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INDUSTRILS, ENERGY AND LABOUR DEl’ARTMENT'
Mantralaya, Bombay 00032, dated the 4th May 1991
' MAnARASIIRA MATHant, Hanat AN Onirr MANUAL WORKERS (l{u(;uu'n'ox or
EAMFLOVMUENT AND Weneart) Acr, 1969
No. UWAL lﬂ:i}[_(l(Mi?)lL/\H-S. ln exercise of the poawers canferred by sub-
scction (/) ol section 4 of the Manarazhti NMathadi. tamal and Other Manual
Workers (Regnlation of Employment and Weclfarc) /\él, 1969 (Mah. XXX of 19GY)
and of all othery powers enabling it in that behalf, the Government of Maharashtra,
' ! alter consultatiod with the Advisary Committee, hereby makes the following schieme
i) for the Schcdulc‘\ cmployments in, -
{ | : . 5 3 5 S
‘ st (1) procery jarkets or shops. in conneciion with loading, unloading, stacking,
¢ carrying, weighing, measuring, filling. stitching, sorling, clcaning or such other work
i iscluding work' preparatory or incidental to such operations;
2) markels or subsidiary  mutgels catablished under  Maharashira Agricultural
Praduce Marketing (Regulation) Act, 1963 (Mah, XX ol 1964), in conneclion with
loading, unloading. stacking., curving, weighing, mcasuring, filling, stitching, sotling,
) cleaning or such other work including work preparatory  of incidental to such
opcrations ;
(3) connccling with loading of goods into public tramsport vghiclc or unloading
} of poods therelrom and any other operation incidental and connected thereto ]
4 n (4) cloth markels or shops in connection with  loadiag, unloading, .slacking.
* carrying, weighing. measuring, fling. stilching, sorting, cleaning or such other work |
‘(f including work prepavatory or incidentzl to such operations; T
i . s
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(5) vegclable markets (including onions and potatocs markets) in connection;, with ¥
loading, unloading, stacking, carrying, weighing, mcasuring, filling, stitching, sorling, -
cleaning or such other work including work preparatory or incidental lo;.uych
apcrations ; g ' i 3¢

38 ‘x
(6) markets, factorics and other cslablishments in conncction  with  loadiag,
unloading, stacking, carrying, weighing, —measuring,’ filling, stitching, = sotung;
cleaning or such other work including work preparatory or incidental to such

opcrations carried on by workers not covered by any other entrics in schedule
to the said Act; : ;
b . . .

(7) ivon and stccl markets or shops in conncclion with loading, unloading,
stackine, carrying, weiphing, measuting or such - other wotku_‘;inc]udin_g work.
preparatory or incideatal- to such aperations § S Tl e e
() railway yards and goods sheds in connection with faading, unlouding, stacking,

carrying, weighing, measuring or such other work including work preparatory (u’" :
_incidental to such operations by workers who are not -cmployed by R,'allwaym

Authoritics ; . {

(9) connection with . the loading. unloading and carrying of foodgrains into :
godowas, sorling and cleaning of foodgrains, filling foodgrains in bags stitching
of such bags and such other work iucidental and connected thereto § o :

X
(10) establishments cngaged in cleaning, sorting, loading, unloading, stazking,
carrying, weighing. mcasuring, stilching, filling o onions or onion bags and such
other work including work preparatory or incidental to such operalions.

Calt
< ;

3 P
in the arcas within the limits of Ahmednagar District, the same having been “preyiously
published. as required by sub-scction (1) of the said section 4, namcly :— i

'J U w ;ﬁm‘ WNW”« g

s i
1. Title—This Scheme may be called the Ahmedaagar District Mathadi, ‘Hamal :
and Other Manual Workers (Regulation of FEmployment :ma‘Wc!farc)j‘f;S_chcmc, '
1991. SR '
2. Object and Applications—(1) Objects.—The Objects cf the Scheme arc. ensure »
an adcquate supply and full and proper ulilisation «of unprotected workers:employed ¢
in— T LR >
(1) employments in Grocery Markets or Shops  in connection with “loading, e
unloading, stacking. carrying, weighing, mcasuring, filling, stitching, sorting, clcaning . - >
an such other work including work preparatory or incidental to such operations ; s
(2) ecmployment in markets or subsidiary markcets cstablished under Maharashira : >
Agricultural Prdouce Marketing (Regulation) Act, 1963, in conncction with Joading, : 7 (M >
unloading, |stacking. carrying, weighing, measuring. filling. stitching, sorling, cleaning S byl
or such 'oltlcr work including work preparatory of incidental to such operations;. -~ v _° (o 3
3) cmplt,;ymcnl in connection with loading of goods into public 1ranspott' vchicle
or unloadifig of goods therefrom and any ather operation incidental ind connecled ¢ —
thereto; ¥ 3 ¥ T ¢
4) cmplayment in Cloth Markets or Shops in connection with loading. unloading, - 5 |
stacking, carrying. weighing, mcasuring, filling, stitching, surlin}:, cleaning or such ¢
other work including work preparatory or incidental to such opcration ; ba b |
(5) employment in vegclable markets (including onions and potatces markets) ia 'Q "
connection with loading. unloading. stacking, carrying, weighing, mcasuring, filling, *
stitching, sorling, cleaning or such other work including work preparatory or incidental .
to such opcrations ; :
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@cmplnymcnl in markets, factorics and other cstablishments, in conncction with
loading, unloading, stacking, catrying, weighing, mcasuring, filling, slitching, sorling,
cleaning or such ather waork including work preparatory  of incidental (o such
apetations carried on by workers not covered by any other catrics in the schedule
o the Maharashtea Mathadi, Uamal and Other Waorkers (Regulation of Employmeat
and Welfare) Act, 1969 (Mah, XXX of 1969);

(7) cmployment in lron, aud Steel Markets or Shops in conncection with loading,
unloading, stacking, carrying. weighing, mcasuring ot such other work including
work prepatatory ot incidental to such opcrations 3 ’

(§) employmeat in railway yards and goods sheds in conncction with loading,
unloading, stacking. carrying. weighing. measuring or such other work including work
preparatary or incidental to such operations by workers who are not employed by

(e Railway Authotities ]

« (9 cmployment in connection with foading, aunloading, carrying of foodgruing inlo

podowns, sorting and clacning of foodgprains, filfing of foodgraius in bags, stitching

of such bags and such other wark incidental and connected thereto | 3 z

L(IU) employment in cstablishmeats engaved in claning, sorting. loading, -unloading,
stacking. carrying. weighing, measuring, stitching. filling of onions or onion bags and
such other work including the wark preparatory or incidental to such operations
for cfticient perforaance of work and penceadly for making betler provisions in the

Sterms and conditions of cmplayment of such warkers and make provisions for their

penctal wellare and salety. £
() Application.—The schicmo <hall apply to the registered warkers and the registered
cmployvers in the arcas of Almednagar disttict  for the  scheduled - cmpleyments

mentioned in sub-clause (1.

3. Comuncucemett.— (‘” Clauses 14 and 15 of this Scheme shall come into forco
an and from the Ath May, 1991.

(2) The remaining cl:n'{'su s\r:\ll come into force on and from the 4th Junc, 1991.

1 L
A, duterpretagion (@) AT means the Maharashtm Mathadi, Hamal and Other
Manual Workers (Repulation of Faployment and Wellare) Act, 1969 5
(b) “* Board ™ means the Ahmednagar Nathadi and Unprotected  Labour Board
constituted under section 6 of (he Actly
() “ Chamrgnan ™' means the Chairman of the Board
() “ monthly worker ™ means 2 worker wha is-cmployed by an cmployer ot
a group of cmployers on contract on monthly basis
(¢) “pool woiker ™ means a repistered worker in the pool who iz not a monthly
-worker ; ¢
(/) “ pool™ mecans list of wotkers maintained by the Board, but which#docs not
include monthly workers
(g) * personncl officer* mecans tho Personnel  Officer  uppointed, by the Board
«under clauss 5
(h)-** registered employer » means the cmployer whosc namo is for the time being
entered in the repister of omployers |

© 7 (i) “ registered worker”' meaas 2 worker whose name is for the time being -
entered in the register of poal workers or in the register of monthly workers §
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(viii) recovering from registered cmiployers contribution in frespect of tho expenscs

of this Scheme, wages, levy and any other contributions under this Scheme; .

(ix) maklng provision, subject to availability of fuuds, for tho 1 alth aud safety

mcasurca in place where woikets are employed in ao far as such p ovision doca not
cxxsl apart {rom this Scheno

.

(A) maintainiag and administering the workers® welfarc fund and recovering {rom
nll the registered cmployers contribution " towards the Fuad when such  Fuand
is constituled in accordance with the rules of the fund; ;

(x1) m'\int'\ining and administering Provident Fund and Crnlluly Fund for
registered workers in the pool when sauch FFunds are constituted ;

(xii) agsisting, subject to the availability of funds, by way of grant of loan, the

Co-opcratno Socictics. formed for the benelit of rcgaslt.rcd workers and - sla.tI of
the RBoard. ;

% (2) All property, fund and other asscts vesling in the Board- shall be- beld and
applied by it, subjcct to tho provisions uud for the purposcs of this Schemo,

(3) The Board shall have and maintain its own fund to which shall” bc crcdxlcd»—
(&) all monics reccived by the Board from the State Government ;

< (D) all fees, wages and levies reecived by the Board under this Scheme ;

(¢) all monics reccived by the Board by way of sale and disposal of propcx(ics’
and other asscts ;

() interast on investment in sccuritics and deposits, rents and all monies recelved
by the Board in any other manncr or from any other sourco.

(1) ANl monics forming part of the funds shall be kept in current or deposit
account with the State Bank of India or the Reserve Bank of India or in any
Nationalised: Scheduled Bank or any Co-operative Bank or any Scheduled Bank or
invested in such sccuritics as may be approved by the Board. Such accounts shall be
operated hy such_officers of the Board g3 may be authorised by it :

Providgd that, the oard mayv keep on hand such sumn not e(cccdmv Rs. 1,000 as
the Bourd may cousider nccessary.

Fxplanation—TFor the purpase of this sub-clause * Nationnlised Bank™ mecans any
Bank specificd in Column 2 of the Fist Schedule to the Banking  Companics
(Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970).

(S) The Board.may with the previous permission of the State Government borrow

money {rom open market or otherwise with a view o provide itscl{ with adcquulk
TCSOUICCS.

(6) The Board may accept (Iupo*ll\ on such conditions as it decms fit from persons,
authoritics or cstablishnients with nhom it has to transact any business.

(7) The Board shall make proviston for such reserve and other demominated funds
as may be provided in this Schema.

1\ . - -

(8) The Doard shall have the authority to spend such sum as it thinks fit for the
purposes authorised under the Scheme from out of the general fund of the Board
or from the reserve and other funds, as the casc m1y be.

Ll

(9) The Board shall causo thc proper account Io be kept of the cost of opcrxmng
this scheme and of all receipts and cxpenscs under this scheme.
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(10) The Board shall submit to the State Government— )

(a) as soon as may be after tho first day of April in cvery year and not later
than tho 3lst day of Qctober, an annual . report on the working of the Schemc
during tho preceding year cnding tho 31st March, togethet with an auditcd balance

sheot ; and

—_— .-_4_'»/"

(b) copics of procecdings of the mecling of the Board.

(11) The Board may—
Zéﬁ’ fix thc number of workers to be rcgis(crcd under the various categorics ;

in any catcgory on tho register

(ii) increasc or deerease the number of waorkers
{ the rcgister

{rom time to time, 23 may bc necessary alter a periodical review O
and anticipatcd requirements § s )
* { R

(i) sanction {he tcmporary registration of a specificd number of workers in any_ -’

category for specific periods §

(iv) devise forms, Tecords, yegisters, statements  and the like required - for

administration of tho Scheme;

27w determine the WAEES, allowances and other conditions of &crvico including ,

VvV age of retirement of registered workers §
\\) (vi) fix the rate of levy under clause 41(1);

(vii) snnction {he annual budgets 5
isions of clause s, appoint 2 Sccrctary, the Personacl

(viid) subject 10 the prov
Ofticer and other stafl of the Board ;

ymendation 1o the State Government about any modification in -

(ix) make recon
tho Scheme
cmploycrs and registered workers §

(x) scttle disputc between registered
a4 record it

(xi) discuss statistics of output of Jabour and turnout of work an

obscrvations and dircctions ;

(xif) subject to such conditions as it thinks fit, delegato  in writing to the
Commillces, Chairman, Scerctary oF to any officer of thc Board any jts function

under this Schemo.

—“The Chairman <hall at a special mecting 10 be held pefore _.
{he cnd of Vebruary in cach year lay belore the Board, the annual budget of the

- Scheme for the yc:\r‘cummcnciug on the first day of April then next cnsuring in

such details and forms as the Board may, from timc {0 time, specify. The Board

shall consider the cstimalc sO presented 10 it and shall within four weeks of its
presentation sanction thc same cither unaltered of subject to such alteration ae it

may decm fit.
+

7. Annual stimalte.

8. Resphnsibilitics and dudies of Chairmnn.——-Wllhnul prejudice to the powers and
functions qf the Board, tho Chairman shall bo generally tcsponsiylc for satisfaclory
exccution Hf the Scheme and shall have powers to exccute the decisions of the Board
gubject to s dircctions and in p:\rlicuhr—— -
(a) o -cnsure that the decisions of tho Doard in TCRAT
repisters' of workers are carricd out expeditiously :

d 1o the adjustment of the
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(b) to cansure that the smuctions for temporary registration of workers aro carried
out without delay ¢

(¢) to superviso and contiol the working of ‘e Schcmo
. (d) to take suitablo steps, if any, irrcgularitics aro detected by him of brought
to his noticc;
(¢) to cnsure that the provisions of the Schemo in regard to trapsfer and
promotion of workers aro carricd out s i
= ) to constitute medical Poards when required §

(£) to cnsuro (hat conditions laid-down in the ‘Schemo for tho repistration of
cmploycrs are complicd with by them §
\ - (/1) to cosure that all forms, registers, returos and documcats, devisgd "by the
Board arc proporly maintained ;
() to cnsuro that suitable statistics in regard to tho output of labour is complicd
and placed before the Board with appropriate remarks and explanations at such
intcrvals as the Board may desiro ] >

3 o @ to <anction the creation of posts and the maximum salary of which oxclusive
of allowanco is below lx, 1,000 per month and 10 make appointment {0 the posts §

(ii) to make appointment 0 the post, the maximum salary of which exclusive
of allowance is below Rs. 1,000 per month ; )

(k) to take disciplinary action against repistered workers and registered cmploycst
in accordance Wwith the provisions of this Scheme !

() to declare that there has been *“n go-slow “ and to take action ns authoriscd
under this Scheme;

(m) to sanction tho transfer of @ monthly worker to the pool at the request of
o renistered cmploycr or tho registered worker, as provided for in this Schemos

(1) to deal with appeals from registered workers  and repistered cmployers
under clausces 37 and 38 ;

e

(0) discharge all  functions relating 1o disciplinary action against registered
. coployers and wotkeis to the extent permitted under clauso 34,

9. Functions of Sccrctary.—Without prejudico 1o the powcrs and functions of
the Bomd and the Chaivman, the Sccretary shall perform dutics imposcd on him
by this Scheme in discharge of his dutics and in particular be responsiblo for —

(a) keeping, adjusting and maintaining the register of cmploygrs colering or Ict

entering therein the name of any cmployer and where the circumstances $O require

removing {rom the register the namce of any rcgistered cmployer in accordance
‘

with the provisions of this Scheme;

(b) keeping, adjusting aod maintaining, from time to time, such registcis O
records as may be necessary of workers, including any register of rccords
of workers, who arc temporarily not available for work and whosc abscnco,

bas been approved by the Board and whero the circumstances require, removing -

from any rc‘gistcns or records the name of any registered worker, either at his
request OT ir\ accordance with the provisions of this Scheme
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10. Functions of Personnel ()mcrr.——’ﬂ\c Personnel Officer shall assist tho Sccretary
jn the dischavge of his dutics and shall in pacticular carry out the fupctions assigned
to him by clause 14 of this Schemc. i :

11. Maintcnance of chislcrs——(\) Register of I-Zmploycr_s.——'ﬂ\cxe shall be a registes
of cmploycrs in the form devised by the Board whercin thc namcs gnd addresses of
the cmployers, registered under the Scheme shall be catered. o a1 3%

\

(2) Register of Workers.— L here <hall be a repister of workers who are rcp.is'.c'rcd by
the Roard wherein the names and addresses of workers registered undcr this Scheme
shall be cutered. It shall Lo duly maintained. ;

(&} ) Atanthly Licpister-—There ghiall be register of workers who nre engeged by
cach employetr on contract on taonthly basis wnd who are knowa as smontbly veorkers.
(4) ool R(gi.vr:r.——'l‘hcrc <hall be a register of wotkers other than thoso on the
monthly register known a8 pool workers. ‘This register shall include & sub-pool of
workers who are not attached to a0y pang to full casual yacancics in gangs. The
workers included jn such a sub-pool shall be known as eave yIscove workers.

12. Classification of workers—the Poard shall arrange for the classification of
repistered workers in suilable categorles s may be determined by ity {rom- time 10
tinic. 5

- . - 4 .
13, Fiaation of auniber of workers on (lie 1 einters Sthe Board shall determine,
bofore the commencemeant of tepistration in any catcpory, the number of registered
workers required in that calerory in consultation with the registered cmploycrs.

v
f\ﬁ,.’lh~_l:i.-:!l'4nhu| of emplovers. Livery cmplover including 2 Mulkadany, commission
agent. clearing arent, purchaser. impaorter, cxpotier, cnpaned in sclling, purclx:\sing
“or trading or acling as ascnt in any cmployment 10 which this Schieme applics shall get
registered with the Board by apelyine in Form @ A° agpended 1o the Scheme within
fiftcen days from the date of coming inta foice of this clausc. I‘m\-id:d, howcever,
that an cmployer of any cstablishment coming into cxisience after the commencement
of the Scheme <hall apply Tor a yepistiation <imultancously on the commencement
of his business.
{

15.  Registration of existing and new workers.-——(1) (a) Any worker who on tho datc
of’a‘\(m'ccmcnl of this Scheme is already working in the cinnloyment in the arca
to which the Scheme apuolics chall be reaistered under this Scheme s

3 . . - - y 3

W The qualiGcation for new registraion <hall he such as may be spccf;cd by
the Board having regard to focal conditions, physical  fitness. capacily and[or
experience. Citizen of India only shall be cligibie for repistration 3 ‘

) {Lcpistration of woikers in any new calegory <hall be from among workers who .

havo been or were working in tho <aid craployment on any such datc a8 the Doard
may specily in this behall provided that, tho worker is medically fit and is not moro
than 60 ycars of ape. .

@) Motwithstanding any provisions of this Scheme, where the Board is of opinion
that a worker has sccurcd his registration. by furnishing fulso information in his

cpmm 0" .-na—-.apmﬂ,m‘-‘;mcef".
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a })licntion or by withholding an¥ information requircd therein OF whero it appears
that 2 worker has been rcgislctcd jmproperly ©F jncorrectly (he Board maY direct

the removal of his namc {rom the regpisters 2
>rovided that, before gving any such direction, the Poard shall give such worket
AN oppoﬂun'\w of showing cause why the proposu\ direction ghould not be issucd.

EN

10. Promofion and gransfer af cepictered wurkrr.t.——-(l) A vacancy (other than
ensual yeancy ) i any c:ucum'yn\' tepintercd wonkers inon pool pegrintet ale
ordinarily po filled Ly pmmotim\ ol rcp,iaictcd wotkers from the next fower category i =

within the same gang.

() A vacancy (other thaa 2 casual yacancy), in a0¥ category of repistered monthly i = e

.

&

¢

worker may be filled only by promotion from lowerl categorics of tcg'ts&crcd mootbly: [ . &
workers i0 the gang, of if no repistered worker is suitable for promotion from lower e
cr in the same gang., by transfcr of o tcg'\slcrcd ¢
<

[ S

<

cateporics of repistered monthly work
in thc ssme or a supcrior catcgosy in the pool who may bo solected by

worker
stered cmploycrss.
. ’ !

rcg'\s\crcd cmployers of a group of Tegi

Explnnalion.—fﬂ\c criterin for promotion shall ordinarily bo—

(a) seniorily 3
e )
be made’ g

Q) merit and fitness for the cntegory 10 which promoﬁon is to

© secord of past service. : .

Naote.—N\ transfer  from the pool 1epister 10 the monthly register in thc samo

. ! category Of yige-versd chall not be decmed 2 pmmolion.

g (}) The Chairman 0t the Sccrelary may, for suf

transfer of rcrjslcrcd monthly worker 0 the pool ©

rcgis(crcd cmployer of the rq-,iﬁlctcd waotker cxp\:\'m'mg fully the TC

. transfer providcd that such transfcr shall be subject 10 (he fulfilment of any contract

¥, subsisting between the registered suonthly worker and his registered cmploycer regard-
ng {crmination of cmployment. No transfer shall take place without the prior

:\ppmval of the Chairman OF {he Sccrctary- : ¢
4
” L

C

IS

¢

c

¢

¢

; &
i (@) 1 the scrvices of a repistered monthly worlier arc terminatcd by the rcr'ﬁtcrcd‘ 6
C

C

<

<

¢

<

asons for the

¢ indiscipline ot misconduct hic may apply 10 {he Board for
The Secretary of pehall of the Poard shall the decido

whether of not the registered worker should bc{cmploycd by
¢ a lower calcgory. The registered worker . :

plcading his casc before e

' cmploycrt for an acl ©
i cmployment in the pool.

oo the merits of {hc casc,
" the Board and 1f so, whettet in the sawme ©
\ should bs given an oppnrluni\y of hcinf feard and
Sccretary, cither nimsclf or through his tcprcsentaﬁvca.

5 Ha rcg\s!crcd monthly worker is transferred 104 nr'cmploycd in, the pool under

1

]

g2 .

E ; sub-clausc (3) or sub-clausc (4) as the casc MY be, or shall E‘t‘—'

i \ reckoned for all bencfits in the pool and the tcgisi_r;.(;:d employer S\\:\\! tr}xmicx to. i~

! Doard all benefits that have acerued to the rcp_\slcrcd wotker % Tespect of fis previovs

\ : : :
scrvice as if <uch scrvice has not hicen tran The repistered cmployct ehall

[ \ : sferred.
sontributc 1o the Board such amount of the P workef,

rovident Tund of the rcgiﬂ:fcd

; \
<
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it any, slaadiag to his credit in the Provideat Fypg of which be i8 8 member and

: ratuity as may havo beeq due to him under any
contrct subsisting between the Tegistered worker agpd his registered cmployer op
under any law, award Or agrcement applicable to gy

scrvices had beeg term:

» ch registered worker, as if hig
inated by the registered coiployer,

examinntion for
for (lfif DPurposec, : 1 y apply
0 wriling, 4o the Chairman and 81mull:mcously deposit with him sych foes
be specified 4 this behialf fo i i -. On receipt of such
*s";(_:‘n request of Cha.irm:m sb:ﬂli sct-up g h1C(.JiC1ll Board. The decision of (he Medicag
“isie802rd shall be fina) and a [orker who js mcdically unfit shay Bot be entitled 1o
fcgistration, 1

(2) If the Chairman deeni!

3 it flecessary 50 to do ho may require g worker to
uadergo, free of charpe, inngj
by (he Chairman, -

3 me lical examinntion by a Medical Board (o be constituted
1he decisipn of the Mcdical Board shall be linnad, and 4 worker -

if found Permancent| i . the Chairman shall terminate hig

scivices forthwith. ‘
18. Registration Jee.—(i)
Board by each worker at (h
@i A registration fee of r
time of Iegistration under th

A registration fee of fpco ome shall pe paid (o (he
¢ lme of registration under (his Scheme,

Upcces twenty-fj hall bo paig by cach cmployer at (he

g e 8
1$° Schemg,

19. Supply  of Cards—1) Every
() an identity card ;

the Board,

repistered worker ghaly bo

supplied  with
(i) an altendance card ; (iip) Wago slips in the

forms, deviged DY o

(1) In cnke of loss of cud, a fiesh card will ‘be issued but tho cost thereof, which
will be fixed by the Board,

20, Service records

€Ty repistered
monthly and daily repis

Ained in a form to e specified by
i conmpleto record of diaciplinnry

A record sheet jp Tespect of cachy
the Boarg which shajl

contain amonpst ather things, a ¢
action fakeqn against {h

! of discip!innry
€ registered ciployer,

22, Surrender of cards.—p registere
Board in the follow

(a) when procec

d worker's card shall pe sarrendered o tho
ing drcomstances namcly :—

ding on leave for gey,
g from service;
() when dismissed er g

en days or moro ;
(6) when retirin

ischarged from servico ;
(d) when tcmpornrily suspended ; or
() on death -

St
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£ 94 re *is!cr:d 1 1mtb’v worker ‘thall alse

L:eizs 1 atiendance card and wege. slip.— (l) A rcg:slcrw wotker in lhc pool
hand over o the Board at'the tims he is aliotted for wotk to™a registered -
wipioyer, biv aftendance cind, The Board  shall gpale necessary cotsies in the
attzesdincs cand inoespect of the perod of work done by the registered worker and
coture it o him on cmnpl(liou of the engapement for ¢ach day of work:and the

Boavd ehadl supply as soon a3 possible, n wage slip sbowing the wngcs edﬂl"d by
a registersd worker, 3 H 2

Il'c 1c°|s(c1cd cn"ploycr sballf
movisary onivies in thc caid in ,csx ect of (hr period of work doue by .the
oiper ond tetwrn it to hitse gn the completion of his allotted work, For

4 werk. the segistered emipioyer shali supply, =s scon as poss&b!c & wage
viag wages earned by a registared worker. fesrty St .
g iy

24, Employment of repistered worhers—{1) A registrred  moathly worker  of
a parlicuiar category allotied to 1 scpistaed employer or o group of regisicred

cmployer shall be entitled to be cmployed for work in that category by that registered

cemployer of group of registered cmployers in preference to any rcglslcrcd worker
of the samg category in the pool.

(2) If thojnumber of registered workers on the monthly register in a particular
oategory 1is §1ot sufficicut for the work available, the registered workers on the pool
register i tal ¢ategory shall be employed. e

(3) A registered monthly warker of one repistered cinployer or & group of registered
employers shall not be cmployed by any other repistered employer or group of
1cgistered cmployers, except with the previous approval of the Chairman or Scerelary.

25. Filling up of casual vacancies—Casual vacancics of rcgistered monthly worker
chall be filled up in the following manncr, namcly :—

When a Head Muk'\\hm or Mukadam is absent the vacancy shall be filled by

scnior, registered person ol the same pang in the mnplo"mcm of the rcmslcrcd 3
employer.-

# ¢

26. Unemployment allowance—~When a repistered worker in the pool presents
himsclf for work and for any reason the wark for which he has been -allotted cannot
commptnce or produced and no alternative work can be found for Him and he is
ulicyul within (wo hours ¢ his atlending for work he shall ‘be entitled o unemploy-
medt aliowance from lhc repistered employer at a rate as may be fixed by the Board
approprialec to the culu'my to which he belonps. A reqislered worker detained for
more than two hours shall be paid full wages inclusive of dearness allowance.

27. Holidays—Dach repistered worker shall be entitied in a ycar to four holidays
with pay at such rates as iay be apecificd by the Board under clausc 32. OQut of tho
four holidays, three holidays will be on (7) 26th January (Republic Day), (i) 1st Muy

(Mabarashtia Day), and (i) 15th August (Indcpendence Day). Tho fourth hohday
slall bo decided Ly the Dourd,

.
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ag. Obligations of registered waorlkars.—{1) Bvery registered worker shall bo deemed
{o have saccepted the obligations of this Schewo. o Resmai

for work shall pot cngago
¢ is allottcd to, that

n tue pool vho is available

QA registered worker 1
stered omployer unlcu,.h

himsell for cmployment under a Iofi
cmployer by {tho Sccretary. ] . :
Q3) A registered wotker in the pool who is availablc for work shall carry out
dircections of the Board and shall— . Sieths
+ (@) report at such call standa or oontrol points and at such times as may be
specilied Ly the Board atd dhiall tomain w1l «nch call stands of control points;

(@) nccept uny cplovient undae 0 rapldered craployer whethier dn the catepory
jn which lic has Leen registered or avy other category for which he is considercd

suitable by the Board.

N @A repistered worker who iz availatle for work when altotted by the Board for

cmployment under @ repitered croployer shall carty out his dutics in "accordanco -
with the directions of such repistercd cmploysr or {he authoriscd rcprcscn\a\live or
supervisor and the rules of the employment or place wherg he is working.

29. Qbligaticns of registered employers—{1) Vvery registered employer sﬁa\l} accept
tho obligations of thin Scheme. : ; y

() Subject to the provisions of clausa 24, 2 rcﬁs!érqumpluycr shall not employ
a worker other thaw u repistered worker who hias been allottcd o him, by the Secretary

ju accordance with tho proviions of clausc 9(c)-

. 3) A registercd employer st
T the Board, cubmit. all availabl

requirements.
@A resistered cploycr _Aiall lodp: with the pBoard, unless otherwise d'u‘cclcd,;

particulars of the worl-load handicd Ly repistered workers on picce-rate and such|
other statistical dati as may be requitad in yespect of the registered! workers cogrgndi
by him. 5
5) (0 A repistered employer shall pay to the Baard within five days fr
of cvery fortuinht of cuch sharte? peviods Az may "b‘c’”S]\ééiﬁ{dq{)?r*(ﬁémﬁoﬁrd"By ’
a—gjiccial of general ordc!’:}lliéllrvy‘pf\"jﬁmb under clause 4U1(1) ‘and the gross Wagcs
~Jile to registered workers for the wotk done by such repistercd workers during the
fortnight and other amaunt duc to daily repistered workers §
- cd emplayer who makes default in remitting the 2mount of wages of
e repistered wotkers within the time-timit <pecified in sub-clnuse () above, if 50 required
by the Poard, deposit with the Board an amount equal to {he monthly avcrage ©
the wages credited by him in the Board during tho previous twelve calendar months
in order to cnable the Bourd to make payment of wapet o rcgislcngd worke
The said amount shall be depaosited with the Board within ten days from { ¢ datc of
order of the Scorclary of the Board to (hat clicct. 1 at any time the amount of
quch deposit Talls <hort of the averare of wapes for twelve prcvioun'culcndar months
then the repistered cmployer shall mnke pood the deficit amounty :
(i) A registered employet. wha pasistently makes default in remitting the amount
of wapes of registered workers within the time limit specificd in sub-clausc (i) above,

chall further pay by way of penally. 2 surcharge © ch .3
i he Board. The

per cent of the amouat 1o be remitted as may be
gaid surcharge shall be credited to the Roard within ten days from {he date of the

order of the Secretary of the Board to that cllect. A 2

jth instructions as may be given by

il in accordance W
his current and futurc labour

¢ jnformations of

om the end

in yme. -
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o 6y A r:g‘aslcrtd cinployer shell Lerp stich recortis o i i
! shall producs beforc tho Board or such peison A% D3 e
, upon reasonable notice all, euch recorde and any oiher documuntt i ;
o registered workers and 1o the work uposn which they bave been emptayed sud
furnish such ijnformation rclating thercto as may be sct out in sny noes Of direction
issued by or on behall of the Bourd
3 (7) A registered cmployer who fails to make the payiment of any amouni ¢ue frem
= 4 him to the Board undcr aforesaid claoses within the tmec specified tizerein, the
: i Scerctary of the Board shall, without prejudice 6 the right of the Hoard to teko
t any other action under the Scheme to which the registered employer may be fiabls
1 for the snid default, serve a notice on the tepistercd cmploycr to the cffect thnt unlcss

~ he pays his ducs within three days {rom the date of reccipt of the notice the supply
ﬁ of registered workers (o him sball be suspended. On the cxpiry of the sniotico period

“the Sccretary shall suspend supply of registerod workers to the defaulting Tegistered
s cmployer until he pays all tho ducs.

30, Restriction on (:nplnyrnrut.—-{ﬂ Na employer (other {han a repistered employer \
in any arca to which this Scheme applics) chall eapage for cmployment a worker N
unless that worker is 2 registered worker. -

o @ Notwithstanding the preceding provisions of the clango—

" (a) where the Sccretary is <alisficd that—
| (0 the work is\cmomcmly required to be done, and

(#i) it is not rcksonably practicable to obtain registered worker for that work
the Sccrctary mayy subject to any limitation imposcd by the Board, allow

a registered employer 10 cmploy a worket who is not 2 registered worket :
1

. ! Provided that, whenever unrcgis(c\’éd workers have to be cmploycd the Sccretary
- \ shall obtain, if possible, (he prior approval of the Chairman to the cmployment
{
i
1
i

of ruch workers, and where this is not possible, chall tcport to the Chairmaa ,
within 24 hours the {oll circumstanees under which such workers were cmployed

and the Chaitman shall duly inform the Board of such cmployment in ite next
mectiug ;

() the Doand mny, subjoct to such canditions it may specify, permit cmploymcot
of unrcgisicred workers on 2 holiday if work is required to Le donc on that day,
{0 the cxteat registorcd workers arc not available for work ; :

- Iy
() in the casc referred ta in items (1) and (b), the pcrson SO cmployed as ¥
aforesaid by 2 repistered employer Whatl for the purposes of clauses 29(4), (5) and '

(6) and clausc 32 be treated in respeet of that wark, as il he wero 2 d:\i#ly work?ﬂ. 5

7y

() A registered worker in the pool may, provided he fulfils fully his obligations
“ under clause 28, take up cmployment clsewhere oo those days on which he is pot
i‘- : alloticd for work by the Board. '
1
t

-

ccase to apply o 2 registered worker when his namc has been removed rom tho
Register or Record in nccordance with the provisions of the Schenae. ¢

1 : 31. Circumstances in whicl this Scheme ceasses in apply—(1) This Scheme shall
!

1

1

1

\‘ (2) This Scheme shall ccase to apply to 2 repistered cployer whea his name has ¢

accordance with the provisions of

1 (‘ ‘

}. | been removed from the Employer’s registet io
= this Scheme,

-~ N

'\D
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clnusc shall allcC
person was o tef

1 (3) Nothing in this
during uny time when 2

)
i : 32. (1) Wages, allo
(1) Without prejudice 10

’ >pcc'\ﬁc:\\ly provided for in

a registercd worker (wheth
hat the ratcs, allowances an

) employer
. feave with wagces and ot

) sub-clauscs @) @), 4
. catcgory of workers.,

' S () Var the purpose ¢

S work, rest intervals, ey

AN collectively referred 10

y repistercd cmploycrs ar
to make such represent

rcgis\crcd workers, then

think fit.

(1) Taeny such rem @

ths
regard to the capacily
or (o any other cirewt
rcprcsc.mnlion.

(4) The Board shall

ot the rc!:'\.\‘lcntll v
prevaleat conditions
capacity ©
e S} secmn relevant 1o the

‘; e () The conditicns
the Roard shall take

registered workers an

33, Disbursement
may permit the ref
rcgisltrcd mout
tions a3 may be a
resnect of repistered
registered cmploy

the Sccretlary of the

ey o

w

v ¥ 9

(5) and (6) be s

) N as “the counditions O

. revising or for modilying
. tradc unions of 1¢
ations as they may

which may bo fixed or revised of modificd under

’ workers. 1 thzre is 0o such association

I workcts may be invited through no

‘period as the Board may specily
apinion of thc person makinp the 1¢

after cxaminingt all the material nl
may be, modily the relevant cond
v case may be,
a shall have repard to the cof
arabloe ciuployments in the
ay, and any other circumst

() In fixing OF revising or, 0% 1l
orkers, the Boar
of scrvice ip comp
{ the repistered cmployprs o D

the registered cmploycts <hall be remi
ih Board cvery fortnight. The Sceretary thereup
<ichurse the WapRes and order duos, it any. to tho registered workers on 2 specified

wances and other conditl
the provisions of an
this Schcme an implicd cond
er in the pool or on the
d overtime, hours of wo
£ scrvico shall subject to the

lier conditions ©

at, N Y, qeRA /AT

{ any obligation incurre
ilcrod worker or regisicred cmployer.

uch as may

W fixinp rales of warpcs, ol

ve with wagped and

the samc, the

uthier

{ service ) ot reglstet
Board shall call upon th
gistered workers covere
{hink fit s respects {he cond’
Lis Schemo in respect of registered
and uoion of

lowances and over
conditions of rervice (hcrc'maﬂc(
ed workels of for
o associations of
d by this Scheme
itions of Servioo

ons of service of registered workers.—
y award it shall be, unlcss ©
ition of the contract betweent

monthly register) and segistered
rk, rest intervals,

be fixed by the B

of repistered employers

such rcprcscnl:\tions from

<entation sh

of the registercd cn
nstances which may

take into account

Board.

of scrvice lixcd, revise
cflect Githed prospectively
¢ Board s

{tho Bonrd nQy decide. The dedision of th
mploycts jn such manucr u3 the

d registered ¢©

of wages and other allowances 1o regisiere
istered cmployers 1o pay w
hly workers cmployed by them

all be in wii
Wt shall stato
prcr.cnlnlion wou

aced befor
itions of s

registered em
tice pub\ishcd in such mannct 88

ting and shall b

q¥, T %1% Q]
d or right accrued

time, hours of

therwliso

provisions of
oard for cach

ployers and registere

tho Board may

¢ mado withift such

the conditions of scrvice, which in

wployers 10 pay the same

the rcprcscnlnlions aforesaid,
< it, shall fix or revise

covice of the registered workers.

modifying the conditions of gervice

uthorised and recoverable

workers other {han recristered monthly wor

bject to deductions

crs, from time to time, the wngces at
tted by the g

recovey

relevant to the per

d or, s the case may

1d be reasonanblo having

or comply with
son making the

if any, and
or, 8s the cas®

t of living, tho
Jocal Aarcnk, tho
ances which may

be, modificd by

or retrospectively frome such d as

{rom them under

able from them un

hall be communicated to the

Board thinks fit.

4

d workers—The Doard
apes and other allowancces to the
directly after making such deduc-

this Scheme. Im

kers employed by tho
1d other nllowances payable by’
istered cmploycrs by cheque tor
on shall arrange (@

der this Scheme.
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) 34. Disciplinary procedure —(1H) The Personnel Officer may on reccipt of the
information whether on a complaint ot otheivEze that a tegistered cmployer has failed
to carry out the provisions of this Scheme after investigating the maiter, give hin
a waming ia wriling ; of

(if) Where in his opinion, a higher penalty is merited, the Personnel Officer shall
report the case to the Chairman who may then cause such further investigation 10
be made zs hs may dezm it and take zny of the following steps as regards that
employer, that is 1o 30y, he may—

() censure him and recard the ceanure in his vecard sheet; ot

(&) subject ta the approval of the Bowd and after onc month’s notice in wriling
given to the registered cmployer, 1emove his name from the crployers’ register
for such peticd as determined Ly the Doard or permanently. -

(2) A repistered waorker in the pool who fails ta comply wilh any of the provisions
of the Scheme or commits any act of indiscipline or misconduct may be rcported
in writing to the Personnel Qificer who may after investipating the matter give him
a warning in writing ot suspend wim for a period not excecding four days. «

(3) Where in the apinion of the Uersonnel  Cliicer, @ higher punishment than
that provided in cub-clanse (2) is merited, he shall 1cport the case o the Chairman.

- {4) On receipt of the writlen report from the Personnel Officer under sub-scction (3)
ar from the repistered cnployers or any other person that a registered worker in the
paal has failed 10 crmply with any of (ke erevisions of tivs Scheme of has committed
an act of indiscipline ot misconduct or has consistently  failed 1o produce . tho
standard ot darma output of fias been incflicieal in any other nmuncr, the Chaignan
way make or e 1o be nade such futhey investination as he may decm fit and
ievenfter take mny of the followvinge steps, a9 repards the worker concerned, that
is o say, he may impose any of the folluwing penaltics 1=

(a) give him a warning in weting 3

(h) suspeud him for period not cexcecding four daysi<

4

() termipate his scrvices after piving one month’'s nolicc or onc month's wages

inclusive of dearness allowance in licu Jeercof ; or
() dimmins fom. %

()] Before anv aclion i taken under this cliuse the person concerned «hall be
given an oppartunity ta Jiow canse vhy the proposed action should not Le tken
against him.

(6) During the pendency of investigations under aub-clauses (2) and (1) abovo;
the registered workers conceined may be suspended by the Chairman.

(7) Without prejudice to the powers af the Clisirman under clauso 35, 2 registered
employer shall have full powers to take dicciplinary action against monthly registercd
wotkers employed under him. -

35. Special disciplinary powers of the Chairman.—(1) Nﬁlwilhsi:\(ﬂinn anything
containcd in the Stihcmr, if the Chairman is satisfied after cnquiry that 2 “go slow™
has been resorted Yo by any pang of iceistered workers of anyy individual renistered
warker and is b:‘is!\;z continued or repeated by the same gange ot repistered worker of
different panps or cepisicred warkers on tite sama or diffcrent places of worl: he may
aiake a declaration® in writing to that cliesl

(2) When 2 d-claration under sub-clausce (1) has been made it shall be lawf{ul
for the Chairman— &
AN in case of repistercd monthly workers, to take, without prejudice to the rights
of the repistered employers, <uch dicciplinary action including removal against such
registered wortkers as Tic may consider appropnato | and .
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“(ily in “cnse of registered workew 1n tho pool to tuko such disciplinary uction ‘:'Li‘
cd workers s he may consider appropriate. {;i‘.g

1 against such register

y take disciplinary action—
Ly a EaUB against all the mcr}\bcu of the gant. g

¢ including dismissa
(3) The Chairman mad
. () where « go slow v iy resorted 1o

1+ and
4i7) where wpo slow ™ is resorted to by an individual registered worker against
- {be worker copcerncd.
(4) Belore any Jisciplinary action is {aken under this claus2 against any registered ot
such yepstered worker or gAnR shall bo i
It}

wotker oy any pangt of yepistered wuorkers,
hy the pmpuscd nctlion aliould not bo taken

given 1 ommuuui(y 1o show cause W
against fiina or 112 Lo X
provided thnt, the Chairman  may. thefore giving an opporlunily to show causo
*ymder this sub-clause, suspend {rom work any rcr.islcrcd worker or gang of rchs\crcd
workcrs immediately alter a declaration has been made undcer sub-clausc L )
) A declaration by the Chanman that a g0 sow™ has been resorted 1o by
votker of @ RAnE of repintered waorkers shall be final, and shall not bo

o repistered ¥
rotnd -whatsocver.
a repistered worker in E

34, Termination of emyp .— (1) The crployment of ¢
in accordance with the provisions of this

the pool shall not be terminated cxeept

Scheme. ; .

@ A registered warkcr yment with the 'l\
registersd cmployet except by pivig to thc Doard o? i
forfciting fourtcen days wAanss inclus
ment of o repistere:

e e

loyanen

leave his emplo
\'omlccn_d:\ys' notice in writing
ive of dcarncss allowance in licu thereof.

'
:

1 worker with the poard has bcen {erminatod \
{hic registed 4

in the pool shall not

(3) When the emplay
gider gub-clauscs (1 and Q) hia namne ahall forthwith be removed from .
or rccord by the Board. “t

ded in this clause, | x

(1) Guve as otherwisc pmvi
appricved by an arder passcd by an authority |
apainet the arder of the personncl Officet to \
o the State Government. k

]

At preals Iy rr_l_'i_\'n'rrd warkers.-
in the poot whu i
appenl
{ the Chuinman

a reuistered waorker
under clanse 34, may puefer, an

the Chairman and against the order 0
() A repistered worker who i€ agpricved by a0 order of the Scerelary— :
(i) placing him in a patticular proup in the repister OF 1ccord 3 of g \
@) refusing repistration wnder claase 152 ot ‘
undertake any work which is not :

ynder  clausce 28(H(h) 0
1 to tho Charmag.

(i) requining him
of tho samo category o whigh he polonps may prefer an appea
) Any registered worker who s appricved by an order under clause 16(4) may D

prefer an appeal to the Chaignan.

ghall lic where u

#
4) No apped! 1 given of the }cn\ovd{)t tho

¢ noticc his becet
in accordanco with tho

aamo of 2 \'cg'\slcrm\ wotker from the 1cpister of record
instructions 0f the Board il (e ground ol rcmoval 18 that the regiétered worke?
sscripiion of registered workers whose nameg vre 10 be

the size thereof =

here the registercd worken
tion of registercd workers

falls within 2 class ofd
«d {rom the register o yecord i1
] lic to the Chairman W
ta the class of descrip

fcmov \ order 10 reduce
provided that, an appeal shal
that he docs not belong

alleges
action of the Board.

referred in the instr

(5) Every appeal ¥
and be prc(cn‘cd within fourteen

), @. @ or® ‘ghall be in writiog

cferred to in sub-clausces
pt of the order appealed

days of the datc of reced

geainst 2
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& s ployer who is npgricved |

Cuptesr under clon

o Canigmad 3 |

20 4
poaf neanprod agdinst 2R o1 ter weder clanse w4l Yy Sy the Chaltinesn
crniueut.  fbs {invernmedt

motter e the Jtate {3

i et

chali o1 ek, ovder on (ho sppead as it dhiinks Gl s te

{0 ia sub-clatise (15 ghit

(:‘! AT 1‘
. of the osdg: appeoled ppaiast ¢

itk 34 &0

cpshiute authorily may, fep gemsops o o seceided, odmit
-+ she ciphy of 18 days.

.3, T B 1 B . . S 3 o i 2 et
of the C-.*m:'ma.e;.-——K\:'.x(“':l!m:\mhng anvtiing ¢ouzvined in this
try Paronnci Qs ctause 347

cave of an oFs

for the recoid i a2y praceedings TR . e Tersomncl 0 73
. arder for the purpens of satisfying himseli as 1o the legality -1 s
an{ and may pass such 015IT i retation therels a8 hin 3n¥ ihink ity 1Tuiedd

he Chainuan shali a0t 3ass @0 order under this cinese which may
¢ g ipterest o any penes without giving such gorsen 2 reusonablo”

40. Stay of order in case of certai appeais.—Where an appeal 18 qade by
s registered worker in accordance with the provisions of clausc 37 against an order
of termination. of service on onc month's notice or where an appeal is piclerred by
a registered employer in accordance with the provisions of clausc 38 against ag

ordcer rqmoving his name from the cmploycr’s repister undet clausc 34(1) (i) (b), the

appcllate authority may suspend {he opcration of tho order appealed from pending .
the hearing and disposal of the appeal. : i '

] M!. Cost of operating the scheme and provision for amenitics and bencfits to tho
b=

repistered workers—(1) The cost of operating the schane 2ud for providing diflerent
benelits, facilitics and amenitics 1o the repistered workers as provided in the Act and
under this scheme, shall be defrayed by payments made by tho 1cgistarcd employcers
to tho Board. {Every rcgistcrcd'cmp\oycr shall pay to the Board such amount by
way of levy in respect of repistered workers alloticd to and cngaged by him as the '
Bonrd may, from time ta time, specifly by public notice or written order 1o tho
registercd craployers aind in such mimncr and L such time as tho Board may direct.
The Board may Tequite the registered cmiploycrs o pay the levy ‘:gsﬂc’cw P Oy
prospectively as it maly deem fit. o 3

YN
s

1

L.

i (2) An cmployer (03_ whom this scheine applics shall pay the levy as specificd by

the Board, from time Elo timc, from the date from which {he scheme applics to him
irrespective wheiher “he gels himsell repistered within the time-imi laid down in

clauso 14 of this scheme OF any time thereafler,

@3) In determining what payments are 10 pe mado hy the registered cmployers under
sub clauso (1), the Board may {ix ditferent rates of levy for ditferent catcgorics of
work of rcgistered workers, provided that, the lcvy shall be so fixed that (hc samo
rate of levy will apply to all registercd cmploycrs who ate in like circumsiances.

(4) The Board shall not sanction any levy cxceeding s0 per cent. of tho cstimatcd
total wage bill - calculated on the basis of thc daily timo rate wage without tho prior
approval of tho Stato Government.
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211 on demand mako @ paymeat to the Board by way of

g A vepintered cmployet sh
amount referred 1o

it or provide such other sceurity foc the duo payment of the
Ay-clauso (1) as tho BBoard may consiler necessary.
to the Board such statistics and A

‘I he Sccretary <hall furnish, from time to time,
nnection with the opcration 3

information as may reasonably be required in co
jnancing of this scheme.

If a repistered employer fails to make the payment duc from him uunder sub-
¢ (1) within he time specilicd by the Doard, the Secretary shall scrve a notice
i repistered cmployer to the offect that, unless he pays his ducs, within three

frowm the data of receipt of the natice, the nupply ©f repistercd workcrs  to
+ shudl bo suspended.  On the explty of the natlce petlad tho secretary ahalt

+ pead the supply of gegistered workers o 2 defaulting registered cmployer until
< pays his ducs. 3

V2. Provident Fund and Gratuity —(1) The Board shall framec apd operato rulcs
oviding for Contributory Provident Fund for registered  workers. The rulcs. shall
ovide for tho rate of conlribution, thc manucr and mcthod of payment fnd such
yer matlers as may be considered nccessary so however, that the rate of cob}ribuﬁon .
not less than G} per cent. of the wapes of a registered worker and is ;not moso

.
asat

R GTICE TINOLE L

BTy S L i

.

ol s

: a1 8% per ceot. of sireh wages @ o
Provided that, pending tho framing of the rules, it shall be Jawful for tho Poard “ '
o fix tho tato of contribution and tho manner and mcthod of paymecnt thereof., —j &
(2) In framing rules for the contributory Provident Tund, the Board shall take 'a_L
) consideration the provisions of the LEmployces' Provident Funds Act, 1952 (XIX ""

1952), as amended {rom timo to timg, and the schemes mado thercunder for 2oy

Ablishment.

(3) The Board shall frame rules, for payment of gratuily
‘4) In {raming rules for the payment of gratuily to yepistered workers, the Board
all take into consideration the . provisions of the Paymcot of Gratuity Act, 1972
MNIX of 1972) as amended from time 10 ume. . :
5) Tho rules for Provident Fund and Gratuity framed by fhe Board shall be
to the previous approval ol the State Government.

)

v
~—

.. TPenaltics—Whocver contravencs the provisions of clauscs 14, 29 ond 30
], on conviction, be punished,—

T(1) if it is a fiest contravention, with imprisonment for a term which may extend
» three months, or with fine which may cxlend to five hundred rupees, of with both;

et
o
.

to rcgistercd workers.

o L e 4 e TS

s o n
i

rjeet

(2) it it is a subscquent contravention, with imprisonment for a term which may

. extend to six months, ot with fine which may cxtend to ono thousand rupocs, Of i
with both; ) : s
(3) il such contravention conlinues after the subscquent conviction, with A fino f.
which may cXtend to one hundred rupees for cach day on which the contraveation 4 «
is made Gl the said contravention continuces. T
rs
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o POMNE b o g b Tlr-& %
R (Sce clavac 14) : L
2 : Tur AuMeonacar Matiiam asn UNerorCiEn TAsour Boawn i ‘
1 ' Application “for the recisieation of employer 4 K

, Registeation We, g 5

: v (To be filled in by Qffice) : B i %8
x ‘.¥ 1, hereby .:\pply for repistrtion as an cmployer, cle. Tbo nccessary particulars ,

aro given below e

1. Namc and addrezs of tho Lstablish-
ment and Telephone No.

2. .Whethét' a fiem - or a company,

4 '~ - l:
"Name of the Froprictor, 3
3 1) B . “ee
" (2) Eedia S A
e orhe : sy
o4y : 15
3. Arc you s member of any Associa- ST
tion? If so, state the vame and e S
: address of tho Axscciation. ; ’ i
4. Whether  your  Establishoent s
regastered under the Bombay Shops
wad . Establishmeuts Act, 1948 7 10 s st
50, stute the Registration Wo. S e
5. The places of work with locatica in
details where {b¢  loading, unload-
e, stacking,  carrying, clc.  of ’
As carvied on it conae (ion E
Atrade/business of vour
i 6. Arc you-empiaying wotkers tlirouph -
i . cantractors 7 1[ so, . state the nae =
TR G .. of the contractor.
. ; : .
: 4 7. Aro  you  cmploying  workers
fan s through Tolli 7 1f so, state the aanto
b of the Mukidam/s of tho Tollifs, oc e el
il i . of all workerss. & p s T \\ :
el e ! ~
. :“ Dato : Jn
‘ '..\ . . = “ . i
. : Place : . Signatare -of the Applicant, ol
4 & ¢ 3 -
“ % i o 1 |5
h By order and in the name of the Governor of Maubarashtra, i ,
:
ig ; G. K. WALAVALKAR, \
_Y i * Scction Officer. ]
£ i o _
i gty Wl g, qud
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