iz

- Rs. 1.00B .and =Sove per mensem shall be crented and no appointment to such ,post -
- thall be mmade by thc Board cxccpt with lhc prcwous approval -of thc Statc 3

~Governmnent ¢ - - -~

netessary to. zngr appomtmcnt in a lcavc vacancy of a dur.mon of not more than

"-Ihrccmnmlb:x.‘ : e ey e

AT anctzau of lhc Board—-(D Thc Board may take su:::h measures ‘as 1( may
.consxdc: desitadile - for carrying. out the objective of ndmmxstcrmg thc Scbcmc set
wolit in clapse 2 mcludmg measares for—= & -
(iy ensurimy the adequate supply and the full and proper ‘afilisation of rchstcrcd
- workers for prpose of facilitating the rapid furnout of work; -

u’)'z-:gulz:mx; the recrvitment and entry into and the discharge rrom, the Schcmc‘ '
"ol woemkers aad allotment of registered workers in the pool to registered employers ; -

(ii7} determuming and keeping under review-the number of registered workers,
frou: '.‘zmc to fime, on the registers or records. and the mcrease or rcductxomtc
be misd= in thae pumber of registered workers ;

(u)ﬁ kccpmg, z2djusting snd maintaining the . cmploycrs r:gxstcrx, entering or |
cnrcnmg ther=im the ‘name’” of any employer and where circumstances so requirc
Temoving fmzm the. register the name of nny rcglslcrcd cmp]oycr in accordance

R ‘with the proSasions of thls.Scheme;. ... .

(v) keepimg. adjusting and maintaining, from time to time, such registers or

recordis, as mmey -be necessary, of workers,. including any registers,” or reccords pf

Provxd'zzd fortfoer “that, lhc prmous approval of the State Go-'crnmcnt shall nol ek
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warhers who e tempos: nlly nol .n.lll.iblt. for work and xhuSL .lecx.u: has beea V.‘
' '.u\pm\cd by the Board ;- and- where circumslances 50 rcqtmc. rcmoving froca any &

register or record the nwmae of any registered worker cuh::; at lm 9% requst oc

n accordance with the pmvmcm of ‘this Scheme ; }

1::) grouping or resgrouping of all u:gnlcrcd wor Lcrs into <uch f£Toups as may
.. be determined by the Board, and reviewing the groupln" of any registersd wocker
" on the application of « registered warker ; *

wep o o i bencnbed shahs o e

: L) m.uknu. provision, subjz.c. to availability of funds, for wellare of rchﬁcxcd
el _ woikers inzluding medical services in so far as such provmans dncs not. cmc :ap:lrt H :
- ~..from this Scheme: ; ; , A 0

{viti) recovering from registered meloycrs conlubunon in "r'csp*cl of  he
cxpéases of this Scheme, wages, levy and any other contributions undcr lhxs Scfo=me ;

(ia) making provlsmn. subject 10 .W'uhblllly of funds, for the h:allfn and .

it : )ik safety mcasurcs in phccs where \\orLcrsAa-'c cmploycd in 0 far as such prc'ns}on- ‘
T ‘dues not exist’ ap'\r( from #his Schcmc' : I g
. . " (v} maintaining and admmulcnng the |workers' .welfare rund and nccv:nng @’r—i'

3 _"fmm all the rchstcrcd cmploycrs contribution towards the Fund w‘hcn such. Fund L S
el cunslmncd in accordance’ wuh the rulcs ol thc fund ; :

(vi) mamtammg and - adm mstenng Provxdcn - Fund “and" Graluuy X—'umd Ior‘
n"lslcrcd workcr< in the pool \\'hcn such Fun e are. consumtcd

(21 A propuly fund: nml olhcr ussels v-stm«- in’ thc Boarf' sl*.\'l bc hcld! md
xpphc(l’ by i, subjccl te the prmlsmns and for the purpos:s of this S’h'm;

I

l e

l 13) Thc Board shall have :md m:unt.un its own furid to win h shall be crcduod ' - l .

S all momcs rcccn’cd by the Board from the State Govcrnmcnl 3

.7 Ab) Wil “fees,” wages and Tevies rcccxvcﬂ by the Board wmnder’this- Schcm::, oS
{c) all monies received by thc Bo.nrd by way of sale znd dxsposnl ol’[ proprn.c,,: . .‘__

S B a

'md other assets:

" (d) interest on mvcslmcnl in sccunltcs :md dcpo..xts rents. :md all mom-‘s r::ccxvod N
hy 1he Board in any othcr manner or from any olhcr soarce. RclE e ool T
- e il @
j (4) AII monics forming - part of the funds shall be kcp& in curxcn( or dqx:m '
-.umwnt with-the State Bank of India or the Reserve Bamk of ludia or fa® mmy
Natignalised scheduied Bank or invested in.such securitics 2s may be approved by
L - . * the Board.” Such accounts shall be opcratcd by such omcm of the Doard as may-: -
£ S he ajthorised by it : . 5 X -

_ . s : Ly

R Pr(;wdcd (hat, the Board may lccp on hand such sum nm cxcccdmg Rs 1,000 e ! ety {_~
1 il e Bumd ‘may consider necessary. : . R ~—~\‘jf S -

: ; L\p!u/mnun-—For the purposc of this sub-ciause Natxoxizﬁscd h:mL mcans any 3
Bank specified in Column 2 of the First Schedule to the 'Banking vCOmp:mscs
(Acquxsmon and Transfer. of Undcnakmgs) Act, 1970, (5 of 1970). i {

: - : 1
T e (5)- Thc Board may with the previous pcrm.ssxon of thc Shlc Govemmcnt borrow - :l

e

i nwney from open m'\rkc( or o'hcrmsc wnh a vu,w lo pro-nd~ usclfs vx'h ac‘-':'_':'-
resources. | YT : i 3

b Lve

s

M) The Board may accept deposits on such condmons as it dccms ﬁt from pcrmm,~
atsth-orities or csmbhshmcn(s with whom it has to lransact any busmcs. Ll . |

B

s Kae £ o
e g

4{7) The Noard shall muke provision for such reserve nnd other dcnomlna!cd ‘Fands :
« {uay be provided In (hh SLhcmc. s i R _

)
3
35
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L (8) The Board shall have the authority to spead such sun 2s it thinks {it for ihe
) Furposes authorised under the Schenie from out of. the general fund of the Boan
or from the reserve and other fuids, -as (he cgse may be, :

(9) ‘The Board shall cause the proper nccorint to be kept of the cost of opd:ufiu;;

this scheme and of | receipls and cxpenses- under 1his schems,

(10) The Board shall submit to the St:_lic Covc_rnincnl—- ) _* :
(a) as soon s may be after the first day of April, in every year “and. not
SR Y than the 31s day of Octaber, an annual report on the working of (he Scheme

“during the preceding year ending the 3lst of March, together with an. audited
'balnncc-shcct; and < ;i g . :

57 (b) copies of proceedings of ihq meeling of the Board.
ST e L may—: ' itk ¢
: (i) fix ‘the, number “of .workers 1o be registered under the various “categorics
L (if) increase or decrease the number of workers in any category on the regisicr,
it from time to" time, as‘may be necessary . a\flcr a periodical review of the register
13 and afilicipated Trequirements ; 0 LG 58 R i i Wl i
o '(iii) sanction the lemporary ‘registratior of a specified. number of workers in '
[ category for specific periods ; _ e N . R
v TLO TS e forms,’ rééords,'rcgfs‘!c'rs,.'s(atcmcnt& and  the Jike required  for
i il administration of the. Scheme s 3 il i -

i * . (v) determine the wages, allowances “and other conditions of se

s - "age of retirement of tegistered workers:_ R e ;
g iix the rate of levy undcr'clausc"_‘ﬂ(l)l;

(vii) sanctidn _the ‘annua budget ; SR

*

T VTN sublect to the Prp'i:.x'qns of clause 3, .v'ﬁ:ppoint',a 'Sgcrctary, the ‘Personhes
1 :- Officer and . other staff of the Board; - St R U , LB e '
(ix) make recommmdau'o'n_ to the State Qovm;_m_cnt,,_abo_u-t any modi
- .the Scheme ERRN it e : ; N ug T o
. (x).settle dispute between registered employérs and rcgis_tq’rcd workers ;
S discuss statistics of output- of labour ap
s Cbseryations snd- directions ;. P ol Mg gl . 4
i o e (xii) subject to such coriditions ‘as 'jt thinks - fit, 'dc]cguta‘,_{g. WIiting to -the
© . Commilttees, Chairman, Secretary or (o any other officer of the Board any ‘of i1

fication” 4n

d timout of work ang .Tecord~ijty

"\ functions under this Schenje, 3 fed b i i B e e i
=" "7 " Anhual Estimate.~The Chaiman shall’ at a ‘speclal meeting (0 be held before
.the end of February in cach Year lay .before tha Board, the annual budget of (he
«. Scheme ‘for he year commerncing on the first day of - April then next
Brl'v.""snch details and forms as the Board may, from time. !o.limfc, apecify, .The Board
-é*nﬁshau consider the * cstimate %0 presented 'to "it and shaly Within four weclk of.:its

1]

¥

H

e
TN S

>
.t

3. Reésponsibilitics and ditizy of Chilrmian. S Without. prejudice to the, powers sog.

s o functions of the Board, the Chajrmag shall be gencrally responsible for satis

E cxecution of (he Scheme and shall have powers {o execute the - decisions of the
S "Board subject 10 jis directions and iy particular— s ; aEy 8y
e ;

d (a) to erisure that the decisions of the Board in-regard to
registers of workers -are carried out expeditiously ; :

Yo (b) to ensure thar (hs sanctions for temporary registration of workers grg - -
it carrled out without délay ; : ' ot

. w (¢) to supervise and control the working of the Scheme ;
1L T QR—3ke

tho'nd}ustmcn‘l of lhg

¢ ‘ y : ERie il R R PR AR
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’ Ahe- Board .and ‘the Ch

¢ Lo ¢
NG EII  r, diag 4 3<¥/wties 29, w qqo¢ - [T @y, |
: “{d) 10 lakc-xuilablc sicps, If any In'cc'ulnn‘ti& 8re detected by ‘him or brongh ‘
10 hie polico ; i : HE R i S s ; ;
e) 1o ensure thnt (be provislons of (he §dxédxc in l-'CKI;(n;! o trapsfer and’ ;
promotion of workerg aro Carrfcd out.; ol L ; ‘
1) o constitule medical :Bdards ‘when required ; gy
1z) 10 ensure that condi(lo_’n& laly down.in,1he. Skhemo for the .i’cp‘xtrntlon of 4 '
employers are complicd with by them; i I ;
(h) to ensure that all forms, repister, returns, and documents, .devised the ;
- Board are properly inaiutajngd; il ] T ! by B
() 10 ‘ensure that sujtable statistics [n regard 1o the oulput of haboor s complled |,
and placed before (he Board wj "8Ppropriate remarks and ¢xplanations at wuch |
Intervals' a3 the Board nay desire; . : B I Ve S Hpe TR~

{D o declare (hh('tfi&c has beea “a_go-tlow " angd
i tader _lhis"VSchcm;; o S e, e

“10 take action s authetised |
{m)-10 sanction the li’é:i:.r.!c,r_of".é_, moathly ‘worker to- the

Bl Ty

5 %
3 :

e, 1) pool at (ke request
“Ihe Tegxstored

cmployer or the registered worker, as provided for in thiz Scheme a1
. {n) 1o deal with "appeals from’ registeied ‘workers and ‘regictered cmployers -« - -
ander clauses 37 and..38 « _ ol g ik i :
(0) discharge aj functions’ relating - (o 'disciplinnry action  2gainst registered .
-c'-mployczy and workers to_the exten! pormitted nnder. plnysc RN gy
- 3. Farctlons - of Secretary’—Without prejudics fo'the powerns and fonctions of -..
airman, the Seretary shall petform dutjes imposed on him i
. Ay NisScheme -ig discharge of :his duties and In particular be respongble
* o &) keeping, #djusting and maintainipg the reglster of employers entering or re-
* enlering therein the name of any employer and whers the cirep _ $0_requlre - §
“'removing from the register the pams: of an)'Arugislc_rgd'-._n&tnp‘lqyr:r_,in.&ocbzdance o
- Witk the ‘provisions of'thx'c.qucmc‘: oS T e S A e 5 !
i{b) keeping, " adjusting and maintaining, from timie to' time, such registers or i -
T rocords 23 may be necessary - of Workers: incliidj . any, 3 {
of worters, who are lemporarily - not available for work apd “whose zbsence,
. bas been approved by the Board and where I _
from any registers: or’ records the name ol “agy registered worker, ‘cither at hls

{c) ibe employment and controf’ o'f:'rctﬁftgfcd"'w,drkcri:wl;o‘ :-.rc 'anﬂablé- for>=] - ;
2 they are not otherwise employed in accordancy with this Scheme; -

{d) the. grouping or re-gropping -of registered workers in mit_ablc.poql_l,---in -
zcc(otzdm githp(bgo imlmcﬁor'i:m:ow(ved from the Board In such $TOTpe Br may ]

-bcddcrminodbylbq,Board;- g gan T ""f,‘f k,, :
¢) the allotment of registered warkers in-the pool who are.avallablc’ for work l
lb(r:};kicrcd employers and for this purpose, the _Sccrcta:y-:han—f £ e (L3 l
() make-the fullest possible ‘ute of Tegirtered . ‘workers in the pool ;. I

L]

(it) keep tlio record of éttcﬁdan(:q st call stands or contro] pointg of rcg{sb:n;d. ;
workers ; = ‘ e LR
{ii7) provide for the maslalenance of records .o['«:fnplo_ymc_nz and earnings cf

registared workers.:: EE o y

i

. . B . : X . . ). AJ
’ : . g : . i

S . e
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(Iv) Tate of cafise {5 be madd the necessary cntries m the atlendance cards
and the Wage slips of the workers in the reserwe pool 23 haid lown In clause 23 ;

() () tho collection u.f. ‘loﬁ or ;riy"o(hcn conrﬁf)ut-h‘jn- from.she cmployers under

the Scheme; iy o : ) ;
.- (li) the collection fr~ma. registered workers of contributian to the Provident Fund,

' '.l' Insuranceé Fuod or any other fund which may be condtituted umler the Scheme ;

NDn) the - payment to cach giqify worker of zﬂi_cm'nings lawfully duc to him
from the regisfered employer and the paymemt fg soch worker of all mone;

payable by (he' Board in alcordincé with' the Provisions of this Scheme;’
(g) apboinh'ng subject to budget provisions . mnch  ofBeers “and scrvants, frem

: :f -fime 1o time,.as-may pe authorised by the Board or tte Cha\.mnan to appoint ;

J (h) the keeping of propér'.acoounu::of'.ﬂw..cast of o;xraﬁt;é this Scheme and of
Jall receipts and cxpenses under it and making and submiifing to the Board an

i _[Q Annval Report and Audited Balance-Sheet and Profit and Joss accounts slatemens

i (z)"'fruizﬁn'g budézt.aqnunuy for submission to the Board on or before. the 15tF
day of Fcb’ruary'_m_cli years e : ;

L

" sheets. of all registéred employers s A

W )] m;u'nfainizig"' co"rﬁplctc', e records .of-.xﬂ]."rc’gf_s:crcd workers and. record

e (k). authorising the ¢mployment of unitgistered ¥#workerx in case registéred work ers iy
s are not available fof work in the pool of in-sucke -_oihq.drcunu'mpcceazs- the Chair- - o -

..man may“=pprove ; aid

e o D duch other functiony as. ;. from fimé fo tirne, - rabject 1o ke Provisions of -

..thi4_Scheme, "BY-adsigned 16 him. by ‘the Board ex tha Chairmman, -

0 Pceta of Persinnel Officer~The Personmel Officr shall nsslit the

- In'the discharge of his duties ang shall jq patticulmr carry out ihe fusctions assizned
| to him by clause 34 of this Scheme, - 2 o : :

. .

1. Mainterance of Replsters——(1 )~R¢g};}}{,oj;&uﬂé}&.—._@c_r¢ shall bo a register

of employers 1 the form devised by the .Board whrein e names and addreszex of

"1 thé "employers; registered under: the Schemo- shall o ehtisi:

B e 1)) Regisier of Workers=There shall 'be a register of wockers who are 'HCHSQ.BCd by
"I the Board Wwherein the names and addreéses. of workers registered under this Schemic i
‘] éhall be entered. I:A;éhall:.bq..du!y..maitimir‘)eq. bk Sl b i il

T {4 Pool register—There! shall be a register of warkers . other “than. thos¢ on the
i;@QNJngﬂy register known as pool workers.-This regitfer .xhalll include a2 mb-
- f pool of workers who art'not attached to -any -gang: 0 fill casnal vacancies i gang
.} The workers included in such a 1d-pool shall be Xnown as. lchc feéerve workers. ‘
$ 212. Classificarton of Forkers—The Board lhﬂmm ‘for tho classification of
w:t‘)rkérz fh suitabie c’:até:g.drie'x‘é‘i Iy be Ctermis=A by K, from {lmc batlme -

H
H

13. Flxatiori of numbet. of workers on:he?&zmr,-’fbcn‘oard:mu defermine.,

. 4 belore the commencement of registration; in éx;_v;.qtcgo?)’;»,xbc niimber " 6f workér
{ rquired in that catégory :in consoltation . with the employerk, , ;
- 14, IRegistration of ,’_cfhwffa)’er.i."—Evéi'y atopléyer inclodng & Mnkadmm:. commis-
. ] sion agent, clearing agent, ‘purchaser, importer, ¢Xporter, engaged in sclling, purchasing
] or trading or acting ay ag'cnt:'iri‘_grogériy"rri:itkc‘ls'.'é"tiF'HiBﬁsmahd':‘ﬁgricunura'l,_pmduc:
markels or subsidiary muckels ja areas o' whick Yhis Scheme applies “shall  ger

T QicF-sdy uig
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" . 'workeis in the gang or,.if.no registered worker is shitable for- p_romotx'c-n‘v[rqm lower

e .‘I;'rp{‘x:n__qtibn.,-—'rb'p criterda for pronmotion shal] ordinarly be ;— ,‘
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repistened with the Board hy applying in-Form *A" appended to, (he Scheme withip !
fiflcen days ‘frean - the -date ol coming inlo force of this_clause, ‘Provlided, however, |

Abat »a caiployer of any establishmeny coming into exislence after (he commencemen |
of the'Schense shall apply for'a registration simullancously on (he commencement

of his Biciness, ' ' ' p L

: 15.  Registresion of- existing and neyw workers.<( 1) (a) Any worker who on the'|:
S Y S | cu’:gr:rmcn; of this Schems is -already working in ihe employment in the
itres de» hish ghe Scheme applics shall be registered, unsicr thys Scheme ;. st AN
Abd e aBsiication {or new registration shall ke such, as ay be specified by
Al bumrl havieg regard to local ccndilioné:.'phys_ical litness, capacily and/or experls
Jenve Citizen of Tndia only shall bs cligible for rc;:iS!rat_ion‘:. TR B oo
() Réepistration of workers In any new Cilegory shall be from among workers who
© hive Bee ar wzte wo king in -lhc‘::aid.c.mploymcn(' on any. such "date as (he Board
S Ay spesify i oahis behalf provided

: . that, the worker is ‘medjcally. fit and Is"not mére
“than e vaars of age, A s e

g Motwithstanding any',pr'ovx'sipn:; Of this Scheme, where {he Beard is: of opiniliz |-
Cbat a wworker “Has secured his registratior. by furnishing false inlormation in iy
application or by withholding any ,ih{pnpation required therein .dr'whcrc it .np_pcg'rs o
s that-a worker. has been r'cgfslcrcd_jmprbpcrly or.ingnrrcc(ly_ -the Bgard meay Cirget -
‘the yemoval of his name fram thc_r,cgis!c;s S Seial T e bt Ty *}r
; _ giving any’ fucli direction, the Boarg shall give siich woiker

5 i’r‘r_w:'-'-_ﬂcd that. before ;
“n - oppartunily of showlng cause’ why the proposed direction should . not ‘be issued.; -}

. 16. . Promotiza and transfer of -rsgistered workers—(1) A . vacaucy (other ghdg | '~
casual wacincy). in any Qtegory of ragistered workers in pool register shall ;ordina-rﬂy
. be filied by promotion of regislered workers from the pext lower category within the
mmeswp L T i Sl s _ T
2) A vacancy (other than a casual. -kvécancy).r.ln any categofy of -rﬁ;)n(h!‘y;fégii'tcr¢d i 12
" worker may be Hlled only by promotion from lower. categories of mon(bly,régisfcrc'df
. .calegories of moathly registered worker i the same

- Worker i the ‘same or g ‘superior éategory in Ahe
. Tegistered employers or. a Broup of ‘registered -cmploycvf;. St bl i

AR K .(a') miority: : g S e '
" €b) mserit and fitness for the calegory lo which promotion js {0 be Tt b
" Cc) record of past servico, - : e e .

v 16 aale ' Satll o

o O

fo the mdnthly'
Promotion,

the' pdol regisier

;Réisicr'in the same | -
not be decmed a e 2 il 57

Clegory or viccrersa -ghall
(3)

L3
)

registered employer-the registered worker explaining fully the reasong fog__;(hc transfer
provided that such transfer shail be subjrct to e {ulfilment of agy ‘contract
subsis ting  between  (he moathly registered _WOrkcr"ai]d hx‘s_cmplo_zc_r rcga{d'
ing termanation of employment, N, transfer ‘shall také place without the prior
dpproval of the Chairman or tho Scerefary. | T Sl ;

(4) Xf the services of a monthly repistered worker are tcrmfnatcd"by the "rch's(crcd
:cmplbycr for an 2ct of indiscipline cr misconduct he may apply to the Board 'for
cmployment jn the pool. The Sccretary on behalf of the Board shall then decide

Ty

%
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on the merits-of the casc, whethsr or not the rcglslcrcd worker should be employced
by the Board and if so, whether . in the samc or a lower category. The repistered
worker shouled be given an opporlunily of being heard nnd plc“ ling his case belore
the Sccretary, cither himsclf or through his representatives.

(5) If a regislered monlhly worLLr is tiansferred to, or cmploycd in, the pool under
sub-Clause (3) or sub-clause (4) as the case may be, his previous service shall be
seckoned for all benefits in the pool and. the employer
Baard all benefiis that have accrued to the registered worker “in respect of lm
previous service as il such service has not been transferred, The registered employ

““shall contribute to the DBoard such amount of the Provident Fund of e
worker, if any, standing to his credit in.the Provident Fund of which he is a mem?
and such amount lowards his deave and graluity as may have been duc to him umlu
any contract subsisting between the registered worker and his registered employer or
under any law,. award or agreement applicable to such registered worker, as if lus

.arvices had beén, terminated by the rc,,mlz.rcd employer,

17. Medleul Exanilnatlon,—(1) 1{ (hc Board conslders It to be necessary so lo d(
it-may require a new worker before registration to undergo, fres of charge, u medicanl
-exainindtion -for physical® fitness by a Medical Officer-nominated .by the Chmrm’m‘

~ Lor this purpose. A worker found medically unfit by a Medical Officer mzy apply

1

i \\nlmg. to the Chairman and sxmullnncomly Ceposit with him ‘such fees as may
be spccnﬁcd in this behalf for examination by & Mzedical Board. On receipt of such

.77 "a ‘request”of Chairmian® shall set-up 6 Medieal Board. The decision: of the Medica!

‘,".,T”” i xmfc of rc.,xslr'-tlon lmdcr his” Schcmc. i

erd shall’ be I'nal and a worker who ls mcdxcally unfit shall not bc entitled
rslrauon. Ot s Bl

& e o i aapt e e G i s

) If the Ch.urman decms it - ncccssary sc to do he’ mny n:qmrc 2 workcr o

-undergo, free of charge,.a medical examination by a Medical Board to be conshtutcd
.{iz the-Chaimian., The decision of the Medical Board shall be final, and a worker
it found permanently unfit b,' the Mcdxcal Board, the Chairman shall. terminzate his

.scrvxccs forthwith® .

SR Regnlmnon fee.—-(:‘) A rcglstratlon fcc of rupec one shall bc pmd to the

‘ Board by each worker at the fini¢ f repistration under- this Scireme;

iy A- regnslrahon fee:of rupees lwcnly-ﬁvc shall bc pald by cwch cmp]oycr at lhc

Com e e

19 Supply ar: Cards. (t) Evcry rcglstered workcr s'hzﬂl be- ‘suppﬂcd thb;

@) an ld:nuly card { (u) an altcndancc card (m) wage shpa In lhc forms, dcvncd by

' ;'_ o :he Board

*(2) In case of loss of card a fresh mrd will be Issucd but the cost thereof, whic
will be fixed by the Board shall be payab’c by the registered worker concerned.

s odl el ?ertf!cc records  for rcg!:tcrcd workcr:.—A service record: for every’ monthly

and dally registered worker shall be maintained in -a. form to be -specified by
" the Board which shall ‘contaln amongst othér ‘thing, a complc!c record of dlSClp]ID”""
_action, taken against -the registered worker, promotions, " commendatlons for good
work, etc.,.and such o(hcr matters as the Board may think fit, such details in rcsp
“sof monlh!y rcbxs(crcd workcm shall be suppllcd to the Board "by the !‘chSICM

‘employers.

s J?cco:d__tlzeus lor repistered employers—The Pcrsonm:'l Omcér.shnll maintain o

‘a recozd sheet in respéct of each registered employer in a Form to be devised by the™
’Board which shall contain amongst other things, 2 complc(c record of disciplinary

achon taken against the reglstered cmploycr.

shall “Transfer to tho
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. a particolar catégory allotted’ to a -1egistered employer or a group of registered

i
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B Surrender of cards—A »rcgislcrcdﬁ'orkg:r‘x card hall be surrendered to" the .

Beard in the following circumstances, namely :— 1 ;
(a) when proceeding on leave for eeven dnys ot mons ;
. (b) when retiring from servico ; i
(c) when dismissed or discharged from service ;
(d) whcn temporanly suspended ; or .
(¢) on dcal_h: ) i : : ; : :
Provided that, the registered employer of a-monthly registeced wovker shall also

" s.irrender the card of the registered worker to°the Beard in the case cf (a), (b), (c), ()

and (¢) above.

23, Entries in Attendance Card and Wage Sll'p;—(l) A r'cgi-':lcrcd ‘wcrtcf“ in (AY pool

. szzll- hand over.to the Board at the ime he'is allotted foc work 1o a~registered employer

Lis Attzadande Curd, the Board shall make necessaty entries in the Arendance Card

iz respest 'of Alie period of work done -by .the, registered worker, and. rctum it to-him-
-~a_completion of the crgagement. Foar cach.day of waork, flic Boasd shall supp!.;
. 43 s00m. as possible, a. wage .sllip_}'sh_owhg‘ the wages earncd by a registered ‘worker. Q/

.. time when he is allofted his work, Attendance Card.  Thac registered employer shall
" .rmazke pecessary enlries in the Card -in- respest of the period “of work done by the.

. #grider=d workerhad rélum it to. him:. on the:completion of is allcaed work! For.
“-each.day of work, the Tegistered “emplayer shal supply,” as soca as- possible, a wage

stip showing wages camed Ly a registered worker.

o, o

24.  Employment. of registered workers=-{1)° A .xn:_mlﬁl'y v:rcgi'stcr_x_:d worker of

eroployers shall be calitled to be employed for work in that category by that registered.

Y

%
!

. . 12) A meothly registered . worker shall hand Over to his. repistered coployer: at the -

¢ oo emeees o

exployer or group ol registered emp.oyers in ‘preference to- any. regstered Yvorkes

- of the ame category jn the -pool. *

Q) Il the number of registered waorkers ()n‘ the. m-onthly l;cxis(ér E:na p:xr,.tlcult?r

.. S2legory is not sullicient for the work awailable, the regislered workers..on. the pool

fregister, . that category shall be employed.

- -=43)-A monthly registered  worker of coe registered employer o a grovp -of registered

cmiployezs shall not be employed by aa other registered cmployer or growp of registered

- employers, except with the previous approval of the Chairman or Secxctary,” -

2S.  Filling up of casual vacanciesi~-Casual

-, 26. Disappointment money.~Whea a'registered worker in ‘the pool peesents himiselt

" the alegory to which he belongs ™ A regislered worker detsined

“for work and for any reason the work for which. he hag been allotted cameot commence

or proceed "and po allemmative work can be found for him and he is =tleved within
two hoars of his altending for work he ghall bs entitled lo disappofi¢ment money
from the registered employer at a rale as may be fixed by. the Board =ppropriate to
: ' ed for, meorp thin two
bours shail be paid full wagés inclusive of dgm'ca; allowance, . i i

——

| _ acancics of mon(hiy',rép'd:;rcd worker .
. stzll be filled up ia the following manoer, namcly ;— ' ARGt 50
- When 2 Head Mukadam or Mukadam s abseat the vacency. shAfl bo flled by
scnior"pd%‘Op of the same gang in lh:’gnxp‘](_)ymcnt._ocflhd registered caployer, "lg)

o,

T
i
£
|
i

2y .Holida;'.r.'—Ea:h registered worker shall be entitled i a yca: to four holidays :
with pay 2t such rates as may be specilizd by the Board under clause 32 Out of the

fcer holiays, three holidays will be 'on (i) 26th January (Republic Day)., (i) 1st May

(Maharashtra Day), and (/1) 15th ‘Aujust (Independence Day). “The' fourth holiday :
shall be decided by the Uo:u‘d,v : ol T s : : s
!

x s
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28. Obligations' of registered ');'t;r_qus.—;;(l Cvery reglstered worker chall be decines
& to have accepled ths obligatlons of thls Sc 1cmo,

(2) A reglstered worker In the pool who is available for work shalf 0ol .ongage
.hir'nscilf for employment under, a. registered. employer unless he is allotted o -.(hat
employer by the Secrelary, S e : :
. () A reglstered worker in the pool who Is avallable for work_ shall carry i
directions of the Board nnd‘shnll-.- i

specified by the Board and shall remain at such call stands or control points.;

(b) noeept any employment under reglslered employer whether In (he culepury

in which he has been registered or any other calegory for which he is considere)
_ . suitable by the Board, . . i i i :

? cmployment under a registered ¢mployer shall ‘carry out his. dulies in--_ccordance

7. thu directions of such repistered employer or the authorised Tepresentative or super-
¥ . visor and the..rules of -the employment ‘or place where he -is working.

29, . Obligations of rcgt_'.r!crcd.(mpléyer._r.-—(l) Every registered empioyer shall accept
- -the obligations of this Schems, " - . - ebualibate Ba Wi u Y 8 S R

o €2) - Subject to.the 'p'i'ovi‘signs gt‘cln-usc 24, a }cg_i;!cr:d emp
ot a . worker other than a. registered- worker “who' has been all
s Secrc’la"ry in_sccordance._with -the.: provisiens  3f “¢lause 9(e). . -

loyer ‘shall ‘not -employ

" X3) A registered employer shall, in' accordance with Instructi
the Board, submit al] available informations of his
requirements, AT i aie oa s e
) A icgi‘stcrcd'cmplqycr shall lodge with the
" particulars of the - work-load ‘handied by registered
S other statistical data as may be requited-in respect o

SRSCRRICES elie. S S i

ons as may be g_'iv;:n by

Board, unless otherwise .directed,
f the rcgis'iéféd workers crigapged

Ll (5) () A registered 'cmg!gyﬁr_’gb:g;[l;

R _.,,,;.-_V.M;p-fwcw-r}'-ﬁ{od'n'i‘ght‘“:or. such shorter periods as nay ‘be specii
© . .7+ .+7'a specialtor general order, the levy -payable. under-clavse "
- ‘due to -Tegisiered Workers for the.-work -done by “such registéred workers during the

- 1" lortnight and Blhc.r amount due 1o _dnﬂy registered workers b it :
oo (i) A registered employer who makes default.in remitting the amount of wages of

' registered “workers within the timie-limit speeified In - sub-clause () zbove, ‘if 3o

. t.fequired by the Board, deposit with the Board an amount cqual (o ‘the monthly

s’
R

caicndar monthe iz -order “to..enible the -Board to make payment .of wages ‘te
jiothe reglstered worker.In {ime. The sald amount shull be deposited with the Board witkln

calendar montha then the reglitered ¢mployer shall ma good the deficlt amount:
e T A reglstered cm_ploycr.,wh_q pcr,xj;lqn{_b(__makc;,ddault..in_rc'mftdng-lhc—-nmmmf

of wages of reglstered workers. within the time limit j.pcciﬁcd-l'n-—s—u-btc!auré‘“(:')“‘ibév&"' - SR

shall further. pay by way-of ‘peniglly, & surcharge of such amount not exceeding (en
7 per cent. of the amount to. be remitted as may be delermined by the Board, The
said surcharge shell be credited (o the Board within, ten dayd from the dafe: of-tha
arder of the Secretary of the Doard to that ellect,

- (1) teport at such call stands._ or control points and al such times a6 wmay: bé_

(4) A régistered worker who' is available for. work 'thcn _:;_ll‘o:t_tcd by ‘the Buard’ l'ur

otted to- L'n, by the -
cuirent  and . future . labous
workers -on picee-rirte and suck. . -

pay.lo the. Board withid™ Rvé ‘days from the énd ‘
ed by the Board by . .cooeeon -
41 (1) 4nd the gross wages

<len“days from the date of order of the Secretary of the Board (o that efTeol, ¢ at any
: e 4 Ame the amount of sueh depoult fully: short of the nvcrn‘ie -of wager for twelve previo.
i . TS 0
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) B %) A registered employer shall keep sich records as the Board may require and -
ahall procinge befure the Board or such person as may be desiphated by the Board
yipran reasomable notice all such reconds and any other documents of npy Kl pelating
Ao aegistered wothers and Lo the vk upon which they have heen empleyed ane

~Inenish snch informatioz relating 4hzseto as may be selt out in any notice or direclion
sued by or oa behall of the Board. e SO v

ob eyt sz =

(1 A registered employer who fails to make the payment of any amount due [rom
fian to the DBoard under aforesaid clauses "within the time specificd thercin, the
i Seeratary of the Board shall, without prejudice to ‘the -right of the Board (o lake
T o apy etherpction wnder the Scheme ta which the regisiered -employer niay be Tiable ) &
% M Tar the said deTault, serve a natice-on the registered employer 1o the clfect thal unless

*-Tie pays his dues wilhin thice days from the dale of receipt “of the notice the supply

1 revistered workers to him shall be suspended.  On the expiry of the notics perind et 3

_ ©lie Sceretary shall suspend supply of registered workers to the defaulting registered -

: © " employer until'he pays all the'dues, ™ -~ - . ol Sl b e el g e

L o LT T

el

© ... - & worker unless that worker'is a registered worker,

LT O Restelettonor epiployment==(1) No--employer shall. engage. for_employment i

R R ]*l"pl\\'_ilh'st:mdi‘x:g lixc. preceding provisions of tho clause—
& *{a) where the Scerelary is salisf ed fhat— e
=7 (i) the work s emergently sequired fo-be done,. and _
7 (i it iz not reasonably practicable ™ ‘oblain ‘registered worker . for thatwerx .
he Sccrclary may, subject “to. any ‘limitation™ iniposed - by - the -Board, allow - | i

a registered employer to cmploy a“worker who .is not a regisiered worker 3 S su

y Ik i .f"fm-hlcd‘fll\m(, whencver unreglstered workers have to be employed- the Secrelasy
S T shall obain, i€ possible, the .prinr approval of the Chalrman to the smployment -
; v af sueh workers, and where i s not -possible, shall report. to thé Chalmwan . - F . |

" within 24 hours - the full circumslances under_which such workers were. empioyed ;
_ ... and the Chainzan shall duly inform-the Board of such employment at’ils mext -
oo W e Doard may, subject to such conditions it may” specly, permit empiuyment

FTTT TR dregistered” workeRs on” u - holiday If-work-tu-required lo bo.done on that day.. D)

-0 the extent registered workers aro nat available for worky | R e e | -

(5 g

(1 T theusa foefariod by Bsing da et (W), e popion K0 n-!nj\.lnzgu e
S sfaeadl By o veplstered vmployer ahall fur the parposes-of clanges 264, (5) tud !
18) und clause 32 be tieated I respect of lhut work, ay 10 be were v didly 'rculslpl'cq. - \q[ :
L A epitered worker-in the ‘poal may,. provided he fulflls - fully "his obligallons. .
v -k clause 28, tako up smployment clscwhcrc on those. dx}ys on” which he Is net
allatted for wazk by the Board, i eAs mdiie 3850 BVl

oo ) o
R Ry

i l, A(‘Irmul.\'muvcs i which thls Sehente: ceaxes -to apply=-{1) ‘Thlg Scliemo thall :
: T~ rease-lo apply to noreplsteved worker when “his nume hus been removad from (he .
Reaister or recard in nccordance wiih ‘the provisions of the’ -Scbcmc.-..; B} :

asc lo "npﬁly foa régistcrcd'émp'loycr’ when his name has
the provislons of : : s

+3) This Scheme shall ce:

® . & "Scen removed from the Employers' register in accordance with
R this Scheme. v A Vg 15 iy '
g "1y Mothing in this cliuse shall alfect ary obligation incurred ‘or right lﬂ““‘c‘]
during any lime when o rrison was a registered worker or & roglstored cnployer. :
! 5 ; 1 .;
: T i .
: 3 ; i :
| - 8 \ , ; :
-} a < o
¢ : ls--------;.

NI T T T




T

2o apyapy oo apavrbrrrmbroabgre s

PR il

e a

.
t
gk
A
-

By

(]

.
T

T RTINS
" '

=
c)

RS 4

-ve

%
i

~

i ghm)  WEICIer A UTIA, MFAT 1Y, (R CY[FTGT ¥, T R0 Y¥o

\/2 (1) Wages, allowances and  other  conditions  of  service  of  workery.

- (1) Without prefidice to the - provisions of nny award 1t shall be, unless otherwlre
*spedifically provided for dn this Scheme an Implled conditlon of the continet between
o registered workeri(whether. In* the pool or on the monthly register).and répistered
employer that the rates, ollowances and overlime, hours of work, rest Intervals,

subiclauses (2), (3), (4), (5) and (6) be. such as'may be fixed by the Board for cach
calepory of workers. ' ' ;

‘worki rest” intervals;, leave” with- wages and other conditions of service (hercinafter
eallectively referred to as ** the condilions of, service ") of - registered workers or for
revising or for modifying the -same, the Board shall call upon the associations of
emplayars and trade unions. of workers covered by . this Scheme ‘to -make such
( representations as they may think fit -as respects the conditions of service which
. may be fixed or revised or- modified wipder thls Scheme in respect of registered

, (d unprotected workers, _1f there _is no - such--association of employers and unicr

of "Wotkers, then such representations from registered employers ond wor

be invited through notice published in such manacr as the Board iy think fit.

" (3) Every such representation -shall ‘be in wriling and shall be made withis such
Teriad as (ke Board ‘may specify 2nd shall stale the conditions of service which in
the.oplnion "of the ‘person making  hie representation would be- reasonabie haying

- Cregatd 10 tha eapaclty of the employers to_pay the snmo or comply with or (o

Ly

nher examinlng il (he materlul placed before It, shall fix or reviss or, ax Al
may be, madify the relevant ‘conditions of -servico of the replstersd workers

v (5) In fixing ~-6r--rc.visi_ng. o}, as the case "rf\‘:iy""lic,' _m()-difi'ir'\g‘ the conditlons of
- servico of the reglstered workers, the Board shall have  regard to ‘the cost of living,
the prevalent condlilons of service fn comparnble employments In' the looul areas,

--.zmay - seem refevadit to the Toard.

4 .

T replilered workers end employers la such manner a1 fhe Donrd thinks fit,
33. Disbursement of ‘wages and other aIfdvianéé:_ta rc:glslc'r_cd‘ workers,—The Dr
may permit the registered employers lo ‘pay wages and other allowances

b _registered monthly workers employed by. them directly . after making ':u'ch deduc-
i *lions as may be authorised and recoverable from__them. .under this ‘Scheme.: In

| orespect of reglstered workers othér “than Tmonihly registered workers employed by,
" ‘the_registered employers, from . time o time,the—wages “and other allowances pay-
.. able by the reglstered employers shall be. remltted by the reglstéred employe:
cheque to the "Secretary” of the Board cvery- fortnight. The Secretary ]
shall arrange to disburse the wages and other dues, if any, to the repistered workes
on u specified duy cvery month subject to deductions recoverable from thém -under
" this- Scheme, :

information whether on a complaint or otherwise that a registered employer has failed
to carry out the provisions of this Scheme after investigating the matler, give him
> 1 wartning In writing ; or ' A :

=

_leave wilh wages and other conditions of service shall subject to tha_provisions of

- 2) Tt the ’pu.rpéi_sc of fixing rates of wages, allowances and overtime, hours of

other circumstances which may seem. relevant to ihe person making the representation,

] " 16) The conditions. ol_",l,gtvl'éé.ﬂxcd' ;eﬂs-od--ar_;:-rw --thc}::’ cade mny be, “Fodifed b)} i
Tpasvthe oard” shall take cllect either prospectlvely..or_retrospectlvely_{rom tuch..dale a3 _
= the Doard may declde.. The .declslon of -the ~Board st —ba comimiinlcated (o the -

: !1""5"_1}"'bi;aﬂ“:"na'r; prorrdu?e—(l)(c') The Personncl Officer may on receipt of the -

(1) The Doard ehull take Into account “the” risrexentations 'u'r-(;'r;'u-uﬂlJ,'-'"i"{n:'x-ny;' and. "

. the capacily: of the registered employers to pay, and any -cther c!rcnmsla.nc‘c_a" which
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* 4ii) Where in his opinion, a higher penally is merited, the Peisonpel Oflcer shalr
- Aeport the case 1o (Iye Chairman who may then cause gucly {urther- fnvestigation fo.

e made a3 be may deem i and take any of (ke following sleps as regards (hay
teglstered cmployer, thay i1 1o say, he may— : ;

{a) censure, him ang record the censure g his record sheet s or
: "(b) subject 1o (he approval of (he Board and afler o
b , : -piven to the registered employer, remove his name f
Lo s -« dor such period g delermined by the Board or perma

e o cnscfor e ol

ne month's notice in writing : *
rom the employers’ Tegisler®
nently, ; )

Q) A registered worker §

. Of the Scheme “or com its any act of indiscipline or mlsconduct may be reported. ] .
. dn writing o ghe Personncl Officer who may after Investigating he matter give kim
- o A warning in wriling, e : ]

(J) th_r‘c' in the Au_niuion.of the Personnel om
“Ahat provided in sub-clause (2) s merited, he sha)]

L

: { 2l #
cer, a higher hunishment lhnng'(jj,' L
eport tb¢ case 1o the Chairnvan, ¢
~ 14) On receipt of the wrillen report rom the Perso
i ot from the registered employers or any other pesson that a Tegistered worker. in the -
e e hedl A failed” 1o comply Witk any of "the_pro ' m
L miitted an ae “# indiscipline or misconduct or fay consistently fajled to ‘produce - thic:
" Mandurd or daipg outpul ar has been inefficient in any other manner, the. Chairman-
Rt inay make or cause 1o 'be made suoh Lurther in igatio j
: e .Ihcrcaft_cr take any of (he lollowing ~.steps,. as regards the worker 'concirncd,
: that is 1o say, he may imposq any of the follow.ng penaltjes ; — '

o A4) give him 3 warning jn writing ;. .

.. (b) terminate his- services after pivin,
inclusive of "dearncss allowance in [je

8 one month's nolice ‘o one mouth’s wageg.q
u thereof; 0r . i i

'-~~~-'-‘.(cj) ‘dismiss hi.r'n'. ST B85 y ol :
49 Before a0y aclion is fakep under this

given n opporiunj
T oapiingt him,

() Withou Prejudice ta ihe powers of the Chalyman under clauge 3 W reglstored
. employer shall haye [l powers (o ke _dlu_ch:”um-y actlon gpalyyg moalhly reglisteredi .
Wwotkers employed Mnder Jjm, = HEK ko Bk L

g 35:'.45‘pec1d1 disclplinary “Fowers of the ‘Clxdlrmari.'—{l) "NO'twilh's'iandin‘g anything - | - .
-zontained jn tho Scheme; if (he Chairman s salisiied nrlerwnqn!ry‘-xhn!.n " go-slow ***
- has been resorted 1q by nny gang of o registered workery or.any Individual registered:
it worker and js being continued or repeated. by tte same gang or registered worker
- or_different gangs. or registere warkers cn (he same or-differen plucc)s'(»( work.
- he may mate decluration fy writlng to that eflee, . e by :

=

(2) When n declaration under stib-cl
lor the Chairman—.. .

Bt e
Jlaessg h

ause (1) has been mage It shall be lawful R

iy

(i) in_ case of monthly registered workers, (o take, ‘without
rights of the registered employers, such disciplinary clion
gainst isuch repistered warkers as

prejidice 1o tho: :
in¢luding . remova) i
¢ may consider npgropelate saond - '

i 31
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¥ (3 The Chairman may také ".disciplinary action— X
i ' ; @ where * go slow” js resorted to by a gang agaiost all the mcr{r_n_bcrs of the
. §amg, and. JE et
. .+ @) wher o slow" is. resorted to by a registered worker against the registcred
2 © warker concerned, i Ot A '
(4) Before any disciplioary action is laken under this clause 2gainst any regislered
work=r or any gang of.rcgistcred workers, such registered worker or gang shall be
: givem an oepportunity to, show cause why the proposed action should not be taken .
J agaimst him or it : N :
| Previded, that, the Chairman_may, before_giving an opportunity .to. shbw. cause. — -
‘b“'."“"I:'ri'da"""l.'ﬁTs'"_iﬁ'B:bIﬁnc, suspend from work any registered worker or gang of regis-
; ' tered workers- immediately after a declaration has been made under sub-clause (1).
H {53 A declaration- by the Chairman that a * go slow™ has been resorted to by
o0 . rexistered worker or a pang of régistered’ workers shall be final, and shall not be
} liable to be questioned on any ground whatsocver. e s :
. 36._Termination .o/.,.em.ploy.r.nem-.-—(-!) The-employment of = registéred Worker in 7T =
. the ‘pool shall not be terminated except in accordance with the provisions of this
p Scheme. _ , i e : : ;
e 12y A registered wWorker in the pool shall not leave his employment with the Bourd
except by giving fourteen days’ nolice in wriling to the Bodrd of forfeiting fourleen
days™ wages inclusive of dearness ‘allowance In Heu thereof. . ]
- (Y. When.__ihe: employment- of -a- registered—workerwith (K& ~DEarT S
. termanzied “under. sub-clauses (1) and (2), his name shall forthwith be: removed (ronr
_-.1be register.or ricord-by -the Board;: ~ -~ - r=me- R gy | =

~ w2 regitered worker-inthe pool ko 1§ aggricved by an order passed by an authority
¢ ‘bndex clause 34, may prefer, an appesl sgainst.the order of the Personnel Officer
-..to the Chairman and agains.'*the order of the Chairman fo the State Government.

pame of a registered wor \
: ~~fostrocfions . of the” Board” if “the ground of removal is that the registered worker
R - fdlls within. a class of description of registered..workers whose . pames -are {o b

Temdw=d from”the rcgister or record in order to reduce the bize thereof »

Pra=ided - that, "an sppeal shall lie to the Chairman where the registered wo'
© . alleges that hé.does not belong to. the class or ‘description . of repistered: workesx
: feferred in tho instructios of thé Board. g ok : : '

ST T IR TR L < &.5-2;\1: 5Vars A a..J,’;.A_-ZI‘F.{:M;;LEIR_.'_d.. XY o ¥

37- ‘App_cé[::, by registered workers—(1) Save as otherwise provided. i'n“_-'ihis_.,clausc,;,A.,'.‘_ ]

k_cr_ from the rtegister or record_ in_ accordance with tho .

= . :_"_“'_'_,M?‘_"";-'(Z)_.__.AA'__r,cgi_._«x_gcrqd__mprkcxawbo is aggrieved by--an order-of- the - Secrotary—z~ il 3 e
. .- @) placing him in a'pa.rticu!ar group in the register or record; or i
‘ ' () refusing registration under clause'15; or - b :

o Gl e wnmen ¥EE). TEQUiring--him-"under ‘clause’ 28(3) (5) to” undc}'takcj anywork)ymdﬁu e
. of fbe same-category- to-whichhe~belongsy may prefer an appeal to the Chairman. -
3 i '(3).4.\,}1)’ fegf:g_crad Wq;lﬁ::ér‘-whg_ is aggrieved by ac order under clause..16(4) mr+ =
w0 ioprefes an appeal 167 jbe Chairman, e e s

. T No appeal shajl. Iicfj.l}vhcrc due notice has been given of the removal of the




b

B g

"'15). E;/cr-y.ﬁppc:ll referred to in sub-clanses (1), @), (3) of (4) sha'llv be i writing
and bLe preferred within fourleen days of the date of reccipt of-the order appealed
- against ¢ i ~ )

" appeul preferred after the expiry -of fourleen AANYSe ¢ e e s e

' ‘ " provided that, the appellate authority may for rcasons lo be recorded, admit -

R T ppeals. by rcigl.rlcré«l - employers.—(1) (7) ‘A registered cfug_
‘ ~ayerieved by an order ol the Personnel. Officer under clouse 34(1)(i)) may uppeal!
“to_the .Chairman ; : . ol it : TR
. 4iIn the case of an appeal . against an order under clausc 34(1)((’4‘2(1)) the.
CUChdiiman shall forthwith refer ihe matter to the State - Government. The Stale

() Every é[|pc:xl; teferred to in sub-clause (1) shall be in ‘writing -and preferred
within fourteen days of the receipt of- the order appealed against ¢ .

LA Jrovided that, the appellate authority tnay for reasons to be rzcorded, admit an

- appeul -pyeferred after the cxpiry. of fourlcen days.: - .

&

L39S Iwers of ‘Rc_'\'ision-"o/""lh'c"Cliairtﬁ.iﬁ;;;iﬂ(iiwil‘h’é‘ifx‘n'ﬂing' Qnyl‘hiﬁgjcbntained--iu”_ G

the Scheme, the: Chairman, in case of ar. order “passed” by Personnel Officer under

Pessopnel Oflicer has passed the. ofder for the purpose f satisfying himself as to

iy MRITE MG TETE, AT 1Y, 3¢ [ R, ke [mmuTE

jlover who is- .
i

“the legality or -prgpricty ~_xhcrcof .and.-_--m:ny'-;r_x_assnsucbu order. in rclation. thereto as.’

Chewmy W Ren ] ol e e TR T e e ey, ol 5
~ Provided that, tklc Chairman shall not pass any order under- this «clause which
‘ “ainy ., prejudicially laifect the. interests ‘of- any person-without giving  such _person

. .« a 1ewsonable opporttunity of being heard. : : S R
: "40. Stay of order in case of cerlain appeals—-Where an “appeal is. madc . by
. a registered worker.in accordance with. the~proyisions.of clause 37 against an order of
. termination of scrvice on.onc month's no-ice. or-where.an_ appeal :is preferred by
a regislered employer ‘in accordance with provisions of claiise 38 &gainst an order
Sl -removing his name from the employers' . register ~under clausz 34(1)(i)(b), the
LR app:llate authority may suspend the operalion of the order appealed from pending
- - the hearing and disposal of the appeal. : -

fat : ;

o~ 41. Cost _o/,opc.ralingithc,,Sc_b‘_cm'cA and,_provision ._for. amenitics and benefits to .

. E S

\ulié registered workers—(1) The cost of operating this Scheme and. for providing.

C#t st different beoelits,, {zcilities and amenities’ to. registered workers es.. provided in_the .-

:Act and undcr this Sbhc'{nc,_ shall be defiayéd by payments smade by the registered

~ employers 1o ihe Board! Every registcred cmployer.-ghall pay to- the Board such
: ..;.m"uour'xl by way of levy in respect of registered workers ullotted to aod enpaged

. by him 8§ the Board may, from time to time,. specify ‘by ‘public notice or written
. order 0. the. registered employers and in such ‘manoer and at such time as tho

“Board may dircct. The Board may require the registered employers fo pay.the levy

o relrospectively or prospectively as it may deem fit,

3 - (2) An employer to whom this Scheme applies shall pay the lcvy‘as'spcciﬁcd by

irrespective whether he gets himself regisiered within: the time-limit laid down in
clause 14 of this Scheme or any fime thereafter. Ea e

(3) In d'c:crmining what payment are to be made by the registered 'cmployc'ﬁs-

wadsr sub-clause (1), the Board may fix diffcrent ratc “of levy for different categorices
of work or workers, provided that, the levy- shall’ be so fixed that the samo
rate of levy will apply to all registercd cniployers who: arc in like circumstances.

a ¢

the Loard, from time {c timz, {rom the daie from which the Scheme applies to him .

“Gusetnment shall make such order-on the appeal as FUBARE BB o Ll s s e

Saaaan i ee

" clause 34, may. at :;my- time- cali “for. the "record of auy “procecding - in which * the -

!
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- -(2) In. fra'n.. g -rulss- for the contnbuﬂory Provident -Fund; - t‘hé“Board shall take’

AT OS] WETE TR O, AT 1Y, IRE¥[WTE 3, AT %0 (HLT

(4) The Board shall not sanction any levy exceeding fifty per cent of the estimated
total wage Lill caleulated on the *basis of Ihc Adaily time rase wape without the pro
approval of the State Government.

5) A rcglslcrcd employer shall on demand make a payment lo lhc Board by way
of deposit or provide such other security for the due * payment of the amount
referred to in sub- clause (/), as the Board may consider pecessary. i

(6) The Sccretary shxll furnish, from time 10 time, to ‘the Board such statistics
and uther infonmation s may feasonably be required in conncct:on w;lh the of: cril-

tion amd financing of the Scheme.

(7) If a registered employer fails to make the payment due from him under sub-
clauge (1) within the tiine- specificd by the "Board, the Secretary shall serve a nolice
on that registered employer to ihe effect that, unless he pays his dues within (hrec
days from the date of rezceipt o[ the nonce the supply of rcgistered workers to
him shall be suspended. On the expitry of the notice period the Seccrclary »shall

. suspend the supply of. rcmstcrcdlwork:rs to a dcf;wllmg c:mploycr until. he.pays his
dUCS o L . Pl .

42. l’rown'cnl Fund and Granuly—(l) Thc Board shal] framc and opcratc rules

~ previding for Contributory Provident' Fund for registered workers. The rules shall

- provide for the rate of contnbu'llon, the manner and method of payment and -such

---other-matters ds may be considered neCessIry so how::vcr hzt the rateé of contribution =~
is not less’ lh:m 6} .per cenl. o[l the wages of a r»gxstcrcd workcr and xs no( mo‘

ke e s as catemi T 4 et s e vt o Gagm o £ 4 g S i ot

w.. G s e P e e -

Prowdcd lhat pcndmg the f miag of thc rulc:, it shan be lawful fer the Board'
lo fix -the rate of contribution and the manner and mclhod of naymcnt tbercof.

into consndcr;mou the provisions;of ‘the Employees’ Provident Funds Act, 1952 (XIX
of 1952),-as amended (rorm Umc lo time, and the Schcmcs madc thcrcundcr for ."ny
dlabhshmcnt.

(3) Thc Board shall frame rules for paymcnt of gmtmty to rchslercd workcrs.

(4) In frammg mlcs for thc 'paymcnk of gratmty to rch:tcrcd workcrs, the Board

(XXXIX of 1972) as am«'ndcd from time to txmc. .

i
5) 'I'hc rulcs for - Provxdcnt Fund and Gratuxty framed by mc Board slmll bc
sub;'cl to the previcus approval of the State Govemman g

43, Pena’t:es—Whocvcr contravenes the provxsxons of clnuscs 14,’ 29 audA 30
tha”,-on conyiction, bo panished; = . _ ] iar .

1) if it-is s ﬁm contraventxon, with- memonmcnt for i 1crm whxcb may cx(cnd i
lo thrce moanths, ‘or wnh finc. which may cxtcnd to five hundrcd rupccs or wit
‘both ; :

(2) if it is a subsequent contravenlion, wi(h imprisonment for a term which may
extend to six months, or with fine whxch may cxtend to one (housand rupccs or
_ with bolh o (SR e (T SO R e IR T b

.

3) if such contravcnl:on continues after the subsequent convxchon, with a fine
which may extend to-one hundred rupees for each day on which the contravealion
is made till the sajd conlravention continues.

]

TR
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#ha]l,_ fake .into. consideration. thé’ pmv,:slons of -the- Paytmcnf—ﬂ[ Gr:rltmy el 1972 o T
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i chisitation No.

FORM A
(Ste’ clauso 14)

Txie Kol nmm Mmum AND UNHLOTlCrnD l.asour BoArD
Appl:catwn Jor the reglstrutlon QI employer

(to be filled in by office)

h:rcby apply .for rch.trnuon as an- omploycr, clc Thc nodcecary particulars

xrc piven below :—

.. and Establishments . Acl, 1948 H
- .,so, statc Registration’ No g

-Namc and nddrc..s of the Ealnbhsh-
~ ment and Tclcpbonc No TR

Whether a_firm or“s company ... B bl gelbaa Sy

"Name of the Pmpnclor-— i :
'(l) gy SEL e e ‘--: X :’ .:v. .V. ‘..... ‘ ;

e ecrd R e el
,:l) S . ~. ‘.... : : S

Are you a member. of. a.;iypAsxotﬁ.-._ : GE s e ol
lion ? If 350, stale ,.lbc.'numc':.“o-f thc e

")sssocxalwn '. ol i SN S ,

."thtbcr your' ‘,slabhshmcat

wegistered. under.the Bonibay Shop:,_..,.'..,.. D _ .

Tho placca of work with loéaiion xz‘

b d‘clnxls whero- the Joading, unloadm‘z.

6.
il

—';luc“lng, cnrrymg, ctc. -of goods is .=~ .-

camca on in connccuon wuh tradc[-'

Arc you cmploymg workcrs through

contragtors 7 If so, state the pame -~

of the contraclorz. ~

Afe you employiag workers lhrough
Tolli 7 If so, state the name of the

”Mukadam/: éf tbc ’I‘nllx/s,'or or (L4 b o e e e e

'l

wall “watkers.v« - W e e e ke iy

.

£ i ‘:l')a!c;

© Place:

S s e N B

By order aand m the namé q'{ ;&x: Gév'c.frno;.af Mzhsruihitra,

N. N. PANDYA,

L DL D e R s a8

8 g T

W fres T?' Sqqeiil by
P R S Ytk 3

Signature_of ‘the’ Applicant.

Dait Qfficer.




Maharashtra

Mathadi, Hamal

and other

Manual Workers

(Raguiation of

Employment and

Welfare) Act,

19694

@

NOTIFICATION.

Industries, Energy and LabourDepartment,
Mantralaya, Bombay- 400 032,

Dated the 28th April 1978.

No .UWA.1478/CR-2015/LAB.5 ¢~ In exercise of the
powers conferred by sub-sections (1),(3),(5) and (6)
of section 6 of the Maharashtra Mathadi, Hamal and
other Manual Workers (Regulation of Employment and
welfare) Act, 1959 (Mah. XXX of 1969), the Government
of Maharashtra hereby =

_ (2) ‘establishes, on and from the lst day of
May 1978, a Board to be known by the name of "the
Kolhapur Mathadi and Unprotected Labour Board" (herein-
‘after referred to as "the said Board") for the schedulec
employments in , = : s

(i) Grocery Markets or Shops, in connection with
loading,.umms unloading, stacking, carrying, weighing,
measuréng, fil¥ing, stitching, sorting or cleaning or
such other work including work preparatory or incidental
to such operations ; :

(i1) markets or subsidiary markets established
undar “he Maharashtra Agricultural Produce Marketing
(Regulation) aAct, 1963, in connection with loading,
unloading, stacking, carrying, weighing, measuring,
filing, sti¢ching, sorting or cleaning or such other
work including work preparatory or incidental to such
overations ; and e ' 5

(1ii) 4in connection with loading of goods into
public transport vehicle, or unloading of goods .
therefrom and. any other operation incidental and’
connected thereto; for the city-of Kolhapur. as

constituted under the'.Bombay Provigecial Municipal

Corpprations Act, 1949 (Bom. LIX of’ 1949) ;
e i SR ‘C‘ ol g

(b) nominateé,ﬁgn and from>

the aforesaid datet>
the following persons to be members of the said Board
(being members representirig the State Government,
employers and unprotected workers), namely := =

Members representing the State Government,
shri A.D. Desail, Assistant CommisSiohe:.of Labour,
Kolhapur, e

ShnigN.M. Bhalerao, Regional Transport_officer, Kolhapui

shri-s.T. Patil, Foodgrains Diét:ibution Officer,
Kolhapur, - ‘ ; ’

Shri Shriniwas Mahadeo Jawadekar, District :Deputy
Registrar of Co-operative Societies, Kolhapur. -

i e 2)=
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Members representing the employers.

1, Shri vVardhibhai Manilal Parikh,
Grain Merchant 's Association, Kolhapur,

2. Shri Pandurang Tukaram Patil, ey :
' Shahapuri'Merchant}s Association, Kolhapurfb
3. Shri ééburao Balwant Mudhale, =
' Jilha Lorry Operator Association, Kolhapur,
4o Shri Annasaheb Shankarrao Kusale,
‘ . Shahupuri Merchant's Association, Kol hapur, 5
B 7 shiey Bapusaheb G, Valake; - aymen, ey himd wgave Dwmale .

e : 4
ahetkarifSahakapiw,aagkkiﬁﬁnibedwaeihgg?r;%quﬁﬁﬁ%

ywmhﬁwﬁam%€$@m&mx(%A@uﬁﬁwﬁﬂmmMéﬁmzfgd
Members representing the unprotected workers.

Kblhapurnzilla‘Mathadi Transport and General
Kamgar Union, Kolhapur., :

S8 "Shri_Dinkar Laxman Jadhav,’

2..- Shri shripati Govind Nikam, AR
; : Kolhapur Zilla Mathadi‘T:ansport and General
Kamgan.Uhion,_Kblhapur;-,» .

3. _ shri Ashéktac_YESHwéhﬁfaQ:Sélbkhe,:;'
- Kolhapur zi;la’Méﬁha@i Transport’ and General
KamgarﬂUhion, Kolhapur,_ R :

4. - 8hri vithu santy Patii, . e
¥olhapur zilla Mathadi Transport and General

l_Kamga: Uhion,_kolhépur._

S . - Shri Dadoji. Mshadeo fahe: o <l .
m;Kblhapueri;la Mathadi;iranqurt,@nd,qeneral
Kamgar Union, Kolhapur, L :

(c) nominatés)oh7ahdjfr6m the'an;eséid date, Shri A.D.

'Desai, AssistantACommissiqner'of Labdur, Kolhapur, to be
the Chairman of the Said Board ;. o fo

o ka) publishes_theﬂnames of,all;thesmembers_of the
said Board including thefchairman'nominated‘by the state
Government;'as follows;,namelyé:- o i SR - :

%, . .Shet ap, Desai; Assistant Commissioner:of Labour,
N Kolhapur. P s
Shrd N.oM. Bhalapag:
shel s, T, Patil. Lnta i
Shri Shriniwas MahadeO‘Jawadekar:"
Shri varahibhai Manilal parikh.
“Shrd Pandurang Tukaram Patil.
Shri Baburao Balwant Mudhale,
Shri Annasaheb Shankarrao Kusale.
«ee3/=
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Shri Bapusaheb G. valake.

Shri pinkar Laxman Jadhav.

Shri shripati Govind Nikam.

Shri &Ashokrao Yeshwantrao Salokhe.
Shri vithu Santu Patil.

Shri pDadoji Mahadeo Rane.

By order  and in the name of the Governor of Maharashtra,

M.R. Vaidya,
Section Officer,
Government of Maharashtrae.

To be published in the Maharashtra Government Gazette,
Part I-I,, Extra-ordinary, dated the 28th April 1978 and returned
with 100 copies of the print to this Department 200 copies may
be sent to the Commissioner of Labour, Bombay-34 direct.

The publication of this nectification in the Extra- :
ordinary Gazette has been approved by Deputy Secretary, Industrie
Erergy and Labour Department.

‘-(M.R. Valdya) _
- Section  Officer,
Government of Maharashtra.

Cony to 23—

The Commissioner of Labour, Bombay (w1th 15 Spag\ copies)

The Assistant Commissioner of Labour, Kolhapur (with
30 spare copies fof dlstrlbutlon to the members
of the Board) : )

The Law and Judiciary Department, with reference to its
un-official . reference No.5020/B, dated the 28th
April -1978,

SELECT FILE.



